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September 18, 2020 

 

 

Dear Candidate 

 

RE:  QUEENSLAND STATE ELECTION 

 

I am contacting you in my capacity as the Senior Vice President of the CFMMEU Mining and Energy 

Division, QLD District (the Union), regarding the upcoming Queensland State Election.  

 

The Union represents Coal Mine Workers in the Black Coal Industry, Port Workers in the Black Coal 

Ports, and Power Station Workers in Coal Fired Power Stations across Queensland. The Queensland 

Government plays an important role in managing and regulating the mining and energy industries and 

the Union is committed to making sure that the interests of mining and energy workers and their families 

are looked after by their political representatives.  

 

As a candidate in the upcoming State Election, in a seat where a number of our members reside and 

work, I am seeking to determine what you propose to do on a range of issues that affect our members if 

you are successfully elected into the Queensland Parliament. Your response will help our members 

determine who to support in the election.  

 

Our primary interests are in the areas of improving mine safety, supporting skilled jobs, safeguarding 

work rights and conditions and promoting fair investment in mining communities.  

 

 

Mine safety 

 

Our Union’s top priority is the safety of mining and energy workers. We have taken an active role in 

fighting for improvements in Queensland mine safety, which is an important area of responsibility for the 

Queensland Government.   

 

We are proud of what we have achieved in conjunction with the current Government. These achievements 

include:  

 

- measures to address the shocking return of Black Lung and other mine dust lung diseases, including 

lung health checks and reduction in allowable respirable coal dust 

- extension of industrial manslaughter laws to the mining industry  



 

 

- establishment of the Queensland Coal Mining Board of Inquiry following the devastating Grosvenor 

explosion, with broad terms of refence to include the relationship between safety and work practices 

like casualisation 

- enhanced role for Industry and Site Safety and Health Representatives (check inspectors) for all 

mineworkers out of the Grosvenor Board of Inquiry.  

 

We believe there is more to do. In particular, we need to introduce independent medical assessment into 

the mine safety regime, as we are very concerned that company doctors often lack expertise in 

occupational dust diseases and can be reluctant to diagnose affected workers. Similarly, we need 

independent dust monitoring for all coal mines separate to the coal mine operator sampling and 

monitoring requirements.  

 

We are also greatly concerned that mineworkers are afraid to raise safety concerns due to widespread 

insecure employment arrangements in the mining industry and pressure to put production first.  

 

What active steps would you take as a Member of the Queensland Parliament to improve mine 

safety and reduce the shocking death and accident toll in the mining industry?  

 

 

Automation  

 

The Mining Industry is advancing in the field of Automated Technology. This includes (but isn’t limited to) 

the ability for machinery including trucks to be operated remotely through software, instead of being 

operated by a skilled worker. Driverless truck technology is currently being rolled out in parts of the 

Queensland coal industry. The Union is not opposed to advances in technology – they have been a 

constant in our industries – but we believe that the benefits of technology should be shared with workers 

and regional mining communities and not siphoned off only to executives and shareholders. The Union 

supports the following measures:  

 

- Mining companies to be required to conduct economic impact studies to assess the effect on regional 

communities of any loss of jobs due to automation  

- Where automation does lead to a loss of local jobs, additional royalties should be collected and 

invested back into affected communities  

- No forced redundancies of any workers affected by automation  

- Remote operation centres to be located on-site or locally, not in a capital city thousands of kilometres 

away  

- The diesel rebate to be removed for companies who automate machinery, plant or equipment that is 

normally operated by a skilled worker  

- Mining companies required to provide apprenticeships and traineeships of equivalent numbers 

elsewhere within the business  

- Genuine consultation with workers about job design, training and redeployment, with new jobs open 

to existing workforce.  

 

How would you safeguard skilled regional jobs as mines implement Automation?  

 

 



 

 

Skills training  

 

The Union is aware of some current practices by some mining companies that will lead to the workforce 

becoming deskilled, through the provision of training that does not lead to a transferrable qualification. As 

an example, BHP (through their new shelf company Operational Services) are employing workers who 

will only have limited training on limited aspects of maintenance tasks. Instead of being offered an 

apprenticeship and becoming trade qualified for the relevant trade, they will only be trained to perform a 

certain task (for example – to change out a transmission on a mine rear dump truck). As the worker will 

only be employed to do that task, and will not be trained in other aspects, they will essentially be locked 

in to work for BHP Operational Services and will not have the necessary skills to become trade qualified, 

and will struggle to be employed by any other Company. This is happening right now in BHP’s workshop 

in Paget, Mackay.  

 

Queensland has seen a decline in trades apprenticeships in recent years. If employers are not held to 

account for providing training that delivers recognised and transferrable skills qualifications for 

Queenslanders, the state’s workforce and economy will suffer in generations to come. Companies are 

the first to complain about skills shortages, but they don’t want to invest in the training to address them.  

 

How would you support skills training for future generations of Queenslanders and what is your 

response to BHP’s current practice?  

 

 

Black Coal Industry  

 

Our Union advocates strongly for the industries that employ our members. Queensland’s Black Coal 

Industry is diverse and includes domestic power generation and associated coal production, as well as 

export thermal and metallurgical coal production. Coal mining and coal-fired power are essential for our 

state economy and an important source of regional jobs and prosperity and will be essential to recovering 

from the COVID pandemic.  

 

• Domestic coal power  

 

Coal-fired power is still a large and important part of our energy mix – and Queensland has the youngest 

fleet of coal-fired power stations in Australia – but we know that Australia’s energy market is undergoing 

transformation.  We believe affected workers need protections and certainty in the years and decades 

ahead. Any new coal-fired power capacity that may come to pass is likely to be minimal in terms of job 

creation, and operators of current power stations have flagged that they will close in the next three 

decades. The CFMMEU as a whole has worked hard in numerous forums to fight for a fair approach for 

workers affected by structural change in the energy industry. As a Union, it’s our view that any transition 

away from coal-fired power must come with an energy jobs plan including: 

 

- No forced redundancies for power station workers  

- Opportunities for workers to be redeployed to other coal fired power stations as the stations are turned 

off in a staged and planned process 

- Access to early retirement or transfer to jobs that have equal pay and conditions  



 

 

- Investment in infrastructure and industry diversification in any community affected by a power station 

closure.  

 

• New Acland mine  

 

This Union has been lobbying the current Queensland Government to make a decision on the New 
Acland Stage 3 expansion, which will save 150 existing full-time mining jobs and create an additional 
700 positions. New Acland Coal provides energy certainty to domestic customers that employ more 
than 14,000 Queenslanders. Expansion is projected to contribute $7 billion to the Queensland 
economy.  

Approval for Stage 3 has been dragging on for 13 years as opponents of the project seek to bog it down 
in endless litigation. The Queensland Government has the power to grant approval to the project 
despite on-going court action and we believe it should do so.  

 

As a candidate, we ask you the following: 

Do you support Queensland’s Black Coal and Associated Industries? 

How would you support energy jobs through structural change in the industry? 

What is your position on the New Acland expansion? 

 

 

Investment in mining communities 

 

Mining delivers substantial economic benefit to Queensland through employment, economic activity and 

more than $5 billion a year in royalties paid annually to the state government. Yet the regions producing 

this wealth do not receive their fair share of investment in community infrastructure and facilities – 

especially considering the large influx of non-residential workers they host. For example, the Isaac region 

is home to 22,000 residents but on any given night can host an additional 11,000 transient workers who 

fly or drive in and live in camps between shifts. Local services are only funded according to the residential 

population. We need greater investment in infrastructure and critical health and medical service delivery 

in the Bowen Basin. We welcome the planned expansion of Moranbah Hospital as an important first step.  

 

How will you make sure mining regions receive the investment they deserve?   

 

 

Permanent jobs in the coal industry  

 

Many thousands of permanent jobs in the Queensland coal industry have been replaced by casual labour 

hire jobs over the past decade. Data on coal jobs collected by the Queensland Government does not 

differentiate between permanent and contractor jobs, but we believe the rate of casual labour hire jobs in 

the Queensland coal industry to be greater than NSW’s 40% - at many Queensland coal mines more 

than half the workforce is casual labour hire.  

 

Employers use the ‘permanent casual’ model to cut costs on wages and worker entitlements. Casual coal 

miners have no job security, no paid leave and are usually paid 30 to 40% less than permanent workers 

on site enterprise agreements. These lower wages come at a great cost to Queensland regional 

economies. Research by the McKell Institute published in February found that about $550 million a year 

https://me.cfmeu.org.au/news/labour-hire-billion-dollar-slug-regional-mining-economies-new-report


 

 

in economic activity is being lost to the regions surrounding Mackay and Rockhampton due to lower 

wages paid to casual labour hire workers.  

 

What is your view about casualisation in the mining industry and across the economy? Will you 

use your position to advocate for more permanent jobs and fairer work laws to prevent the use of 

long-term ‘permanent casuals?     

 

Members of our Union look forward to your reply.  

 

Yours Faithfully 

 
Mitch Hughes 

Senior Vice President 

CFMMEU Mining and Energy Division – QLD District 

https://me.cfmeu.org.au/news/labour-hire-billion-dollar-slug-regional-mining-economies-new-report

