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Our Union exposes
return of Black Lung
Percy Verrall, first Australian diagnosed with Black Lung disease this century.

Black Lung

100%

preventable

Maintain adequate ventilation and sprays
Be aware of dust sources
in your workplace
Avoid operating downwind
of dust sources if possible
Wear respiratory PPE correctly
Attend your regular
medical assessments
Get a chest x-ray
when advised

Contact Coal Services
for more information
www.coalservices.com.au

General Secretary Andrew Vickers Reports

Our Union driving campaign to
finally eradicate Black Lung and
look after victims

I

t has taken the dogged persistence
and unrelenting determination
of our Union to expose the
scandalous return of the deadly
Black Lung disease in coal
mineworkers in Queensland.
As this column go to press at
Easter, we know of at least eight
confirmed cases and our Union
suspects that this is only the tip of
the iceberg. Incredibly, the Union has
discovered that there is a backlog of
more than 100,000 coal mineworkers
medicals sitting in a government office
unchecked in Queensland, leaving the
entire workforce, and many who have
left the industry through retirement or
retrenchments, with the uncertainty of
possibly living with Black Lung.
From the time that our Queensland
District President Stephen Smyth
uncovered the first case of Black Lung
to be confirmed this century in retired
miner Percy Verrall, the Union pushed
for urgent action to discover the extent
of the disease in the workforce and for
immediate measures to be put in place
to stop it.
Following Stephen’s Queensland
District report to Central Council last
November, our Union nationally threw
its full support into a campaign to
eradicate the return of Black Lung and
make sure that those who have fallen
victim to it are identified and treated
as best we can.
Percy Verrall’s diagnosis triggered
the discovery of other cases and our
Union pushed the Queensland Labor
Government to conduct a full scale
Inquiry into the Black Lung scandal.
Minister Anthony Lynham announced a
Review of the processes that allowed
the return of this deadly disease and
while it was a welcome development it
does not go far enough.
As more cases were identified
and the re-emergence of Black Lung
became a big media story that rocked
the public, our Union successfully
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pushed for a Senate Inquiry that
uncovered some shocking truths in
evidence presented to it.
Among them is the criminal
negligence of mining companies that
are driven by making greater profits
at the expense of coal mineworkers
health and safety. Some mines were
found to have coal dust levels more
than twice the legal limit. The Senate
Inquiry heard evidence that even then,
dust sampling was often conducted on
days and in areas when the longwall
unit was not operating.
This callous and criminal neglect
could only occur because of successive
State governments irresponsibly
allowing mining companies greater
self-regulation in Queensland mines.
Unlike NSW, dust monitoring in
Queensland’s mines has been left up
to individual mining companies without
independent checks, which has seen
rorting of the system and long breaks
in between dust level checks in mines.
Health and regulatory authorities
have become complacent when
dealing with the disease, leaving no
qualified specialists able to review
and identify Black Lung in coalmine
workers. Indeed, in some cases Black
Lung victims went decades without

being x-rayed while others had most of
their x-rays go missing.
While the Senate Inquiry is yet to
report on its findings, all our members
can rest assured that this Union will
leave no stone unturned in the quest
to fully identify all those who may have
contracted Black Lung and make sure
they receive the best treatment and
compensation there is.
Equally important, we will not rest
until the causes of Black Lung are fully
eradicated and that means holding
mining companies, governments and
their agencies to account, whatever
the cost.
I would urge all readers to visit our
campaign website dusttodust.org.au
and help make Black Lung history.
There you will find links to videos
featuring Percy Verall’s story as well as
the three reports that have appeared
so far on the ABC’s national TV current
affairs flagship 7.30. Our Union’s
submission to the Senate Inquiry is
also available in full on the website
as are many news reports that have
appeared in the media.
I also draw your attention to
contrasting Black Lung features on the
Queensland and NSW coal industries
on pages 8-11 in this issue.

Pictured giving evidence at the Senate Inquiry into Black Lung are former coal miners Ian Hiscock
and Percy Verrall with Daphne Verall.
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Pictured from left are this year’s award recipients for outstanding service to our Union and its members – Colin Fenwick (Mandalong), Jeff
McCrohon (Mount Owen), Alan Raisbeck (Bayswater), Greg Upton (Saxonvale), Les Roberts (Liddell Open Cut).

Northern Delegates target job security and rights
at work

W

hen our Union’s Northern
Mining and NSW Energy
District Delegates got
together for their 2016 AGM from
10-11 March, they targeted job
security and rights at work as the
main issues confronting members
throughout the industry.
District President Peter Jordan
outlined the extent of retrenchments
throughout the District that was
highlighted by BHP’s announcement
that same week slashing 290 jobs at
its 20-million tonne a year Mt Arthur
steaming coal mine.
Next door to Mt Arthur is the
Drayton mine, where as many as
500 jobs are soon to be axed due
to a lack of approvals to develop the
Drayton South mine, Peter Jordan told
Delegates.
In addition to these losses
there are 100 jobs to go at the West
Wallsend mine while Glencore’s
Bulga mine will close in 2017 with the
progressive loss of up to 400 jobs. In
the week before the Delegates AGM,
Yancoal said it would cut 92 jobs in the
Hunter.
Peter Jordan said that while some
4
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North’s District President Peter Jordan and Grahame Kelly after presenting retiring General Vice
President Lorraine Usher with an award in recognition of her outstanding service.

job losses were inevitable because of
the decline in the coal industry, there
is a worrying trend that permanent
workers are being retrenched while
mine operators are favouring casual
contractors and labour hire workers.
“These are tough times for the coal
industry and all stakeholders need to
pull together to meet the challenges.
Employers need to show their
appreciation of the contribution their
workers have made to swelling their
profits. Management needs to shake
itself up and be smarter and more
responsible in operating our mines.
“There is no point in mining
companies promoting their value to

regional communities unless they can
demonstrate that they are making a
genuine effort and you don’t do that
by sacking permanent employees in
favour of casuals”.
Peter Jordan told Delegates that
the Union will continue to fight for jobs
and protect rights at work.
“We’ll continue to talk to
employers and politicians and demand
a fair go for our members, our families
and our communities. We delivered big
time for them through the boom and
now in tough times we expect them
to respect that and act in a fair way to
see that we all come through the tough
times as best we can together”.
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General President Tony Maher Reports

Turnbull’s CFMEU scare campaign
a desperate bid to distract public
from the Government’s failures

T

here is nothing conservative
governments like better than
a good old scare campaign to
deflect attention away from their
failure to deliver on key areas of vital
concern to the public. It worked for
John Howard and Tony Abbott and
now Malcolm Turnbull, driven by the
extreme right wing of his party, has
embraced it with great enthusiasm,
this time on the back of demonising
the CFMEU.
By their very nature manufactured
scare campaigns are based on
falsehoods and lies. And they smack
of desperation. Such is the case in
Turnbull’s unleashing the latest scare
campaign against the CFMEU.
Turnbull would have us believe
that the most important issue
facing Australians is the need to
restore the repressive powers of
the industrial police force in the
construction industry with the return
of the Howard-era Australian Building
Construction Commission, the
ABCC. He says Australia’s economic
wellbeing depends on it, that it will
improve productivity and safety in the
construction industry and it will end
‘criminality’.
How do these claims stack up
against the facts?
Unfortunately for Turnbull, the
Government’s own Productivity
Commission’s Public Infrastructure
Report 2014 revealed that the greatest
surge in the construction industry’s
productivity occurred when the Gillard
Government neutered the ABCC in
2011-12. The Productivity Commission
proves that productivity in the
construction industry was pretty flat
under the ABCC but surged once the
ABCC was gutted.
Turnbull is shedding crocodile tears
when he tries to hide his deception
behind safety concerns. He says the
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restoration of the ABCC is part of
“promoting workplace safety”. Oh
yeah, well let the facts speak for
themselves.
Under the ABCC’s reign, fatalities
in the construction industry rose from
three deaths per 100,000 workers
to five deaths per 100,000 workers,
nearly double. When the Gillard
Government neutered the ABCC,
workplace deaths more than halved,
down to two per 100,000.
As far as the ABCC being a tough
cop on the beat to keep the CFMEU
in line, let’s make one thing perfectly
clear. The CFMEU does not tolerate
corruption or criminality in our ranks.
We have consistently acted decisively
against it and told members that where
it raises its head, to cooperate fully
with the police and law enforcement
authorities.
Despite what Malcolm Turnbull
would have us believe, the ABCC is
not an anti-corruption body and it has
no criminal enforcement powers. It is
purely an anti-union industrial police
force that concentrates its resources
on pursuing trade union members
and officials and it is given enormous
repressive powers to do this.
It is illegal for workers hauled
in by the ABCC officers for secret
interrogation to tell anyone about
it. You can also be prosecuted for
refusing to answer questions at these
interrogations. You have no right
to a legal representative at these
interrogations. The repressive nature
of the ABCC’s powers have led many
in the legal profession to say that
construction workers are treated with
less rights and considerations than
serious criminals.
It is important for our members
to understand that the CFMEU has
been singled out in the Turnbull
Government’s scare campaign because
there is no more effective Union

standing up for workers rights and
interests than the CFMEU.
While Malcolm Turnbull whips
up his scare campaign to target the
CFMEU, his corporate mates in the Big
End of Town have a much freer hand
to do what they like. The ABCC has far
greater powers to act against workers
than the corporate watchdog ASIC
has to act against corrupt and criminal
business people.
Turnbull’s big business mates in
the finance industry can rob tens of
thousands of Australian families of
their life savings and some of the
biggest and richest corporations in
Australian skate through without
paying a cent in tax, while the Turnbull
Government does nothing about it.
We know there is corruption and
criminality in all walks of life: in politics,
in business, in sport and in industry
and many other areas. While the
Turnbull Government is happy to ignore
this, our Union has joined with the
ACTU in calling on it to get real about
tackling corruption by creating a federal
Independent Commission Against
Corruption.
But our call for a national ICAC has
been met with a deafening silence by
the Turnbull Government. Wonder why?

Common Cause is published by
Tony Maher for the Mining and
Energy Division of the Construction,
Forestry, Mining and Energy Union
(CFMEU).

Editor: Paddy Gorman
Phone: (02) 9267 1035
Web: www.cfmeu.com.au
Designed & Printed by Breakout
www.breakout.net.au
Phone (02) 9283 0123
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Challenging times for Australia’s
coal industry
By Peter Colley, National Research Director

T

he prospects for an early
recovery for the coal industry
have dimmed, as they have
for most mining apart from gold.
Coal is doing among the worst,
and the open question is whether
the downturn is part of the mining
boom/bust cycle or structural (that
is, permanent or ongoing).
In my article for the last Common
Cause issue of 2015, I talked about
possible light at the end of the tunnel.
But while the industry’s boosters still
see growth in output and in price, it is
very sluggish.
Metallurgical coal prices are now in
the low US$80s per tonne FOB, while
thermal coal is languishing in the low
US$50s per tonne. There is no recovery
expected in prices this year – and
maybe only a little next year or in 2018.
But prices in Australian dollars
may vary a lot more depending on
the exchange rate. It was better for
the Australian industry that the US$
exchange rate had fallen to close
to US$0.70, and not good that it
has recently strengthened towards
US$0.75.
The Government forecaster – the
Office of the Chief Economist within
the Department of Industry – predicts
metallurgical coal export volumes to
increase from 188 million tonnes in
2014-15 to 193 million tonnes in
2015 -16 – but revenues to fall from
A$21.8 billion to A$20.6b.
In thermal coal there is a tiny 3-4
million tonnes increase to 253 million
tonnes, but export revenues are
stagnant at around A$16.2 billion
Things aren’t a lot better in iron
ore – production is up and revenues are
down. But the difference in iron ore –
at least for the big players – is that they
are still making decent profits even if
not the super profits of the Resources
Boom.
In coal all the major companies are
now reporting losses. It’s important
to note they mostly claim to be cash
positive – that is, the mines are
6
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producing more income than they cost
to operate – but are making losses
after depreciation and financing costs
are taken into account. They are also
not making a return on the capital
invested.
It is big news that Anglo American
has decided to exit the coal industry
globally, and that Rio Tinto is expected
to follow suit. Rio’s latest annual results
hardly mentioned coal and showed no
new investment in the industry.
That leaves BHP Billiton and
Glencore of the previous “Big 4” in
coal mining. There are a number of
smaller companies buying into the
sector. Some are private equity type
companies that think the industry
is “oversold” and they can make a
quick buck waiting for a mini-recovery
in asset prices in a couple of years.
Others are coal entrepreneurs who
think they can make profits on a
written-down asset base, but questions
arise as to whether they have the
financial resources to cover workforce
and environmental liabilities in the
event of closure.
Also big news this year is that
China has announced it is cutting
about 700 million tonnes of its 4 billion
tonne annual production, alongside
major steel industry cuts, and around
1.8 million workers – 1.3 million from
coal out of about 5 million! – will be
made redundant. These are huge cuts
as China slows down and shifts from
heavy manufacturing to services.
Global coal production fell

Peter Colley

marginally in 2014 and 2015. The current
weight of opinion is that production will
go up again, but some argue – and not
just green groups – that thermal coal
is in structural decline due to demand
peaking as energy production shifts to
other technologies. That’s due to rapid
improvements in renewable energy
costs, cheaper gas (outside Australia)
energy efficiency improvements and
action on climate change.
Within a stagnant or declining
global market there may still be
prospects for Australian growth due
to the relative efficiency of Australian
production. The International Energy
Agency still forecasts that Australian
production (measured in millions of
tonnes of coal equivalent (mtce) rather
than saleable tonnes) will increase
from 377mtce in 2013 to 477mtce in
2040 – even as production declines in
most other parts of the world. 100mtce
on 377mtce is 27% growth – but it’s
spread over 26 years, so it’s actually
very sluggish growth.
We already know that coal use
within Australia is falling. Right now it
looks like the global market prospects
are low growth at best and we should
be prepared for worse.
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Some of our Union members who attended Rio Tinto’s last AGM to protest against the company’s unfair treatment of its workers.

Victimised CFMEU miner Michael Haylett back
at Hail Creek as Rio Tinto slammed
in Federal Court decision

I

f he wasn’t a member of the
Union, Hail Creek miner Michael
Haylett would be another
frustrated out of work victim of Rio
Tinto’s vindictiveness but instead he
is now back working with his mates
at the Central Queensland mine
after a bitter two-year ordeal.
Queensland District President
Steve Smyth told Common Cause that
Michael had injured his neck while
driving a bulldozer in 2010 at Rio’s
Hail Creek.
“Rio originally admitted Michael’s
injury was caused by the company’s
negligence and he continued to work
at the mine for three years. He made
a claim through our Union’s lawyers
Hall Payne and was awarded $630,000
in November 2013 as compensation
for his injuries. And that’s when
Rio turned nasty”, Steve Smyth told
Common Cause.
Rio dismissed Michael Haylett
asserting that he did not hold a valid
health assessment. That sparked a
two-year legal battle in which the
Union backed Michael all the way.
Nearly a year after he was
stood down and after Michael
successfully challenged the first health
assessment in the Supreme Court,
Rio Tinto requested a second health
assessment. That assessment advised
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that he was “fit subject to restrictions”.
But Rio had no intention of giving
Michael a fair go and management
requested the doctor change the
assessment. When Michael’s case
was finally determined recently
in the Federal Court, Justice
Reeves described Rio’s actions as
“disgraceful”.
Indeed, Justice Reeves described
the case as one with a“remarkable
history” characterised by the
“resilience” of the worker and the
“recalcitrance” of Rio Tinto.
In commenting about the purpose
of the health assessment scheme
Justice Reeves said in the hearing:
“It’s not something that the employer
can use to dispose of workers
because they’re suffering from a
disability. It’s a process that requires
assessment in the interests of the
worker every five years to ensure that
they’re not being affected by working
in a coal mine.”
Steve Smyth said that despite
two successful Supreme Court cases
about the validity of the original health
assessments and a declaration by the
Court of Appeal that Michael Haylett
had a valid health assessment, Rio
refused to return him to work.
“The Federal Court found that Rio
Tinto’s decision to stand Michael down

Part of the global unions campaign to expose
Rio’s anti-worker practices.

was done in retaliation for him winning
his damages claim, and was in breach
of the Fair Work Act”.
“The Court also found that Michael
had been ready, willing and able to
work and the mine’s failure to pay
wages was in breach of the Enterprise
Agreement.
“When people are injured,
ultimately they want to get back to
work if they are fit and well to do so,
and we should always help people get
that outcome. We’re proud of the role
the Union played in getting Michael’s
job back.
“It was a real-life David and
Goliath battle and shows the lengths
to which some employers will go to
target those who stand up to them,”
said Steve Smyth. “But our Union
will never walk away from fighting for
those who are victimised no matter
how big the bully company is”.
COMMON CAUSE
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Our Union officials who gave evidence to the Senate Inquiry. From left are Jason Hill, District Check Inspector; Andrew Vickers, General Secretary; and
Stephen Smyth, Queensland District President.

How our Union exposed the return of Black Lung
in Queensland and those responsible

I

t started simply enough in August
last year when 73-year old retired
coal miner Percy Verrall contacted
our Queensland District President
Stephen Smyth with suspicions that
his rapid health deterioration was
linked to his 29 years working in the
State’s coal industry.
“Percy described a chronic lung
condition and I asked him if he could
give me x-rays he had taken and I
undertook to send them to Dr Bob
Cohen in the US, a world expert on
Black Lung, to have a look at them. As
it turned out Dr Cohen and his team
found that Percy had Black Lung, a
chronic killer disease that had gone
undiagnosed in Australia”.
Stephen Smyth told Common
Cause that Percy’s diagnosis set the
alarm bells ringing and along with
Queensland District Check Inspectors
Jason Hill and Stephen Woods, the
Union embarked on an investigation that
led to many more cases of the deadly
Black Lung being uncovered.
Working miners at Vale’s Carborough
Downs and Anglo’s Grasstree mines
were found to be suffering from the
disease. Among them is Keith Stoddart,
a 66-year old coal mining veteran who
had been a smoker but given up. He
went to his doctor because he was
suffering from stabbing pains in his
chest.
The scars on Keith Stoddart’s lungs
didn’t look like ordinary cancer so
8
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his doctor sent him to see a thoracic
specialist in Brisbane, 900km from
his Central Queensland home in
Middlemount.
It took two biopsies, a lung function
test and an agonising wait before a
phone call came with a diagnosis.
“Good news — no cancer. Bad news
— Black Lung,” Keith Stoddart told The
Australian. He had been diagnosed with
deadly coal workers pneumoconiosis,
a disease supposedly eradicated in
Australia 30 years ago.
As an underground coal miner,
Keith’s five-yearly x-rays are supposed
to be analysed by specialists who can
accurately detect and report on the
disease and filed with the Queensland
Department of Mines and Natural
Resources. But they all failed to identify
the deadly disease in Keith.
As other cases of Black Lung
victims emerged it became crystal clear
that the system in Queensland had
disastrously failed the workforce.
Stephen Smyth told Common
Cause that the Union uncovered
a systematic failure by mining
companies along with successive
State governments and their agencies.
“We have State Government agencies
responsible for the monitoring and
control of dust levels in the mines and
others responsible for checking on the
health and safety of coal mineworkers.
They all failed and when we raised
the issue we were howled down with

accusations that we were using our
concerns over the return of Black Lung
as an industrial tactic – an accusation
that is as disgraceful as it is untrue.
“The State Government agencies
went running for cover while the
mining companies mouthpiece, the
Queensland Resources Council,
accused the Union of scare-mongering.
“But as we began to dig beneath
the surface we discovered a shameful
record of cover-ups that go back
to the early 1980s when a report
commissioned by the then Queensland
Coal Board found 75 coal miners with
Black Lung. When we asked who they
were and what was done to assist them
after the diagnosis, we were told there
was no record of their names and no
one knew if follow-up action was ever
taken. This is an absolute disgrace from
the corrupt Bjelke-Petersen era when
the Government was in bed with the
big mining companies who dominated
our State’s economy and wielded
enormous power”.
Stephen Smyth told Common
Cause that documents had also been
leaked recently going back to the late
1990s indicating that more cases
of Black Lung had been identified.
“Nobody will tell us who they were and
what happened.
“What we know now is that we
have working coal miners as well as
retired miners who have been diagnosed
with Black Lung. We fear that they are
VOL 82 NO.1 AUTUMN 2016

only the tip of the iceberg. We need to
continue to push to get to the bottom
of this scandal and who is responsible.
Clearly, mineworkers have been exposed
to deadly dust levels, the damage to
their health has not been picked up
and at present there is no adequate
compensation to assist victims”.
Stephen Smyth told Common Cause
that in Keith Stoddart’s case, he has
spent thousands on medical bills, and
had not yet been able to receive workers
compensation. “Keith has paid for all his
own medical care, all his travel costs, all
his cat scans, his pet scans, and all the
specialists he has to see”, he said.
Keith’s wife Danielle told the Senate
Inquiry her husband’s health had
deteriorated since diagnosis. “As soon
as he exerts himself, like by mowing the
lawn, he can’t manage that. As soon as
he gets up he’s exhausted. He’s starting
to wake up through the night with pains
in his chest”.
One of Keith Stoddart’s fellow
miners at Anglo’s Grasstree colliery,
34-year old Chris Carter, told the Senate
Inquiry that dust monitoring was
generally undertaken once a month
at the mine, on a Thursday afternoon,
when his longwall crew was on a
“maintenance” shift.
Data provided to The Australian,
which our Union says was leaked from
Carborough Downs, shows dust levels
could have exceeded four times the
legal limits as far back as 2011.
Back then, Ian Hiscock worked at
Carborough Downs in a longwall crew.
“There was always an operator in
the dust constantly”, Ian Hiscock told
The Australian. “There was that much
leakage in the seals from the mines,
that we just couldn’t get any more air,”
he adds. “Carborough Downs had a
leakage problem in its ventilation seals.
We were always asking management
for more air … fighting for more air.”
Concerned about the effects on his
health, Ian left Carborough Downs and
after working briefly at Anglo America’s
Grasstree colliery, he quit the industry
at the age of 46 and now works as a
prison officer.
“I decided that enough was enough
and my health and family came first so
I quit the industry,” he says. “I dropped
$110,000 a year but so much happier
now.”
However, troubled by a nasty cough,
in January this year Ian Hiscock asked
Vale, his former employer at Carborough
Downs, to send his last x-rays to the US
as part of its review. But they refused
as Ian no longer works for them! Our
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Union has stepped in and sent Ian’s
x-rays off for expert analysis.
At the Senate Inquiry, witnesses
from across the industry said selfregulation of dust levels was a major
factor in the return of Black Lung, and
will lead to further cases of the disease.
Evidence provided by US Black
Lung expert Dr Bob Cohen showed that
independent monitoring was the only
way to ensure procedures were being
followed. He told the Inquiry: “I think
deregulation doesn’t work. We’ve had
pretty good evidence. For many years
our industry stated that they could just
self-police, that they would you know,
police themselves and do this. And it
really didn’t work.”
Stephen Smyth summed up the
scandal of the return of Black Lung at
Queensland’s mines: “We have a health
system that hasn’t been looking for
Black Lung in the first place and medical
practitioners not qualified to recognise
it anyway, we have a self-monitoring
system that is refusing to look for
illegal dust levels, we have government
agencies that have covered up and
continue to be too close to mining
companies and we have non-existent
compensation for victims who end up
with a disease that has been inflicted on
them through no fault of their own and
was being ignored at every turn.
“The truth is that with over 100,000
coal miners medical reports lying
unexamined in storage, we don’t know

WHAT ARE WE
FIGHTING FOR?

• New legislation requiring dust

levels to be monitored and publicly
reported by an independent
statutory body – identifying
individual mines by name and
company.
• Ensure suitably qualified “B
Readers” review all x-rays taken
of coal mine workers and fund a
training programme in industry
best practises for coal dust
controls.
• Immediately clear the backlog
of 100,000 outstanding worker
medicals.

how many victims of Black Lung there
are working in the industry or among
those who have left the industry
through retirements or retrenchments.
“Our Union has uncovered this
whole mess and we will not rest until
it is fixed once and for all and that the
victims who have had this insidious
disease inflicted on them by criminal
neglect start to get the support they
need and deserve”, Stephen Smyth told
Common Cause.
In the meantime, the Union in
Queensland will continue to participate
in the State Government’s Sims Review
into the processes that failed in the
Black Lung scandal.
“As we pushed for a full Inquiry
into all issues related to the return of
Black Lung, we pointed out to Minister
Anthony Lynham that the present
Queensland Labor Government had
inherited the crisis and not been part
of creating it.
“We know the Government is
under pressure from the Queensland
Resources Council and various figures
in its own departmental agencies who
are trying to downplay the extent of the
Black Lung crisis but frankly while we
welcome the Sims Review as a start,
the Government will be judged by its
actions and we have a way to go yet to
ensure the eradication of Black Lung
in Queensland and win justice for its
victims”, said Stephen Smyth.

• Healthcare and screening to be

extended into workers’ retirement.

• Identify other at-risk workers by

randomly sampling those with
15+ years service in the mining
industry and performing checks.
• A community information and
outreach program to encourage
people in mining communities to
be checked.

JOIN THE FIGHT
If you would like to join the
campaign, or are concerned about
Black Lung disease, please fill in
the form on our website to receive
regular updates and information
about the campaign.

http://dusttodust.org.au
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Black Lung prevention remains our priority
By Lucy Flemming, Managing Director/CEO, Coal Services

T

he Australian coal mining
industry has proudly
maintained an enviable
health and safety record. The cases
of pneumoconiosis (commonly
known as Black Lung disease) in
Queensland are a sobering reminder
that dust-related disease is not a
thing of the past.
In 2016 no worker, here in NSW
or anywhere, should suffer due to any
occupational disease. We need our
industry to be committed to ensuring
that our workers are not exposed to
any workplace risk that affects their
quality of life.
Black Lung disease is preventable.
But once you have it, there is no cure.
The re-emergence of this insidious
disease has heightened the call for
further vigilance and rigour around
our industry’s prevention and control
strategies. This is critical. The full effect
of poor risk control measures may
not be seen immediately but can be
devastating later in life.
In NSW, there have been no
new confirmed cases of Black Lung
disease for decades amongst current
10
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coal mineworkers.
But this was not always the case.
Workers today might not know that
there was a time when it was expected
that if you worked in the coal industry,
you would likely develop Black Lung.
In 1946, 16% of all coal mineworkers
in NSW had some form of Black Lung.
This was the driver behind the Joint
Coal Board (JCB) being established.
The JCB initiated and implemented a
number of control measures that were
instrumental in reducing the incidence
of Black Lung to amongst the lowest
in the world. These measures include
periodic health surveillance, chest
x-rays and airborne dust monitoring.
Today, these preventative measures
are statutory obligations performed by
Coal Services, who took over from the
JCB in 2001.
We are confident that today our
rigorous system of regulation and
compliance in NSW remains a critical
element in safeguarding against
occupational disease. This hasn’t
happened by chance. As an industry,
we have worked together to focus on
safe work practices that preserve the

“I encourage you to stand up
and speak out. Be a voice for
change. Do not let Black
Lung once again become
a fact of mining life.”
health of our workers. We have also
worked hard to ensure that standards
are maintained and enforced through
the introduction of Orders under the
NSW Coal Industry Act 2001.
Coal Services is tasked with
executing NSW government Orders
34 (training), 40 (dust abatement),
41 (health surveillance) and 42 (dust
monitoring). Mine performance is
monitored against these regulations
and the results are reported back to the
industry and government departments.
To be clear, these Orders ensure
that workers are properly trained in
health and safety, dust is monitored
and managed appropriately to the
exposure standard, and that worker
health is periodically monitored to
ensure these controls are effective.
These are the main differences
between the Queensland and NSW
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systems. It is why I am confident in
saying to you that there are no reported
cases amongst our current coal mining
employees in NSW today.
I’m not saying that in NSW we have
nothing to worry about. Remembering
that Black Lung disease generally takes
a long time to appear – in most cases
20 to 30 years – it is possible that some
cases of Black Lung could still emerge
from those working in the industry from
around that time.
Today in NSW workers must have
a pre-employment medical and a chest
x-ray on entering the industry. This initial
medical gives us a baseline from which
to monitor a worker’s health throughout
and beyond their mining career. Periodic
health surveillance is required every
three years thereafter. A chest x-ray
is required every six years or earlier if
there is a high risk of dust exposure.
That is, for all underground coal miners
or ‘at risk’ open cut miners.
There has been a lot of talk in the
media about the use of B-Readers to
check x-rays. The B-Reader is just one
methodology that is being used in the
USA where Black Lung is much more
prevalent (76,000 deaths since 1968 at
a cost in excess of $45 billion dollars in
federal compensation).
In the case of health surveillance
and x-rays, I reassure you our processes
are thorough. We don’t just look for
Black Lung in our chest x-rays – our
Radiologists look for any abnormality.
And we often find them. Early stages
of lung cancer or signs of heart disease
are just some of what we see. So,
while a Radiologist may never have
seen a case of Black Lung, they can
certainly identify an x-ray that presents
as abnormal and refer the worker on
for further medical help. Workers have
thanked us for literally saving their lives.
Our CS Health practices use qualified
Radiologists, and when required,
Respiratory Physicians. CS Health
Doctors also review the reports from
the Radiologists.
Despite our best efforts as an
industry to minimise risks and to
comply with dust exposure standards,
exceedances do happen. It is important
to note that between 2010 and 2015 in
NSW we have seen a 51% reduction
in exceedance rates of the exposure
limit. However, any exceedance is still
a cause for concern. It highlights that
the hard work undertaken by industry
to minimise airborne dust-related health
risk must continue.
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At Coal Services we use every
exceedance to drive discussions and
support our mines to improve their dust
control strategies. Our dust monitoring
teams have worked in various mining
roles. They know and understand your
workplaces and culture. They have seen
what happens when complacency sets
in. That is why they take the time to
educate workers one-on-one, advising
them on suppression techniques,
where to stand to minimise exposure
and appropriate PPE selection. If we
can help workers to think differently
about dust – even if it’s just wearing
PPE – then we are helping to make a
difference.
Complacency is the enemy. We
need to continue to work together as
an industry with the common purpose
to protect you and your industry.

Regardless of whether you work
underground, in open cut, transport
or even power generation, anybody
exposed to harmful coal dust is at risk.
Each and every one of us has a
responsibility for our own health and
safety to some extent. Real change is
required at a prevention level to reduce
exposure to any
occupational
hazard. I
encourage you
to stand up
and speak out.
Be a voice for
change. Do not
let Black Lung
once again
become a fact
of mining life.

Fast Facts
• Coal Services is an industryowned organisation committed
to providing critical services
and expertise to the NSW
coal mining industry. Our two
shareholders are the NSW
Minerals Council and CFMEU.
• Our Specialised Health
and Safety Scheme helps
employers to identify and
manage occupational risks
through a suite of health,
safety, environment and
insurance solutions.
• Coal Services has statutory
functions, as outlined within
the NSW Coal Industry
Act 2001. These functions

include, but are not limited
to, the provision of workers
compensation, occupational
health and rehabilitation
services, the collection of
statistics and the provision
of mines rescue emergency
services and training to the
NSW coal industry.
• Order 41 (health surveillance)
is administered by CS Health,
a business unit of Coal
Services.
• Orders 40 and 42 are
administered by Coal Mines
Technical Services, a division
of Coal Services’ Regulation &
Compliance business unit.
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Queensland District President Stephen Smyth pictured centre with CFMEU State Construction Secretary Michael Ravbar and supporters
demonstrating in favour of coal mining communities.

FIFO breakthrough as Qld Govt proposes laws to
end discrimination against locals

A

s this issue of Common Cause
goes to press, our Union has
welcomed a Queensland
Government proposal to legislate
ending discrimination against locals
by banning 100% compulsory FIFO
at mines near established regional
communities.
The breakthrough follows years of
hard community campaigning led by
our Union that sparked a Parliamentary
Inquiry last year into the practice of
discriminating against locals being
employed at coal mines on their
doorsteps.
District President Stephen
Smyth welcomed the Queensland
Government’s announcement that it
will legislate to end the discrimination
against local employment, a practice
favoured by BHP at its new operations
in Central Queensland.
“While we’ll wait to see the
detail of the proposed new laws, the
Government’s announcement of the
proposed changes is a very welcome
development”, Stephen Smyth told
Common Cause.
“This is a big win for our regional
mining towns”, he said. “Our
communities have been hit hard by
12
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mining companies increasingly turning
response during public hearings and
in written submissions had been
to FIFO to source workers, but this will
overwhelming in their demands
help to level the playing field for local
to end discrimination against local
workers.
employment.
“These are important changes that
“Our recommendations clearly
will breathe life back into our regions
reflected the depth of public anger
and rebuild areas that have been
at mining companies that refused to
stripped of jobs and opportunities.”
give locals in regional communities
After years of hard campaigning
a fair go. I’m pleased that the Labor
the Union is not ready to pop the
Government has accepted the thrust
champagne corks on the win just yet.
of the recommendations and will
Stephen Smyth said that although the
legislate to end discrimination in
Government’s announcement was a
favour of supporting local employment
welcome breakthrough “we want to
opportunities in established regional
see the details”.
communities”, he said.
“The Government has made
strong statements about
standing up for workers in
our regions, and the Union
is ready to help with their
plans to ensure the best
outcome for mineworkers,
our families and our
communities”, he said.
Jim Pearce, the State
Labor MP for the Central
Queensland coal mining
electorate of Mirani who
headed the Parliamentary
Inquiry, told Common
CFMEU members and supporters on the march in Brisbane in
Cause that the community support of Central Queensland coal mining communities.
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Unions help
ensure industry
funds top
superannuation
results in 2015

A

ustralian workers who
are members of industry
superannuation funds are
boosting their retirement savings
quicker than those with for-profit
funds run by banks and other
financial institutions, according
to the latest figures from the
prestigious research group Chant
West Super Rankings.
Over the year to December 2015
industry balanced funds returned
members 6.7% compared to 5.2% for
retail funds, Chant West reported on
20 January this year.
Indeed, all of the top 10 performers
in super fund returns were entirely
made up of industry funds, the survey
found.
Industry Super Australia CEO
David Whiteley says the bank-owned
funds are underperforming, a fact not
restricted only to the short term.
“Industry funds also hold the
advantage over the longer term, having
returned 6.9% per annum against

5.7% for retail funds over the 15
years to December 2015”, Chant West
director Warren Chant said.
David Whiteley said the
data “highlighted the ongoing
underperformance of bank-owned
super funds. The average difference
in performance translates into a
difference of many thousands of
dollars in Australians retirement
savings,” he said.
Separate research released
by SuperRatings on the same day
supported the Chant West data on the
outperformance of industry funds over
retail funds.
The data comes at a time when
the Turnbull Government is seeking to
attack the level of Union representation
on industry Super Funds. At present,
the most effective Super Funds
comprise of equal Union and employer
representatives but in an effort to help
pave the way for the big banks to get
their greedy paws on workers Super
savings, the Turnbull Government

Turnbull plan to deliver our Super
funds to big business mates

I

n another move to help their big
business mates get their greedy
hands on workers Super funds, the
Turnbull Government is planning to
exempt banks and retail Super funds
from disclosing their fees, which are
much higher than the industry not for
profit funds Unions are partners in.
A Turnbull Government proposal
to exempt bank-owned and retail
superannuation funds from having to
disclose the fees and returns on all their
Super products will make it extremely
VOL 82 NO.1 AUTUMN 2016

difficult for individuals to compare all
funds and make informed investment
choices.
Currently all Super funds are
required to provide key information
to allow members to easily compare
product features with those of other
funds. But under the Turnbull plan, nearly
two-thirds of the bank-owned and retail
super funds would be exempted from
the current disclosure requirements.
“It is unsurprising that the
banks oppose having to disclose the

wants to cut Union representation
from an equal level of 50% to a
minority one-third.
Former merchant banker and
now PM Turnbull has his Government
scheming to assist the scandal plagued
big banks and greedy financial sharks
get their hands on the $430 billion
industry funds super sector. The main
obstacle in their path is the equal level
of Union representation on the Boards
of Industry Funds who ensure that
workers interests always come first.
Indeed, Industry Super Australia
and the Australian Institute of
Superannuation Trustees have led a
campaign against the proposed Turnbull
Government changes, arguing that
non-profit funds should not be the
focus of radical change when they
have delivered superior long-term
financial results and been relatively
free of the scandals that have plagued
some of their retail rivals such as
Commonwealth Bank of Australia and
IOOF Holdings.

performance of their super funds in
an easily comparable and transparent
manner,” said David Whiteley, chief
executive of Industry Super Australia.
David Whiteley may have had in
mind the scandal after scandal in the
banks and financial services industry
that have robbed tens of thousands of
Australians of their retirement savings.
Unions are partners in the Industry
Funds and play a key role in ensuring
that the interests of workers come
first. And that is why the Turnbull
Government is so intent on demonising
Unions and reducing our key role in
Industry Super Funds. It is to get us
out of the way and clear the decks for
their big business mates to get their
greedy hands on the billions of dollars in
workers Super savings.
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Turnbull Government turning a blind
eye as big companies avoid tax

T

he CFMEU is calling on the
Turnbull Government to act
on the tax avoidance crisis
revealed in the wake of Australian
Tax Office latest data releases
showing very wealthy and powerful
public and private companies are
not paying any tax.
The release just before Easter
was part two in the ATO’s corporate
transparency data and focussed on
Australian owned private companies
earning more than $200 million a year
that have paid no tax. Part one was
released in December showing public
and foreign owned companies earning
more than $100 million.
The combined data showed that
big earners like Lend Lease reported
an income of $7.7 billion and paid no
tax, while energy giants Exxon Mobil
and Chevron reported incomes of
$9.6 billion and $3 billion and still paid
nothing. Construction firm Grocon
reported an income of $441 million but
also paid no tax.
CFMEU National Secretary Michael
O’Connor said the data revealed
the skewed priorities of the Turnbull
Government.
“One of the Liberal Party’s biggest
corporate donors, Brickworks Limited,
reported $864 million in revenue
but paid no tax. In some cases big
business are paying more in donations
to the Liberal Party than they are in
tax”, said Michael O’Connor.
“Here is proof that the
Government’s priorities lie with big
business and not with the broader
Australian community. This kind of
corporate behaviour robs Australia of
better schools, improved healthcare
and investment in infrastructure that
leads to more jobs.
“We have heard reports recently
that 55 millionaires didn’t pay any tax.
We heard in December that 38% of
public companies didn’t pay tax. And
now we hear that 31% of private
companies have also avoided paying
any tax.”
The ATO released data from 1,539
private, public and foreign owned
companies. The latest data release of
321 companies showed 31% of private
14
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Australian companies pay no tax.
“Malcolm Turnbull can no longer
ignore this rort of the Australia people,
the figures are in plain view. These
companies are household names
making big profits”, said Michael
O’Connor.
“We are missing out on millions
of dollars in revenue that could help
Australia through the transition from
the mining boom but instead the
Turnbull Government wants to give
their big business mates further tax
cuts.
“Prime Minister Turnbull
shamefully knows what’s going on

CFMEU National Secretary Michael O’Connor.

with tax avoidance but instead of fixing
the problem, helping the Budget and
cracking down on big business, his
Government tries to smash workers
rights and unions.”

The Hunter Medical Research Institute’s Peree Watson and Jude Weidenhofer receiving this year’s
donation from General Secretary and Mineworkers Trust Chairman Andrew Vickers and Northern
District President Peter Jordan.

Supporting our community

T

he CFMEU’s Northern
Mining and NSW Energy
District and the Mineworkers
Trust continue their support
of a prostate cancer research
project run by the Hunter Medical
Research Institute (HMRI).
Prostate cancer is the most
commonly diagnosed cancer
among Australian men.

The Union and Trust are
contributing $100,000 a year for
three years to the project. One of
the features at the recent Delegates
AGM was the presentation of the
second $100,000 cheque to the
HMRI representatives who warmly
thanked the Union’s members and
Mineworkers Trust for their support
in this vital project.
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Our Union
honours
outstanding rank
and file leader
Carla Bahr

C

arla Bahr is the longest
serving female delegate in our
CFMEU Mining and Energy Division
and has been at the forefront of a number
of tough union battles since she started
out as an operator at Weipa over 20 years
ago, a single Mum looking to support
her young son.
At a function held in Parliament
House, Brisbane, in December to honour
outstanding service from rank and file
delegates to our Union and communities
in Queensland, Carla received the Sullivan
Holman Award, named after two pioneering
women in the CFMEU.
“I’m grateful to have been given this
award, named in honour of these two
spectacular women. It was humbling to be
in the company of other delegates whose
work for our Union was also recognised”,
Carla told Common Cause.
“Carla is not only our Union’s longest
serving female rank-and-file leader, she
has proven herself one of the best”, said
Queensland District President Stephen
Smyth.
“Working in one of the most remote
parts of Australia where strong nerves
and a stout heart is required to deal with

Queensland District Vice-President Steve Pierce pays tribute to Carla Bahr after District
President Stephen Smyth had presented her with the Sullivan Holman award.

the isolation, Carla has never once
flinched in the face of any challenge,
no matter how daunting from the day
she stepped up to the Union plate
in the 1990s right through to today
when she is President of our CFMEU
Lodge in Weipa”, he said.
In introducing Carla at the
Parliament House function, District
Vice-President Steve Pierce
described her as: “Tough and
resilient, smart and resourceful,
caring and militant, these are
qualities that define Carla. She has a
heart of gold and a spine of steel. By
example, Carla continues to inspire
Union activists not only in Weipa
but throughout the trade union
movement nationally”, he said.
It was in the landmark Weipa
dispute with Rio Tinto in 1995 that
Carla first established her reputation
as an outstanding activist.
She played a leading role in
that formative fight that started out
with a strike at Weipa and soon
escalated into a national campaign.
Workers demanded that mining
giant Rio Tinto stop discriminating
against Union members, and give
them the same pay and conditions

as contract employees.
Carla travelled throughout
Australia and was among the
delegates to appear at a hearing
over the dispute with other Weipa
workers and Union advocate, former
Prime Minister Bob Hawke. After
50-days and massive support across
the country, the strike finally ended
in a decisive Union win in
December 1995.
But Carla wasn’t finished having
to fight Rio’s intimidation because
she stuck solid with the Union and
refused to sell out her principles.
She toughed out the best Rio could
throw at her and in 2002 Carla
won her case against Rio Tinto for
discrimination.
In accepting the award, Carla paid
tribute to her fellow Union colleagues
but reserved special thanks for her
husband and biggest supporter,
John Bahr – “who keeps me afloat
whenever I feel or look like sinking!”
With John’s support and the
continued backing of our Union,
we know Carla will more than
remain afloat in the times ahead
as President of our CFMEU Weipa
Lodge.

Queensland
District Awards for
outstanding service
to members

T

he honoring of outstanding
Union activists in our Queensland
District has become a highlight
of Annual Board of Management
functions over the past few years.
At a special function held at Parliament
House in Brisbane on 2 December 2015,
the Union presented a number of Life
Member Awards to those pictured above.
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Pictured above from left to right are: Brian Cruwys, Shane Kinnane, Allan Whyte, John
Simpson, Wayne McAndrew, Robert Osmotherly, Roy Thompson and Gordon Clark.

Carla Bahr from Weipa won the
Sullivan Holman Award (see story
above). Best Delegate Award was
presented to Barry Cotter with
Shaun Isaacs receiving the Best
Up-and-Coming Member Award.

Special Honorary Life Membership
was presented to retired General
Vice-President Wayne McAndrew
for outstanding service to the
membership of the Queensland
District.
COMMON CAUSE
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Central Council AGM 2016

O

ur Union’s Central Council
AGM was held in Sydney
from 14-17 March 2016 and
discussed a wide range of District,
national and international issues that
concern our members.
Minutes of the meeting as well as
the Union’s Financial Statement have
been distributed to District and Lodge
secretaries. Members can obtain copies
through their Lodge Secretary.

In Attendance
National Officials: Tony Maher, General
President; Andrew Vickers, General
Secretary; and Lorraine Usher, Energy
Vice-President.
Northern District: Peter Jordan, Mick
Schofield, Mick Dobie, Jason Porter and
Daryl Haile.
Queensland District: Stephen Smyth,
Frank Baker, Brian Wise, Rick Hibble and
Scott Leggett.
South Western District: Andy
Honeysett and Dave McLachlan.
Tasmanian District: Chris Hinds.
Victorian District: Luke Van Der
Meulen.
Western Australian District: Gary
Wood.
Apologies: Kerry Wild and Wayne Small.

Resolution No 1:
Election Policy
This meeting of the Central Council
of the CFMEU Mining & Energy
Division, having received the report of
the General Secretary, resolves the
following in relation to the upcoming
quadrennial election.

Candidate’s Statements in
2016 Elections
1. No later than 5pm on Thursday
12 May 2016, a candidate may
submit to the National Legal
Director of the CFMEU Mining and
Energy Division National Office
(“the National Legal Director) a
biography and/or a statement (“a
Candidate’s Statement”) in support
of their candidature. The Candidate’s
Statement shall not exceed one A4
single sided page. The Candidate’s
Statement may include one photo of
the candidate.
2. A candidate can only submit one
Candidate’s Statement regardless of
the number of offices that they are
contesting, should the candidate be
allowed by the rules of the District
Branch or Division to contest more
16
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than one office.
3. The Candidate’s Statement must not:
(a) use offensive language;
(b) be defamatory;
(c) be false or misleading;
(d) be scandalous;
(e) be discriminatory;
(f) be likely to lead to an irregularity in
the election; or
(g) otherwise not comply with the rules
of the union, this resolution or the law.
4. The National Legal Director shall
cause to be forwarded any Candidate
Statement he receives to the National
Returning Officer. If the National
Returning Officer is not satisfied
that the Candidate’s Statement
complies with this resolution, the
National Legal Director shall notify
the candidate as soon possible.
A Candidate will have a total of
no more than 2 business days to
supply a replacement Candidate’s
Statement after being first notified
by the National Legal Director that
the National Returning Officer is
not satisfied that the Candidate’s
Statement complies with this
resolution.
5. Subject to the National Returning
Officer being satisfied that a
Candidate’s Statement complies with
this resolution, the National Legal
Director shall arrange for a copy of
the Candidate’s Statement (together
with all other Candidate’s Statements)
to be posted to each member who
is eligible to vote in the election for
the office in which the candidate is
standing prior to the opening of the
ballot.
6. All officers, employees and members
of the Division shall comply with
any reasonable request of the
National Legal Director to assist
him in distributing the Candidate’s
Statements in accordance with this
resolution. No officers, employees
or member of the Division shall
intentionally hinder or obstruct
the distribution of the Candidate’s
Statements in accordance with this
resolution.
7. All Candidate’s Statements received
are to be handled and distributed
in a manner that does not help
one candidate who has provided
a Candidate’s Statement which
complies with this resolution against
another candidate who has provided
a Candidate’s Statement which
complies with this resolution.
8. Notwithstanding anything in this

resolution, the National Returning
Officer may take such action or give
such directions to the National Legal
Director, or any officer or employee of
the union, as he considers necessary,
to ensure that no irregularities
occur in relation to the elections or
otherwise to ensure that he conducts
the election in accordance with rules
of the Division and the requirements
of the Fair Work (Registered
Organisations) Act 2009.
9. As soon as practicable following this
resolution being passed, the General
Secretary shall:
(a) arrange for a copy of this
resolution to be provided to the
National Returning Officer; and
(b) arrange for a notice to be put on
the Division’s website which shall
indicate that subject to this resolution
being endorsed by members in
accordance with rule 8 of the
Divisional Rules, candidates in the
upcoming election may be entitled
to lodge a Candidate’s Statement
with the National Legal Director to
be distributed to members who are
entitled to vote for that candidate.
A copy of this resolution shall be
included with the notice.
10. The National Legal Director shall
provide a report to the National
Returning Officer and the Central
Council in relation to the compliance
with this resolution.
11. This resolution does not apply to
the 2016 elections in the Division
conducted by the Australian Electoral
Commission.
Moved: Gary Wood.
Seconded: Jason Porter.
CARRIED.

Our Union’s 2015 Financial
Statements
Central Council resolved to adopt the
audited 2015 Financial Statements as
presented. A copy of the full financial
statements will be available on the
CFMEU Mining & Energy website (www.
cfmeu.com.au) from 23rd March 2016.
Schedule For Adopting Financial
Statements
Adoption of accounts by Council
– 17th March 2016
Sent to Lodges and on website
– 23rd March 2016
Members meeting close
– 6th May 2016
Lodge accounts with Registrar
– by 20th May 2016
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Miners Union
veterans praise
preservation of
our history in
the Burragorang
Valley

O

n 27 January, a group of
retired coal mineworkers from
the NSW South Coast paid a
visit to their veteran colleagues in
the Burragorang Valley. Among their
ranks were former Miners Federation
General Secretary Barry Swan,
former General Vice-President Bob
Graham and our Union’s legendary
Life Member Fred Moore. Here, Barry
Swan reports on their visit:
A long overdue get together by
former NSW Southern District retired
members of the Miners Federation took
place at the Burragorang Valley Lookout
and Picnic area. Between the veterans
was over 300-years of Southern District
mining experience. They included Fred
Moore, Mick Starr, Bob Graham, Mick
Freestone, Bill Lynch, Trevor Ditton ,
Barry Swan, Peter Robinson and Tommy
Guyer.
While the barbecue was heating up,
there were many stories shared about
the campaigns waged and won by the
Miners Federation over the decades.
They were hard campaigns that secured
many of the benefits coal miners are

Pictured at the monument to coal mineworkers in the NSW Burragorang Valley are retired
mineworkers, from left to right – Peter Robinson, Mick Starr, Mick Freestone, Tommy Guyer,
Bill Lynch, Fred Moore, Barry Swan and Trevor Ditton.

striving to maintain today.
The group then set off to visit the
Wollondilly Heritage Centre at The Oaks
to see the excellent replication of the
life and times of Burragorang Valley
residents from the 1880s. On the way
to The Oaks the group stopped at the
Memorial Wheel Monument in the
grounds of the Oakdale Workers Club.
The Memorial provides visitors with a
comprehensive chronological record
of coal mining in the region from its
beginning in 1887 to the cessation of
coal mining in 2001.
Some in the coal industry today may
be unaware that the man universally
recognised as the Australia’s most
outstanding working class orator,
advocate and Union leader, Bill
Parkinson, was a Burragorang Valley coal
miner. ‘Parkie’, as he was affectionately
known, went on to be General President
of the Miners Federation for 15 years.
Before he became a legendary national
miners leader, ‘Parkie’ cut his teeth
as a Union activist in the Burragorang
Valley of the 1930s as Secretary of the
Federation’s Nattai Miners Lodge.

On arrival at the Wollondilly Heritage
Centre and Museum the group was met
by the Centre’s President, Ms Trish Hill,
a lady with a family association with the
coalmining community. She provided
the group with a tour of the numerous
restored buildings and equipment
onsite. The excellent coal mining exhibit
with its pit pony and coal skip and other
memorabilia of the industry attracted
the attention of Bob Graham and Bill
Lynch, both of whom in their youth
had worked with pit ponies at various
mines.
At the completion of the visit to
the Wollondilly Heritage Centre is was
agreed by all that the Centre was truly
a valuable resource for preserving the
history of the region. Staffed entirely
by volunteers, the Centre provides
visitors, in particular school students,
with opportunities to safely enjoy a
“hands on experience” of what life was
like for families back in the 1880s and
early 1900s. The success of the day has
seen the organisers eager for another
get together, hopefully with many more
retired miners in attendance.

Colouring-in Winners
Congratulations to the following winners of the NovemberDecember 2015 colouring-in competition who each receive a
special prize:

William Armstrong

7

Victoria

Cohen Bromley

13

Queensland

Tiarna Dykes

11

Queensland

Xanthe Tozer

9

New South Wales

Kayla Henderson

13

New South Wales

Ella Henderson

12

New South Wales

Eliza Tozer

7

New South Wales

Ebony Battens

10

New South Wales

Stephanie Buckley

5

New South Wales

Violet Savonov

2

New South Wales
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Ebony Battens

Ella Henderson

Violet Savonov

William Armstrong
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Magnificent Mural pays tribute to plight of mining
families facing loss of loved ones

T

his fantastic mural entitled
“Waiting” was officially
unveiled by CFMEU National
Secretary Michael O’Connor at the
last Northern District Memorial
Day on 13 September. Created
by artist Birgitte Hansen, it is a
5-panel mural reflecting the coal
mining industry and its history,
and demonstrates the struggles
associated with disasters in our
industry.
It will hang in the grounds
alongside the Memorial Wall for
important events, and outside of these
times will be on display inside the
District’s Office. When the Mural itself
18
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is not outside, a digital print will be
on permanent display so that people
visiting the Memorial Wall will be able
to view and reflect upon the artwork.

The Artwork Tells a Story
The overall theme is that of waiting
and expected loss as the various
characters gather atop of the mine
following a disaster underground. They
wait, hoping against hope, unsure
of what will happen. Some already
suspect that their loved ones are
deceased while others do not. But
either way, they wait. Thus the title of
Birgitte Hansen’s wonderful artwork –
“Waiting”.

The Symbols
The dove represents the peace and the
soul and spirits of the person whilst the
canary has a strong and well known
association with coal mining protecting
the workers underground, ultimately by
giving up their own life.
The flowers are all Australian natives
– the Waratah, Bottle Brush, Wattle,
Gum Tree Blossom and Flannel Flowers.
The lamps and candles illuminate
the otherwise unseen ground, which is
brilliantly displayed.

The Panels
The setting is that of an open cut mine,
which also has an underground poppet
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head in the centre background and the
trunk belt rising to the surface. The
mural’s sky shows dusk with the strong
presence of the moon, which has an
intensity of its own. It will be a long
night for the families and all the people
on the surface.
The two women are mother and
daughter, with the daughter a wife of
a miner. She was at home doing the
chores, waiting for the kids and then
she got a call. She doesn’t know what
to think. Her mum is trying to help her,
to give her hope; she has been in this
situation before when she was younger
and it all worked out ok, which was a
miracle. Both women are strong and
determined, and will remain so, and are
prepared to maintain the vigil until they
know otherwise.
The grandfather is a retired miner
and he is trying to talk to and comfort
the young adult son of the miner. He is
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an angry young man who is confused
about how he feels about his father
and the situation he now faces. The
grandfather has brought along a great
picture of his son who was a rescue
brigadesman in years gone by. They
don’t know his fate, and so they wait.
Mum and three girls are dressed
in their best clothes because that is
what was done in their time. They are
dressed up to keep their dignity, but
they are terrified and very anxious
because they don’t know what is going
to happen now. Emotionally they want
to put on a brave face as they stare
out into the distant mine, waiting for
news of their husband and father.
The little girl knows her dad is trapped
underground and she is taking part in a
candlelight vigil. She is very concerned,
but she is hoping that it will be alright.
No word yet about her dad and she is
frightened. She kneels and she waits.

The family are a dad, mum and
younger brother of a young miner
also trapped in the mine. They are in
absolute despair, unsure of what to do
other than hold hands and walk while
they wait. The miner is on his knee and
he is devastated. He was at the top of
the mine when the disaster happened,
he couldn’t help his comrades. He did
all he could, but he had to come out
and now he is absolutely fatigued,
exhausted and shattered. He has
seen what happened. He knows the
difficulties that are being faced. He is
starting to live with survivor guilt and
he is a brother, workmate and friend
of a number of men still missing.
He waits.
All the families wait, believing they
have, or are about to, lose everything.
They don’t know where to turn. Their
lives will never be the same again.
Another human cost – immeasurable.
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Some of our CFMEU members at Anglesea.

Lessons from the struggle for rights
at Anglesea Power Station and Mine
By Duncan MacGregor, Organiser/OH&S Officer, Victorian District
Background

In April 2014 we notified Alcoa of
our
intention to bargain an agreement
The brown coal fired Anglesea Power
for the PSOs working at their Anglesea
Station and Mine, situated near one of
Victoria’s biggest tourist attractions, the Power Station. They had been working
under individual contracts and apart
Great Ocean Road, opened in March
from detailing wages and hours of work
1969 to supply electricity to Alcoa’s
they contained very little else. The only
Point Henry Aluminum Smelter. The
Power Station generated approximately statutory safety net for conditions,
entitlements, redundancy etc. being the
150 megawatts or 40% of the power
National Employment Standards (NES)
needs for the aluminum smelter, which
was situated midway between Anglesea and we all know how good that is!!
In typical Alcoa fashion they refused
and Geelong.
to recognise our constitutional right to
Since opening the Power Station,
cover these workers. Hence, it was off
Operators have worked under a
to the Fair Work Commission (FWC) to
contractual arrangement, with tradies
obtain a Majority Support Determination
and miners covered by an agreement
subject to the Alcoa Point Henry Smelter and get them to commence bargaining.
After a number of adjournments,
and Anglesea Power Station Award,
by Alcoa, we attended a conference
2003. Because of the award under
which they were covered the brown coal and a subsequent full hearing before
Commissioner Lewin at FWC. On
miners were members of the AWU.
24 October 2014, the Commissioner
Over recent years and since the
yuppification of the area, there has been handed down a Majority Support
Determination in favour of our members
a concerted lobby pushing both local
and the CFMEU but, again typically and
Council and the State Government for
unsurprisingly, Alcoa lodged an appeal
the closure of the facility.
against the decision to the Full Bench
of the Commission.
CFMEU history
It was back to the FWC, this time
About five-or-so years back a few of the the Full Bench, on 12 March last year.
Power Station Operators approached
On 24 April the Full Bench decision
the Victorian CFMEU Mining and
dismissed Alcoa’s appeal and supported
Energy District with a view to having
Commissioner Lewin’s earlier findings.
representation. After a number of
It was all systems go, or so we thought.
meetings during 2012 and 2013, it
However, on 12 May, citing a “business
was explained that given the modus
decision”, Alcoa announced the Anglesea
operandi of their employer that it would Power and Mine would be closing
be pointless unless we had sufficient
permanently at the end of August
numbers, i.e. critical mass. Finally, early 2015 and all positions would be made
in 2014, we gained the full support and
redundant.
membership of the 15 Power Station
Naturally the focus then became
Operators (PSOs).
the conditions and entitlements of our
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The Anglesea Power Station.

members as they rapidly approached
their inevitable departure, still without
the safety net of an Enterprise
Agreement. All a bit late, but Alcoa
now accepted the CFMEU as a party
to discussions. After discussions
between the CFMEU, other effected
unions and Alcoa it was agreed that the
fitters, sparkies and miners, covered
by their agreement would receive all
entitlements as per that agreement.
Our members, some of whom had
been working at the Power Station in
excess of 40-years also received similar
entitlements, a package mirroring that
which was offered to workers during the
previous year’s Point Henry Aluminum
Smelter closure.
Regardless of the closure, it is my
belief that we “won the war”. I would
like to thank the members at the
Anglesea Power Station, our delegates
Neil Carlson, Colin Patterson, Noel
Anderson and Lindsay Bowen. They
all stood tall in a fight that was always
going to be difficult.
I would also like to express my
gratitude to our National Office Legal
Team, especially Andrew Thomas. If it
wasn’t for their hard work, legal savvy
and support we would never have won
the decision at the Commission. In a
nutshell Andrew did a great job against
the big bankroll and attitude of Alcoa
as they fought tenaciously both against
our members right to bargain, and the
CFMEU’s right to represent them.
The decision was landmark and
should not be underestimated in that it
opened the door for contracted workers,
or as Alcoa termed them Managers, to
rightfully bargain an Agreement.
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Main Sponsors, from left to right – Denise Hall, Collinsville Connect Telecentre; Sue Clark, Pit Pony Experience; Paul Temple, Morris Corp; Carissa
Paske, Collinsville Business Women’s Group; Trevor Spedding, Glencore; Krystle Rushbrook, QCoal; Jamie Vaughan,Thiess; Jennifer Whitney,
Whitsunday Regional Council Mayor; Dave Nebauer, QCoal; Holly and Tom Watts, Coalfield Services; Steve Pierce, CFMEU; Bruce West, Crinum Lodge
CFMEU; Kerri Wease, Collinsville Community Association.

Collinsville Celebrates Rich History

H

onouring the memory of
mateship and inspiring
community spirit were
the main goals of the recently
launched Collinsville Pit Pony
Experience.
On Saturday the 28 November
2015, locals and visitors alike gathered
in the centre of Collinsville to celebrate
the unveiling of the Collinsville Pit Pony.
Standing at 18 hands (1.82 metres), the
bronze sculpture is a true testament
to the resilience and spirit of the
Collinsville community.
The project began as a vision
12-months earlier to reinvigorate
the small town after a mine closure
resulted in wide-scale unemployment
and difficult times for local families
and businesses. Using crowd-funding,
the Collinsville Pit Pony group raised
$190,500 in 60-days online to build the
sculpture.
Behind the Collinsville Pit Pony is a
donators wall, listing the names of every
person, local and Australia-wide, who
contributed to the project. The funds
raised also allowed for two ‘selfie’ walls
to be placed in the town, adding to the
tourist route through Collinsville.
Collinsville Connect Telecentre
co-ordinator Sue Clark, who was among
those behind the project, said the event
was “a celebration of the memory of
mateship between the coal miners
and pit horses as well as an example
of tireless locals trying to improve the
future for the small town.
“The Collinsville Pit Pony, in
conjunction with the interactive historic
trail through town, will allow visitors to
explore our unique past, and provide
avenues into new tourism industries for
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By Jenn Honnery

future generations”, Sue Clark said.
Over 400 people attended the
ceremony to unveil the Pit Pony, lead
by former Mayor and Collinsville local,
Mike Brunker. The ceremony included
a recital of Stan Hathaway’s poem,
The Mine Horses’ Farewell, read by
granddaughter Brittany Hathaway. A
song written for the event by Danie
Malcolm was a great hit and was
followed by presentations to corporate
and council sponsors.
Mike Brunker reminded the
audience of the important role
community groups play in small
towns like Collinsville, striving forward
independently to secure the future for
the historic community. The ceremony
concluded with local miners and final
horse handlers, Wayne Munro and Brett
Sellings, removing the covers from the
bronze sculpture for all to see.
If you would like to follow the stories
of the Collinsville Pit Ponies, or purchase

merchandise – from t-shirts to model
ponies and much more – you can head
to the Pit Pony Experience website:
www.pitponyexperience.com.au.
And next time you’re passing
through Collinsville, stop and have
a pat, and download the Pit Pony
Experience smart phone app for the
interactive town tours.

Pictured from left to right from the Pit Pony
Experience Committee are – Sue Clark, Jenn
Honnery, Joanne James and Carrisa Paske with
Brett Sellings, former Collinsville underground
miner.

Pictured are Brett Sellings and Wayne Munro,
two of the last miners to use pit ponies in
Collinsville, who unveiled the statue.

Pit Pony Experience
wins award
The Pit Pony Experience that
was officially launched on
28 November, was awarded
Collinsville Event of the Year at
the local Australia Day awards!
Congratulations to all concerned
on an outstanding project and a
well deserved award.
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More international Awards for
Blood on the Coal

O

ur Union’s Queensland
District’s feature documentary
film Blood on the Coal has
won three further international
awards including two prestigious
Humanitarian Awards.
The three latest awards were
announced in January this year bringing
the total to eight while the film has
also been chosen to feature at three
international film festivals.
Queensland District Secretary
Tim Whyte told Common Cause
that the Union is delighted with the
international recognition Blood on the
Coal is achieving.
“We are particularly proud of it
being honoured for its humanitarian
values, because at our best Unions are
all about the best in humanity”.
The two Humanitarian awards
came from the Global Film Awards and
the IndieFEST Film Festival which both
presented Outstanding Achievement
accolades to Blood on the Coal. The

film also won an Award of Excellence
as a Documentary Feature at the
Impact DOCS Awards
The director of the Global Film
Awards said Blood on the Coal “was
hand selected by our judges and staff
as a film that represents the spirit of
humanitarianism from the entire pool
of entries to the competition
throughout 2015”.
The film was praised for its
humanitarian values and “for bringing
awareness to the critical issues of
our time”.
Tim Whyte paid tribute to the
creative team that worked with
the Union to put the film together.
“They did a great job of bringing
the stories of our Union members
and our predecessors alive on the
screen. These awards are a welcome
vindication of our rank and file’s
decision to fund a film of our long and
proud history”, he told Common Cause.
Blood on the Coal – the

What they’re saying about
Blood on the Coal

Tim Whyte during the filming of Blood on the Coal.

Queensland miners story is just about
to be launched into the Education
system with the biggest distributor in
that market, Ronin Films, handling it.
Last year it was screened at cinema
venues throughout Queensland as
well as a limited cinema release in
Sydney, Melbourne and Perth. Copies
of the DVD are available through our
Queensland District.
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Dr John Falzon, CEO St Vincent
de Paul Society
www
.Blood
OnThe
“Blood on the Coal is social story-Coal.com
16 :
9
telling at its finest. It’s
PA L
a powerful film to the
movement for social
justice and progressive
social change”.

e Qu
ee

Dr Bruce Hearn Mackinnon,
Deakin University
“Blood on the Coal is without doubt
the best film about working people
ever produced in Australia”.

g he

Professor Bradon Ellem,
University of Sydney Business
School
“Only the best documentaries can at
once look fabulous, hold the viewer
like a thriller does and take us into
the intimacy of family lives. Blood on
the Coal does all that, and more”.
Dr Jim Macken, retired Industrial
Judge
“In many ways Blood on the Coal is
a confronting film but what comes
through is a triumphant story of epic
courage and unbreakable worker
solidarity”.
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Dr Mike Donaldson,
former head of
the Sociology
Department at
the University of
Wollongong
“Blood on the Coal
will not be viewed
by the frivolous or
faint-hearted… but it
is a story that is easily
understood and riveting
to watch”.
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Blood on the Coal – “A compelling
film that deeply moves you”
By Professor Bradon Ellem*

O

nly the best of historical
accounts – be they books
or documentaries – can
move heart and mind at the same
time; make us feel and think afresh
about familiar things. Only the
best documentaries can at once
look fabulous, hold the viewer like
a thriller does and take us into the
intimacy of family lives. Blood on
the Coal does all that, and more.
This film puts workers, their
families and their union leaders at the
centre of the story of Queensland
mining unionism. It is compelling
viewing that fires up righteous anger
about struggle and loss at work.
The story is framed by the central
messages of unionism – that no-one
at work ever got anything simply given
to them, that only by collective action
can work itself be done and conditions
protected and improved. Blood on the
Coal shows how, from the beginning
with the ‘coal barons’ until today
with the multinational corporations,
community, safety and unionism itself
have been at odds with the imperatives
of the employers.
The central messages here
are as much to do with life in the
communities around the workplace
and safety in the workplace as with the
history of the union itself.
Historian Alan Murray, who has
written several books on mining
workers history, argues that the
companies are now ‘mining the soul
out of the community’ with fly-infly-out labour and extended working
hours. In the past, the companies were
forced to build the towns that would
become mining communities – union
towns. In some places, it was living
conditions even more than working
conditions which drove major disputes
with the coal companies. Today, those
communities are under threat precisely
because they are communities.
Safety – and disaster – at work is
the other recurrent theme. Despite the
improvements made in conditions and
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despite technological change, terrible
accidents continued to mark mining as
the Bowen Basin industry expanded in
and after the 1970s. The eye-witness
accounts and the families’ stories
about disasters at Kianga and Moura
pits – ‘the bastard of a place’ says
General Secretary Andrew Vickers – are
gripping and heartrending.
If the retelling of these explosions
and cave-ins, which killed and injured
dozens of workers, and footage from
the memorial service at Collinsville do
not deeply move you, then you’re not
paying attention.
As to the union’s fate, Blood on
the Coal shows powerfully that the
fight to establish unions and minimum
conditions is not a merely historical
process; it is not once and for all. The
Gordonstone dismissals along with
continuing lockout-outs, the attacks on
communities and legislative assaults all
make this plain.
I would have liked the film to
tell us a little more about some of
the ‘nitty gritty’ of unionism in this
harsh environment: more about the
strategies used over the years to
achieve fundamental improvements
in wages and conditions. It is plain
enough the union did do this and so,
although it is hard to convey in film,
many people do need to understand
more about this.
This film, so well drawn together,
these accounts so well told, the story
so well narrated by iconic Australian
Actor Jack Thompson, deserves a wide
audience. I truly hope it gains one. We
need more work like this that tells vital
stories about not just unions but work,
workers and family, past and present.
It is a great credit to the
Queensland CFMEU Mining and
Energy rank and file that they voted
in vast numbers to fund the making
of the film without interfering in the
essential work that allowed the team
led by Jeff Bird and Paddy Gorman
through Matilda Films to bring such a
powerful film to the screen.

*Bradon Ellem
Bradon Ellem
is Professor of
Employment
Relations at the
University of
Sydney Business
School and Senior
Honorary Research
Fellow, University of
Western Australia
Business School.

COMMON CAUSE

23

Growing with you, for you
Chances are you’ve noticed
the change in brand name
from AUSCOAL Super to
Mine Wealth + Wellbeing.
You might also be wondering
why the change happened.
As the fund grows, we’re able to
help all members with better
solutions and fees. This means it’s
in members’ best interests for us to
stand out and attract new members,
including from outside the coal
industry. We also remain connected
to our heritage and coal by keeping
AUSCOAL Superannuation Pty Ltd
as the name of the Fund’s Trustee.

When considering our new name,
we ran extensive research with
members, staff and stakeholders.
Research showed our old name
– AUSCOAL Super – had many
positives as well as negatives.
Many prospective members thought
they couldn’t join unless they worked
in the coal industry. Meanwhile,
many current members thought they
couldn’t take us with them when
changing jobs. However, we’ve been
open to anyone to join since 2011.
Regrettably our previous name
didn’t communicate this.
We also found super isn’t front
of mind for many of our younger
members. To grow and remain
relevant, we need to be able to help
members grow through their lives,
not just when they retire. The name
Mine Wealth + Wellbeing allows us

to remain a super fund at our core,
while delivering more than super.
It helps us clearly focus on two very
important outcomes: your wealth
and your wellbeing.
With this in mind, in the ‘wealth’
category we launched our first
competitive variable rate home loan
and Low Rate credit card on 1 July.
What about ‘wellbeing’? We believe
it can mean different things to
different people. It may come from
knowing your finances are on track
due to sound financial advice, or from
being happy and healthy. We’ll share
more about this in the near future.
Everything you see from us proudly
bears the new name, and you can
apply for the new wealth products
now. Over the coming year we’ll look
at more ways we can help members
achieve their dreams, both now and
in the future.

Same friendly faces,
same strong values
Your super fund is run by the same helpful and knowledgeable
people, continuing our proud tradition of serving Australia’s
mining community for the last 74 years.
Helping you mine your potential and grow through life.

Mine Wealth + Wellbeing | 13 MINE (13 64 63) | mine.com.au
AUSCOAL Superannuation Pty Ltd ABN 70 003 566 989 AFSL 246864
Trustee for the Mine Wealth and Wellbeing Superannuation Fund ABN 16 457 520 308.
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We’re here for Aussie miners

OR

J1510

10% off Diamond Cover
One Month Free*

on a great range of health cover options to suit your needs

Now with Protected Industrial Action Benefit^
Protected Industrial Action Benefit^
allows you to keep your health cover but
don’t have to worry about paying premiums
if you are on strike, for up to 6 months once
you qualify
Premium Pause† means if you’re made
redundant, we’ll waive your health cover
premiums for up to 6 months
One Month Free* Receive great value
health cover when you join

We’re here to help, join today

Westfund Health has been helping Australian
miners for over 80 years. We began as a
co-operative, taking contributions to pay for
doctors and ambulance officers at mining sites.
We’re still a not-for-profit fund that supports
regional communities across Australia.
†

^ Protected Industrial Action Benefit and Premium Pause is available after 3 years continuous
membership with Westfund Health and excludes Westfund’s Ambulance Only cover. A member’s
partner or spouse must not be in receipt of more than the National Minimum Wage + 30% gross
wages per week. The maximum term of the waiver of Premiums is 6 consecutive calendar months.
Premiums may be waived by Westfund only if the Primary Member has been unemployed for
more than 7 consecutive days.
* For new members on new policies. New members must pay by direct debit and pay for the first
month when joining to get the second month free. Excludes Ambulance and Overseas cover.

1300 937 838
www.westfund.com.au/cfmeu
Westfund Limited ABN 55 002 080 864. A registered private health
insurer under the Private Health Insurance Act. A not for profit
health fund.
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We’ve got
your back
Lawyers helping Mineworkers
and their families since 1893

Benefits for CFMEU Mining and Energy Members:
+ Initial obligation-free consultation with a lawyer
+ A Free Standard Will for member and their partner*
+ 25% off Fixed Fee Conveyancing when buying or selling
a property*
+ 10% off Family Law Fixed Fees*
+ All other services at a discounted rate

Our services include:
+ Fixed Fees for Family Law
+ Employment Claims
+ Insurance Claims
+ Compensation Claims
+ Criminal Law
+ Superannuation Claims
+ Fixed Fees for Conveyancing
+ Medical Law
+ Wills and Estates
+ Commercial Litigation
*Conditions apply. Standard Wills may not be suitable for
all estate types. Fixed Fees excludes disbursements which
are charged at cost. See slatergordon.com.au for details.

GET IN TOUCH
For a referral to Slater and Gordon freecall
our Newcastle office on 1800 991 394
slatergordon.com.au
Slater and Gordon office locations:
Albury, Ashfield, Broken Hill, Campbelltown, Cessnock, Coffs Harbour, Dubbo, Gosford,
Liverpool, Newcastle, Nowra, Parramatta, Sydney, Tamworth, Tweed Heads, Wagga Wagga,
Wollongong
Visiting Services to: Goulburn, Lithgow, Mudgee, Singleton, Muswellbrook

100

Years

