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Our Union’s
pioneering
Women

New Industry First Aid Training
Mines Rescue have introduced an accredited First Aid course, specifically
tailored for the mining and resources industries.
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The areas of competence include management in:
• Crush injury

• CPR

• Hydraulic injury

• Trauma

• Common medical emergencies

Industrial injuries
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A detailed overview of the one-day course in Provide First Aid (HLTAID003) is available on our
website.
Contact your local Mines Rescue station for further information and bookings.
Mines Rescue Pty Limited: ABN 15 099 078 261 RTO ID 90508
Lithgow
T: +61 (2) 6350 1000
F: +61 (2) 6352 3684
3 Proto Avenue
Lithgow NSW 2790

Mudgee
T: +61 (2) 6350 1000
F: +61 (2) 6352 3684
3 Proto Avenue
Lithgow NSW 2790

Newcastle
T: +61 (2) 4922 4400
F: +61 (2) 4958 3504
533 Lake Road
Argenton NSW 2284

Singleton
T: +61 (2) 6573 9000
F: +61 (2) 6573 2007
6 Lachlan Avenue
Singleton Heights NSW 2330

www.minesrescueservices.com

Woonona
T: +61 (2) 4286 5499
F: +61 (2) 4285 1397
558-580 Princes Highway
Woonona NSW 2517

General President Tony Maher Reports

Celebrating our proud century
as a united and fighting Union
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finding its home in the unity of the
broader sections of our CFMEU
embracing other militant workers
from the Construction and Forestry
Divisions in common cause.
We have also pursued our
founders vision of building
international working class unity.
While there were no multinationals
as we know them today straddling
global borders in 1915, our pioneering
predecessors committed the young
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s this issue of Common
Cause goes out,
representatives of our
Union from Lodges and Branches
all over Australia are gathering to
celebrate a wonderful century of
struggle and achievements to mark
the birth of our Union as a national
organisation.
We are joined by international
guests as well as many other
prominent national trade union and
Labor leaders to mark the great
milestones and achievements in our
history and to pledge to continue to
build on them for
this and future
generations.
While we
have great
challenges
facing us today,
we can take
inspiration
from the
resilience, courage and principles of
the generations who went before us
and whose unity and strength carved
out the proud legacy of the rights,
standards and conditions we have
today.
When our first pioneering Union
founders came together in Sydney in
1915 to form the Miners Federation
they saw it as the first step on the
path of creating an industrial Union
to represent all workers. It was a
challenge that took generations
to achieve and to find our way
into what our Union is today – an
organisation that unites production
workers, tradespeople and deputies
throughout Australia in our ranks.
We have gone from underground
coal workers in 1915 to expand to the
open cuts, the metal mines, energy
workers and port and rail workers.
The spirit of our 1915 founders is
alive and well in our CFMEU Mining
and Energy Division today and is

Miners Federation to the principles
of international working class
solidarity. We are proud today to
stand shoulder to shoulder with
other workers throughout the world
in campaigns to fight for our rights
against the richest and most powerful
corporations in the world.
Our founders got it right in 1915
– United we stand: Divided we fall.
An injury to one is an injury to all.
They were principles and values that
they proclaimed on their banners and
held in their hearts and they have
lasted throughout our first century as
a proud and militant Union.
They have stood us well in the
great industrial battles of the distant
and recent past that still ferment
today. No matter how great the
odds waged against us by powerful

employers and their political servants
in government, we have never
shirked. On picket lines and through
lockouts, in boom and bust times
we have held the line and we will
continue to do so.
We have every reason to be proud
of the efforts of every generation that
has made our Union what it is today.
We have pioneered gains for not only
our members but for the Australian
workforce too.
And as we continue in the best
traditions of our predecessors we
know one thing for certain – nothing
was ever given to us freely – we have
had to fight for everything
we have. We know
too, that you only lose
when you are no longer
prepared to fight. And
that was not in the
character of our founders
and it is not in the DNA
of our members today.
So as we mark a century
of proud and militant struggle, let’s
celebrate the men and women who
have gone before us by pledging to
continue to fight for the principles
and values, the rights and conditions
and the industrial and social justice
that enrich our lives, our country and
our future.
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General Secretary Andrew Vickers Reports

How masters and servants mentality
still rules mining bosses roost

T

here have been phenomenal
changes in the world since
the formation of our Union as
a national organisation 100 years
ago, but there are still some things
that remain pretty much the same
today – they include the masters and
servants mentality of the mining
bosses and the greed and contempt
that characterises their attitude
to workers, our families and our
communities.
Bit harsh, you might think? Well
let’s have a look and a good place to
start is the world’s most powerful
mining company, BHP, the trendsetter
today in Australia’s resources
industries. This is a company with
its origins in Australia’s mining
communities since 1885, exactly 30
years before the birth of the Miners
Federation in 1915.
BHP confronted members of our
Union in its birthplace of Broken Hill in
a bitter and epic 18-month long strike
in the remote far western desert in
NSW in 1919. The strike led to a Royal
Commission and the Broken Hill Union
miners, after great sacrifices and
courage, emerged with the world’s
first 35-hour week and Australia’s first
compensation scheme for industrial
diseases.
A century later, BHP is a global
mining giant and is still locking horns
with our members in epic struggles
driven by its greedy relentless pursuit
of super-profits.
Just three years ago the company
boasted a record annual profit of
$23 billion and used it to bankroll a
year-long drawn out dispute with over
3,000 Union members at its Central
Queensland coal mines. The company
described the dispute as “the one we
had to have” and it cost them around
$2Billion. They saw it as an investment
to pursue demands that included the
right for management to impose shifts
of up to 15-hours a day – a long way
from the 35-hour week the Union won
4
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in Broken Hill’s 1919-1921 strike! And
once again BHP faced determined and
united opposition and it failed to break
the back of the Union.
Sandwiched between these two
epic disputes, our Union in NSW,
Queensland and Western Australia
have continually had to battle BHP on
a range of fronts, including safety.
It is a stain on the company that
the last three major coal mine disasters
in Australia’s history have been at BHP
mines – in 1979, 14 coal miners were
killed in an explosion at the NSW Appin
Colliery; in 1986, 12 miners perished at
Queensland’s Moura No.4 mine; and in
1994, 11 died at the Moura No.2 mine.
It is a shameful and unwanted record
that should make BHP reflect on its
attitude and actions.
Today, BHP is still driven by its
masters and servants mentality that
allows its corporate chiefs to wallow
in obscene personal indulgences
while attacking workers and mining
communities. They enjoy massive
million dollar plus annual salaries; super
payments of up to 25%; and travel
allowances of over $8,000 for every
flight they take over 8-hours duration
(and they get to travel at the pointy
end of the plane).
While they enjoy such luxuries,
they are relentless in cutting jobs
and driving down wages, conditions
and standards at work and in our
communities. A glance through
this issue of Common Cause alone
illustrates this.
It should surprise nobody familiar
with the history of BHP that its
current submission to the Abbott
Government’s Productivity Commission
seeks to further limit workers
collective rights and shackle Union
representation.
Its submission to the Queensland
Parliament’s Inquiry into the
destructive impacts on regional
communities that its FIFO agenda
is inflicting is a disgrace. It defends

discrimination against locals and
banning them from permanent jobs
at its newest coal mines in Central
Queensland. It forces its FIFO
workforce to reside in restricted camps
on the fringe of established residential
towns denying them the right to move
with their families to live in regional
Queensland. It is a denial of freedom of
choice, a basic human right.
BHP is also prominent in
promoting precarious casual contract
labour to cut the throats of more
permanent contract labour and
permanent full-time employees,
designed to impose a race to the
bottom for all mineworkers.
BHP’s history and record, past
and present, contradicts the image its
spin doctors and feel good so-called
‘corporate charter’ seek to portray.
BHP should be a responsible corporate
citizen. But it is not. Judged by its
actions and not by its words, the
company stands condemned.
A few weeks ago BHP was hit
with a $30million fine for violating
anti-bribery laws involving African and
Asian government officials at the 2008
Olympic Games. It is another indication
that this company has a long way to go
in finding a moral compass.
BHP is seen as an industry leader
and should behave accordingly in a fair
and just manner. It regards itself as a
trendsetter. It should move on from its
nasty masters and servants mentality
that hasn’t changed in over a century.
The sooner it does the better for all.
In the meantime, our Union’s
determination to fight for the rights and
dignity of working Australian families
and our communities remains as strong
as ever. From our formative years over
a century ago, our values and principles
remain as firmly entrenched as ever and
so too is our determination to fight as
hard for them as our proud pioneering
predecessors did.
This generation of our Union will
not be found wanting.
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Union welcomes
decision to
reject BHP bid
for 100% FIFO
Red Hill coal
mine

O

ur Union has welcomed
Queensland’s CoordinatorGeneral’s approval of BHP’s
new Red Hill coal mine north of
Moranbah on the condition that it
does not operate with a 100% FIFO
workforce.
The conditions of approval are a first
step victory for local families in regional
Central Queensland communities and
respect the right of all workers to have
real choice about where they choose to
live and their commuting arrangements
and lifestyle.
The decision follows a long Union
and community campaign to wind back
compulsory 100% FIFO at BHP’s new
Central Queensland coal operations
that discriminate against locals by
locking them out of permanent fulltime jobs at the giant multinational’s
Daunia and Caval Ridge mines, a few
kilometres from where they live.
The compulsory 100% FIFO policy
also denies present full-time employees
at Daunia and Caval Ridge the right
to move to Central Queensland
communities because they must live
close to either Brisbane or Cairns to get
a job.
“Local workers and their families
throughout Central Queensland will be
relieved at the news that they will not
be locked out of employment at yet
another mine just kilometres from their
homes,” our Union’s District President
Stephen Smyth told Common Cause.
“There are many skilled local
mineworkers in Central Queensland
who have been denied jobs at BHP’s
existing 100% compulsory FIFO mines.
“The preference for compulsory
FIFO has meant that many
mineworkers and their families
have been forced to look for work
elsewhere. This has left our vibrant
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regional communities hurting and local
businesses struggling.
“With access for locals to jobs,
the Red Hill project has the potential
to deliver a real boost to Central
Queensland communities at a time
when it is needed most.
“Ensuring workers have a real
choice about where they live and how
they commute is important for FIFO
workers, too – it means they are free
to move closer to work with their
families in regional Queensland if they
so choose.
“This is a step in the right
direction for workers, families and
local communities. There is no place
for compulsory 100% FIFO in regional
Queensland and our Union will continue
to fight for the rights of all workers, our
families and communities”, Stephen
Smyth told Common Cause.
As we go to press, our Union has
raised some important issues with the
MPs inquiring into FIFO and related
matters in Queensland. We pointed out
that FIFO was originally designed for
employees in remote regions where no
communities existed.
Stephen Smyth said that in the
Queensland coal industry every coal

mine has a residential community
located within driving distance of it.
“So this argument about remote
locations is nothing more than a smoke
screen to push the agenda these
companies have”.
He also pointed out that the
mineworkers union had pioneered the
employment of women in the coal
industry and strongly supports equality
in every aspect of the industry.
The Union also highlighted that
compulsory 100% FIFO “also ensures
that these mines will never employ an
apprentice or trainee for the life of the
mine. This was reinforced at the recent
Daunia Agreement talks. The company
made it clear that if you worked at
the mine and wanted your son or
daughter to get a job at the mine as an
apprentice or trainee this would never
happen”, he said.
It is understood that the
Coordinator-General’s workforce
conditions at the new mine will be
reviewed following the outcome of the
Queensland Government’s broader
inquiry into FIFO.
BHP’s Red Hill project will now be
subject to environmental and mining
approval processes.
COMMON CAUSE
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Our Union
warns of
dangers in
casual labour
spiral to the
bottom

T

he huge pay and entitlements
gap between permanent fulltime employees on the one
hand and contract and labour hire
employees on the other is widening
at an alarming rate in the coal
industry with our NSW South West
District Vice-President Bob Timbs
warning that in some cases the
precarious casual workers are up to
$700 a week worse off.
He warns that big employers
like BHP, Peabody and Glencore are
ruthlessly exploiting the situation to try
and undermine permanent jobs and
conditions by forcing contractors and
labour hire to dramatically compete in
a spiralling throat-cutting race to the
bottom.
“In our District we are trying
to secure employment through our
Enterprise Agreements for permanent
and contract workers while companies
increasingly try to further casualise the
workforce by using more labour hire
contractors on non-union terms. This
is not only designed to put pressure
on our permanent full-time workers
but also on those contractors on
reasonable union negotiated rates and
conditions”.
Bob Timbs said that BHP is one of
the biggest offenders, particularly at its
new spun off South32 subsidiary coal
operation in the Illawarra.
“Contract workers are being forced
into a downward spiral in which many
of them are paid $8-$10 an hour less,
inferior bonus payments that deliver
$400-$500 a week less and are dudded
on entitlements, such as compo and
accident pay. Many of them are also
denied any retrenchment rights.
“At the bottom of the chain are
the new non-union casual contractors
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NSW South West Vice-President Bob Timbs.

who are being used to undermine
the longer term contractors covered
through our EAs and then of course
the pressure is on the wages, rights
and conditions of the permanent fulltime workers”.
Bob Timbs warns that this
ruthless pursuit of cost-cutting is also
undermining safety and health on the
job. “We know of casual contractors
who are turning up to work with
serious injuries. They won’t report
accidents because they are afraid
of being terminated. They are under
constant pressure to take short cuts at
the expense of safety.
“This is not only very serious for
the precarious workers involved but
for all of us. The Illawarra is still the
region with the two greatest coal mine
disasters in the history of Australia
when 81 died at Bulli and 96 were
killed in the Mount Kembla explosion.
And it was in our District that NSW had
the last great coal mine disaster when
14 miners were killed at BHP’s Appin
mine in 1979.
“There is no greater issue for us
than safety in our District’s coal mines
and it should never be compromised,
even in the toughest of times”, said
Bob Timbs.
“While our health and safety are
essential rights, so too are our jobs.
Our Union has long shown we are
prepared to work with employers
through the tough times and they
should respect that”, he said.

The exploitation and spread of
labour hire mineworkers is occurring
right throughout the coal industry
nationally. A recent Newcastle Herald
report revealed that some contractors
at a BHP Northern District coal mine
were receiving up to $70,000 a year
less than full-time permanent Union
members. Again, this was driven by
replacing an existing contractor with a
new labour hire firm.
Our Union has reported a similar
situation in Queensland’s coal industry
with bosses exploiting labour hire
workers on flat hourly rates with
no other entitlements, including
no overtime penalty rates. District
President Stephen Smyth cites Rio
Tinto’s Hail Creek coal mine and the
Glencore-operated Clermont coal mine
as leading the State in terms of lowerpaid labour hire workers who are doing
lots of hours without overtime pay.
Bob Timbs told Common Cause:
“This is not a time for brutally
wedging and exploiting employees
in the relentless pursuit to drive up
profits at any cost. It is a time to pull
together for decent jobs and standards
for all employees, permanent and
contractors. We also need to ensure
that every mineworker returns home
safe and well to their families at the
end of every shift.
“That is what our Union has always
fought for and that is what we will
continue to fight for collectively”, said
Bob Timbs.
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O

ur Union has called on
BHP to abandon its unfair
and shoddy management
practices in the Northern District
following a recent Fair Work
Commission order for the company
to re-employ an unfairly dismissed
CFMEU member at its Mt Arthur
coal mine.
Northern Mining and NSW Energy
District Vice-President Jeff Drayton told
Common Cause that shotfirer William
(Bill) Fitzpatrick’s unfair dismissal is
symptomatic of an “arrogant and
power-hungry management attitude
that sees it treating workers with a lack
of fair process and contempt”.
“Bill was the subject of an
accusation by a single individual that
management completely failed to
properly investigate before sacking
him. He was accused of intimidating
behaviour but when the case came
before the Commission, his work
mates stood by Bill.
“One of the workers that he

was accused of threatening told the
Commission that he had never been
threatened and indeed described Bill
as one of the best shotfirers he had
ever worked with. Other witnesses
at the Commission all refuted BHP’s
claims against Bill.
“It turned out that there was only
one complaint alleging misconduct
against Bill and that person, with whom
he had a difficult working relationship,
never attended the Commission
hearings to testify.
“It was BHP’s management who
ran the show and although Bill rejected
the accusation outright, the company
doggedly pursued him. Management’s
so called investigation was as unfair as
it was incompetent. It emerged that
none of the alleged complaints had
been put to the employees who were
said to have made them. It seemed as
though management didn’t want to find
the truth,” Jeff Drayton told Common
Cause.
Even though his work mates at Mt

Arthur organised
a petition
calling for Bill’s
reinstatement,
BHP management wouldn’t relent and
so the Union took the unfair dismissal
case to the Fair Work Commission.
In reinstating Bill Fitzpatrick with full
back pay, Commissioner John Stanton
held that BHP had unfairly dismissed
him. He said he took into account Bill’s
“exemplary employment” record over
almost 10-years of service at Mt Arthur.
Jeff Drayton told Common Cause
that BHP needed to respect due and
proper process and procedural fairness
with employees at its mines. “Sacking
a worker on such a shoddy basis is
disgraceful. It is a big deal to lose your
job and your livelihood and it should
never be done lightly”, he said.
As Common Cause goes to press,
BHP has maintained its dogged
management hard line and has
announced it is appealing against Bill’s
reinstatement!

Union tribute to Betty and Bill Chapman OAM

O

fficials and staff at our
CFMEU Northern Mining and
NSW Energy District Office
were delighted to receive a visit
from Bill and Betty Chapman and
see the wonderful Order of Australia
award that Bill recently received for
his lifetime contribution to workers
and our communities.
District Secretary Grahame Kelly
said officials and staff were delighted
that Bill and Betty accepted their
invitation to visit the office. “The word
legend is used rather lightly these
days, but in the case of Bill Chapman
it is the real thing”, he told Common
Cause.
“Bill has dedicated his entire life
in the service of mining and energy
workers and our communities since
he started as a boy in the hard years of
underground hand mining. He served
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at a Lodge, District and National levels
of our Union.
“He was the first Chairman of
United Collieries that he helped
pioneer from his leadership of the
Nymboida mineworkers takeover of
their coal mine.
“He became the first employee
representative on the Joint Coal Board
and even in retirement went on to be
a leader of the Retired Mineworkers
Association. Bill is still a valued mentor
of many in our Union today and we
are privileged to have him as a proud
Union activist”, Grahame Kelly told
Common Cause.
Grahame also paid a warm tribute
to Betty Chapman. “Without Betty’s
full and courageous support over the
years, Bill could not have done what
he has. Our Union owes Betty a great
debt of gratitude”, said Grahame.

Betty and Bill Chapman displaying the Order of
Australian medal and awards for his services to
workers and our communities.
COMMON CAUSE
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Jeff Drayton

BHP’s arrogance and contempt on show
as Mt Arthur miner wins unfair dismissal

Acland mineworkers and their families marching on May Day in support of their jobs and community.

Acland mine families call on Queensland
Government to act in support of their jobs

W

ith 400 direct jobs at the
Acland coal mine – and
hundreds more in the
community that depend on it –
under threat if the Queensland
Government reverses the approval
of Stage 3 of the mine plan, our
Union’s Vice-President of the Acland
Lodge, Brett Shaw, has written to
Ministers outlining why they must
act to save vital jobs. Brett is also
President of the ALP’s Toowoomba
South Branch and points out that
the other local Labor branches in
the region all support the approval
for Stage 3 of the Acland Mine.
Here are some excerpts from Brett’s
letter to the Queensland Labor
Government Ministers:
Dear Ministers,
I submit this letter to you on behalf
of thousands of Queenslanders who
will be negatively affected by a reversal
of the approval of New Acland Coal
Mine Stage 3.
This mine is an existing operation
that has been mining here for over 12
years. As a result, its roots are firmly
planted into the local economy. There
is no doubt that at this time the local
economy is badly in need of a boost to
business and consumer confidence.
Just in my family alone, I have
a 23-year old son who is a diesel
mechanic with the local branch of
Caterpillar service agent and Acland
mine contractor, Hastings Deering.
Hastings laid off 25 workers last year
and a further 11 recently. It is very
likely that these job losses would have

8
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been far less if the mine expansion
already had the green light. My 27-year
old son in-law is an electrician with JP
Richardson’s Toowoomba branch that
is struggling to get enough work at the
moment. Acland Mine is one of JP’s
customers.
The closure of this mine would
result in the loss of over 400 directly
employed full time jobs and quite likely
as many as 1,000 indirect and part
time equivalent jobs in the local region.
The approximate 400 full time
employees can be roughly divided
into two categories. Those like myself
who are working towards retirement,
attempting to clear the mortgage and
contribute enough into Super and
those with dependants who are in the
most financially costly phase of life,
raising and educating children.
Most of us are traditional blue
collar workers consisting roughly of:
200 mobile machinery operators;
80 tradespeople; dozens of
contractors, engineers, surveyors,
office workers, cleaners, supervisors
and bosses. Anyway, you get the
picture. Most of us spend most of our
money in the local region, as does
the mine operator, so the contribution
to the local and State economy is
significant.
It is claimed by those with the
loudest voices in the media and
the protest groups that a reversal
of the approval would be the wish
of the community – this is not true.
The vast majority of the community
understands that we need these

commercial operations for the
economic benefit of all of us. But it is
us, the vast majority, busy every day
earning a living, raising families and
contributing to society that rely on our
representatives to stand up and make
decisions in our best interests.
If the approval is reversed, the
resulting symbolic win for the Greenies
will be at the expense of our local
economy and the financial security of
many hundreds, maybe thousands of
ordinary working Queenslanders.
I have been employed at this
coal mine for 12 years and have a
good knowledge of the details of
the issues of this debate. Prior to
the development of the mine, local
farmers had for a long time struggled
to earn good incomes from this
land. Most were happy to receive
compensation to be able to afford to
relocate, with many taking on jobs at
the mine.
Ministers, climate change and
renewable energy are major issues
for all of us and desperately need to
be addressed for the good of future
generations – we all agree on that.
But the transition from fossil fuels
to renewables must be planned and
orderly or the people who will hurt the
most are those that the Labor Party is
sworn to protect.
Ministers, we the people implore
you to carefully consider the resulting
impacts for us if this mine approval is
to be reversed.
Yours Sincerely,
Brett Joseph Shaw
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Tassie win for
Malcolm shows
120,000 reasons
to be a Member
of our CFMEU
By Chris Hinds,
Tasmania State
Executive Officer

T

asmania CFMEU member
Malcolm Saunders was
notified by Cornwall Coal
Company* that his position as
a carpenter would no longer be
required by the company and
he would be made redundant in
December 2014.
When Malcolm was made
redundant he had given the company
47-years of loyal service having started
with them in 1967.
The company acted to repay
Malcolm’s loyalty by denying him
his full redundancy even though our
Union advised them that their action

Malcolm Saunders being congratulated by Chris Hinds after his hard fought win.

was discriminatory. Our CFMEU
immediately commenced steps to
clarify the legality of the age restriction.
The Union, with a lot of good
work by our legal team in the national
office, took the issue to the Fair Work
Commission and the Federal court
where we were successful in proving
the invalidity of the company’s claim
that a cap on redundancy pay existed in
the Black Coal Award and a number of
coal enterprise agreements in respect
to employees who are over 60-years of
age or are approaching that milestone.
As a result of this victory, Malcolm
finally received all his redundancy

pay worth more than $120,000 that
the company tried to deny him.
This is an important win for our
Union and Malcolm was lavish in his
praise and appreciation of the terrific
representation he received from the
CFMEU.
Malcolm now plans to get a lot
of fishing in and finish his house
renovations. The Union would like to
wish Malcolm a happy retirement and
would like to thank him for his loyalty
to the Union for the last 47 years.
*Cornwall Coal is part of the large
Cement Australia group of companies.

Sad loss of Jack Cambourn,
pioneering Union leader

O

ur Union lost a pioneering
stalwart with the passing
of former FEDFA General
Secretary Jack Cambourn on 14
June at the age of 86.
General President Tony Maher
worked with Jack and was proud to
have him as a mentor. Tony described
Jack as “not only an inspirational Union
leader who was respected for his
lifelong commitment to the working
class struggle, but he was much loved
for his caring and compassion.
“I am among many in our Union
ranks today who owe much to Jack
Cambourn, including Northern Mining
and NSW Energy District President
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Peter Jordan. Jack had a lively intellect
and a great grasp of tactics and
strategy that we all learned from. He
will be much missed”, said General
President Maher.
While Jack Cambourn retired in
1992, he had played a decisive role
in paving the merger of the FEDFA
membership into our formative
CFMEU Mining and Energy Division.
As General Secretary of the FEDFA he
played a key role in the then National
Mining Unions Liaison Committee.
The next issue of Common Cause
will feature a tribute to Jack Cambourn
from his great friend and Comrade Vic
Fitzgerald.

Jack Cambourn when he was General Secretary
of the FEDFA.

On behalf of our readers, Common
Cause extends its condolences to
Jack’s family and his many friends on
their sad loss.
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Australian Union movement backs action to
stem FIFO fallout

T

he Australian trade union
movement has called on
governments at all levels
to tackle the damaging effects of
unrestrained FIFO work practices in
the resource industry.
Some 1,000 delegates to the
recent ACTU Congress – the union
movement’s triennial decision-making
body – endorsed a resolution noting
the severe impacts of FIFO and calling
for action.
Our Union’s Queensland President
Stephen Smyth told the media that
employers growing preference for
itinerant over residential workforces
was killing local communities, leading
to punishing roster cycles and
discriminating against regional workers.
“FIFO and other commuting work
arrangements are a necessary part
of the industry, but they are being
overused by companies who don’t
want to invest in local communities or
training”, he said.
“FIFO should be restricted to
genuinely remote and temporary
projects and workers should be given
genuine choice about their working and
living arrangements.
“There is growing recognition that
we need government to stand up to
mining companies and demand they
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operate in a manner that supports
healthy work practices and functional
communities.
“The whole Australian union
movement has shown its support for
tackling the fallout from unrestrained
FIFO and our members as well as our
mining communities welcome that” ,
the Queensland District President said.

ACTU Resolution
on FIFO and long
distance commuting
The following is the Resolution adopted
by some 1,000 delegates representing
the entire union movement in Australia:
Fly-in Fly-out (FIFO) and other
forms of long-distance commuting are
becoming more widespread across the
resources industry. Employers growing
preference for itinerant over residential
workforces is having severe impacts
on workers, families and communities
including:
• discrimination against local
workers in regional areas
• lack of investment in training
• decline of population, economic
activity and social amenity in
regional communities

• punishing rosters leading to
fatigue, family breakdown and
mental illness
• lack of standards and personal
freedoms in accommodation
camps.
Workers in mining and resources
projects increasingly have no
choice about their commuting and
accommodation arrangements.
Congress notes the urgency of
this issue and welcomes initiatives
from the Western Australian
bipartisan Parliamentary inquiry into
FIFO suicides and the Queensland
Government inquiring into the impacts
of FIFO and commuting. However
more action is needed. Congress calls
on all levels of government to work
together to ensure:
FIFO is limited to genuinely remote
and temporary operations.
Worker accommodation camps
meet minimum standards with rights
and freedoms for workers.
That companies may not
discriminate against local workers.
That shifts and rosters are
developed in agreement with workers
and their unions.
That tax arrangements do not
favour the employment of itinerant
over residential workforces.
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CFMEU
submission to
Queensland
Parliament
Inquiry into
effects of FIFO

O

ur Union has produced a
comprehensive submission to
the Queensland Parliamentary
Inquiry into the effects of FIFO and
long distance commuting practices.
The full version can be found on our
website www.cfmeu.com.au. Here is
the Executive summary:
CFMEU members work on
construction and mining sites
throughout Queensland where FIFO
and other long-distance commuting
practices including Drive In Drive Out
(DIDO) and Bus In Bus Out (BIBO) are
in common use.
While they are part of the resources
industry that is here to stay, the CFMEU
is deeply concerned about impacts
of the rapid growth of long-distance
commuting and compulsory FIFO,
including:
• discrimination against local
workers in regional areas
• lack of investment in training
• decline of population, economic
activity and social amenity in
regional communities
• punishing rosters leading to
fatigue, family breakdown and
mental illness
• lack of standards and personal
freedoms in accommodation
camps.
Where companies once built towns
to support their operations creating
thriving communities through regional
Queensland, they now show little
interest in or loyalty to those towns
and communities that have supported
them and supplied labour to them for
generations.
If resource companies are to
maintain their social license, they must
provide the benefit of jobs, training and
economic opportunity to the regional
areas that bear the negative impacts of
their operations.
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Queensland District President Stephen Smyth with Federal Central Queensland MP Bob Katter
discussing opposition to compulsory FIFO.

This is not just a moral issue, but an
important economic one. Companies
increasing preference for FIFO is
driving centralisation of the Queensland
economy, gutting the regions of
economic activity and fostering
dependence on cities.
The CFMEU notes that concern
about the impacts of the growth of FIFO
is an area of rare agreement across the
political spectrum, with MPs from the
LNP, Labor and KAP – especially those
representing regional areas – urging
action to stem the negative fallout.
There is also strong concern and broad
consensus at a local government level
that action must be taken to recognise
and manage the impacts of FIFO.
It’s clear that the practices of the
mining companies are out of step with
the interests of the broader community
and we urge the committee to make
findings and recommendations in
concert with the expectations of the
community.
The CFMEU is making a number
of recommendations to this Inquiry
that would improve circumstances for
workers and regional communities.
Most pressingly, we urge the
Queensland Government to put an end
to compulsory 100% FIFO operations in
the State.

Recommendations
1. That compulsory 100% FIFO
operations are immediately
discontinued and no new licenses
specifying 100% FIFO workforces
be approved.
2. Where compulsory FIFO exists,
current workers should be
guaranteed they will keep their
jobs with new positions open to
all workers, commuting or local.
Discrimination against local workers
must end. Local workers must have

3.

4.

5.

6.

7.
8.

the right to apply for permanent
positions, not just contract positions.
That FIFO workers be given the
opportunity and financial incentives
to relocate their families to regional
areas in driving distance of their place
of work. We note that mines like
BHP’s Daunia and Caval Ridge have
a life span of up to 60 years. This
means that generations of workers at
these mines are currently denied any
choice over their living arrangements
and condemned to spend over half
their life away from their families.
That the Queensland Government
develop and enforce a uniform
set of standards for ‘Worker
Accommodation Villages’, covering
room size, food quality, recreational
facilities, freedom of movement,
access to communications
technologies, noise management,
fatigue management and
engagement with the local
community.
That a tax be introduced on beds in
worker camps to be paid by mine
operators and/or camp owners
to local and State governments
in recognition of services and
infrastructure provided.
That rosters be designed in
consultation with employees to
encourage engagement with families
and reduce fatigue.
That travel time is properly taken into
account as part of working hours.
That a social impact study be
conducted before any mining license
is granted, recognising that while the
whole State benefits from mining
it is host local communities that
must live with the negative fallout.
Mining licenses should depend
on a company’s commitment to
invest in training, engage with local
businesses and provide permanent
jobs.
COMMON CAUSE
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The WiMDOI Delegates donated $2,000 to both the Vanuatu
and Nepal appeals.

Working Women
Organise For Equality
in Male Dominated
Workplaces

T

he first women coal
mineworkers in Australia’s
history started work at
the Moura Washery in Central
Queensland in 1979. The four
women were Pattie Ryan, Julie
Patterson, Laurel Seymour-Smith
and Raylee Airey. In the feature
documentary film, Blood on the
Coal – the Queensland miners’ story
– Pattie and Julie recall what is
what like to be the first female coal
mineworkers. Since then, there have
been many more women come into
the coal workplace and our Union
that pushed for women in coal
is still fighting to ensure they are
an equal and essential part of our
Union and the industries in which
we work.

12
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General Vice-President Lorraine
Usher has been a champion for
promoting women in the Union and
along with Mich-Elle Myers (MUA),
Michelle Ingley-Smith (CFMEU
Forestry), Patricia Fernandez (AMIEU)
and Kate Minter (Unions NSW), she
was a principal organiser of the recent
Biannual Women in Male Dominated
Occupations and Industries (WiMDOI)
Conference held in Sydney.
Lorraine Usher told Common
Cause that “there are many struggles
for women in the workplace and when
that workplace is male dominated the
struggles are more amplified. That
is why every two years our Union is
one of the main forces that organises
WiMDOI conferences so our women

Our first
pioneering
coal mine
women at
Moura in
1979.

members can gather to discuss these
struggles and form initiatives on
how to overcome issues both in the
workplace and at home”.
Lorraine told Common Cause that
more than 100 Australian and New
Zealand women from 20 different
industries participated this year in the
Sydney Trades Hall, in what was the
biggest WiMDOI ever.
Throughout the three days
common themes arose around the
gender pay gap, the glass ceiling,
harassment, both at work and outside
of work, and domestic violence.
Highlights of the event included
a rally outside of BP and listening to
Kara Keys’ (ACTU Indigenous Officer)
speech about the historical and
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Delegates pictured at the recent Women in Male Dominated Occupations and Industries (WiMDOI) Conference held in Sydney.

ongoing plight of the Aboriginal people.
Lorraine Usher said the conference
was fantastic overall. “We attempted
to have a structure that gave every
woman in the room a chance to
participate in every session and
except for a shortage of time in
a couple of sessions I believe we

accomplished exactly this.
“I believe that every woman took
something away. Friendships were
made that will be long lasting and will
give the opportunity for the women
who attended to exchange information
and to be better informed in the
attitudes of other industries.

“We are committed to continue
to make progress for women in male
dominated industries and we owe
it to pioneers like Pattie Ryan, Julie
Patterson and the Moura women to
build on their legacy and ensure a
better life for all”, Lorraine Usher told
Common Cause.
Some of
the CFMEU
Delegates with
the Peak Downs
Lodge banner.
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Growing with
you, for you.

Over 70 years ago, AUSCOAL
Super began with a mission to
help miners retire with dignity.
Today, we’re taking another step
forward. You’ll now know us as
Mine Wealth + Wellbeing.
Our doors are open to all and we’re
here to help you grow through life.
For more information
visit mine.com.au

Mine Wealth + Wellbeing | 13 MINE (13 64 63) | mine.com.au
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T

he Australian trade union
movement will continue to
campaign to stop the Federal
Government allowing a cash raid by
Australia’s big four banks on workers
superannuation.
The banks are currently pushing
the Abbott Government to allow
their chronically underperforming
superannuation funds easier access to
the Award default super system.
Currently Fair Work Australia
provides a quality filter in determining
which superannuation funds will
gain default fund status, and receive
contributions from workers who don’t
actively choose their own fund. The
banks want the Abbott Government
to help them to get their hands on the
super accounts of tens of thousands of
Australian workers currently in the high
performing industry funds and channel
them into their own inferior retail funds.
CFMEU National Secretary Michael
O’Connor has described Australia’s
banking cartel as a national disgrace
and warned the Government would be

making a grave mistake if it decided to
enable the cash grab on default super.
“The standing of the major banks in
our community is at its lowest point ever
and with good reason. Their lobbying
against financial advice consumer
protections and a string of recent
scandals that have hurt thousands of
people means they are held in contempt
by many millions of Australians.
“The banks only act in their own
greedy short term grab for profits and
not in the national interest. I understand
it is confronting for the big end of town
that industry superannuation funds, run
only to benefit members, outperform
the bank-owned funds comprehensively.
“But they just have to get a grip
and cope with this reality. Industry
superannuation funds are a significant
presence in the Award system because
they outperform. Enabling bank owned
funds to get their hands on default
system would erode the retirement
savings of millions of Australians.
It would mean less investment in
infrastructure. It would mean less in

Michael O’Connor

We will not allow workers retirement savings
to be eroded by shonky banks, warn Unions

overall national savings. And it would
mean much less in the pockets of
employees when they retire”, said the
CFMEU National Secretary.
Michael O’Connor said that industry
superannuation is jointly managed by
employers and unions. “It is a genuine
national success story and should be
celebrated by governments and policy
makers, not demonised. The ongoing
war on industry super by this Abbott
Government is ideologically driven. The
Federal Government really needs to
stand up for ordinary Australians and
ensure the best deal for their retirement
savings and not deliver them up to their
greedy corporate mates in the big end
of town”.

Banks accused of offering Super kickbacks to
employers to sign up workers

T

he following is a abridged from
an article by financial journalist
George Lekakis on ASIC
investigating the ‘big four’ banks
over claims they are using financial
inducements to buy super members
from employers. It originally
appeared in The New Daily, an online
Australian daily news service,
The corporate watchdog has
launched an investigation into whether
major banks acted illegally in marketing
superannuation products to their small
businesses customers.
A survey of 550 small businesses
across Australia by research firm UMR
has found that banks are offering
business owners special discounts on
the cost of insurance and business
loans if they agree to nominate bank-
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owned super products as default
options for their employees.
The big marketing push could result
in billions of super dollars flowing to
the banks because workers who don’t
nominate a super fund are automatically
joined to their employer’s default
product.
ASIC is now investigating the
allegations after Industry Super Australia
lodged a formal complaint.
Under Australian superannuation
laws, banks and other superannuation
providers are prohibited from
offering financial inducements that
might persuade business owners to
recommend their retirement savings
products to employees.
According to the UMR report,
the four major banks – Westpac,

Commonwealth Bank, ANZ and NAB –
are using financial and other incentives
to encourage employers to switch their
default fund.
In addition to offers of cheap loans
and insurance, business owners have
been promised tickets to sporting
events, free iPads and software, and
reduced banking fees, according to the
report.
Collectively, the findings of the
UMR report are another blow to
the reputation of major banks in
the retirement savings industry.
They also indicate that the big banks
have learnt little from the scandals
that have undermined the standing
of their financial advice arms and
brought financial ruin to thousands of
customers.
COMMON CAUSE
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Workers from Rio’s international network rally in South Africa.

Taking the fight for permanent
jobs and safety to Rio’s AGMs

O

ur Union confronted Rio Tinto’s
Board of Directors at its recent
AGMs in London and Perth
over the issues of the company’s
increasing casualisation of jobs at its
mining operations and its dangerous
impact on mine safety.
General Secretary Andrew Vickers
said that insecure work arrangements
are a concerning feature of Rio Tinto’s
mining operations worldwide and are
growing in Australia.
“Contract and labour hire jobs are
replacing permanent jobs in Rio Tinto’s
Australian coal mines”, he told the
media. “A growing proportion of jobs in
coal mines are now filled by labour hire
and contractors rather than permanent
positions – well over a third of jobs in
many mines.
“This is a bad outcome for workers,
who have little job security and don’t
enjoy the same pay and conditions as
permanent employees and it’s also a
disaster for mine safety.
“These workers know they could
lose their job in an instant if they raise a
concern about safety that might impact
on production and this fear is leading
directly to accidents”, he warned.
Our Union delegates at the Perth
AGM raised statistics from Hunter Valley
mines showing that while contract
workers represent 35%–40% of the
workforce, they represented 66% of
lost time injuries last year.
“Rio Tinto says that contractors and
16
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labour hire are only used to manage
peaks and troughs in production but
this is clearly not the case”, said Andrew
Vickers. “In Rio Tinto’s coal mines in
NSW and Queensland permanent
jobs are steadily declining even when
production is increasing.
“Mining companies like Rio Tinto
might like the control they have over
a casualised workforce – but it’s a
dangerous trend. We urge Rio Tinto to
prioritise permanent, secure jobs in all
its operations”, said Andrew Vickers.
Earlier in London at Rio’s first AGM,
our Union joined with other trade
union, community and indigenous
representatives calling on the giant
multinational to clean up its act and
behave responsibly.
IndustriALL Global Union’s network
of unions at Rio Tinto took a raft of
grievances to the annual shareholders
meeting . The mining giant was shamed
by its failures on union rights, worker
safety, damage to the environment,
and indigenous peoples and other
communities.
IndustriALL Assistant General
Secretary Kemal Özkan delivered the
joint message of the Union network
saying that the international union
movement’s campaign “will continue
until Rio Tinto becomes the social actor
it describes itself to be. All we seek
is respect for workers, indigenous
peoples, communities and the
environment”.

Some of our Union delegates at Rio’s
Perth AGM. From left are: Dennis
(Sharkey) Jones, Western Australia;
Robin Williams, Mitchell Madden and
Michael Robbins, Northern Mining and
NSW Energy District.

Ron Thomas, USW president at
Rio Tinto’s operations in Labrador City,
Canada, told the AGM: “I’m asking Rio
Tinto to treat our members with respect
and to stop using contract workers. We
want to work with Rio Tinto and get our
jobs back.”
Strong criticism came from the floor
of the AGM, holding Rio Tinto to account
for its arrogant disrespect of other
affected stakeholders.
The Innu Nation of Quebec made a
strong symbolic gesture by addressing
the AGM in their native language, before
stating: “We came here in peace. When
will Rio Tinto negotiate and sign an
agreement with us. You are taking out
the resources without sharing the profits
with us. The time has come to pay the
rent to the real owners of that land”.
Political funding in the US,
non-transparency in numerous
deals including in Myanmar, and
environmental degradation were strong
issues raised.
The Chairman and CEO were
challenged to explain recent events
around Rio Tinto workers being killed on
the job in Madagascar, Canada, South
Africa and Indonesia.
“The international union movement
has made it clear to Rio Tinto that we
will continue to fight for our rights by
strengthening our global network to
hold this company to account for the
values it states in its charter but ignores
in practice”, said Andrew Vickers.
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Mineworkers
Trust
scholarship
helps Susan
Clark pursue
her goals

S

usan Clark is one of the
successful applicants to receive
a CFMEU Mineworkers Trust
scholarship this year to assist her in
finishing her degree at CQ University
in Rockhampton.
Susan, whose husband Brendan is
a coal mineworker for the past 14 years Oral Health student and CFMEU Mineworkers Trust scholarship recipient Susan Clark.
and a member of our Union, is in her
third year at Uni completing a degree to
qualify to practice at oral health therapist
level.
She has already spent more than a
decade in various dental assistant jobs,
both with Queensland Health and in
private industry.
he Mineworkers Trust would like to acknowledge and
Associate Professor Leonie Short,
congratulate the successful applicants of the most recent
Discipline Lead for Oral Health, says
Mineworkers Trust Scholarships.
the scholarship “could not have been
The Trustees were impressed by the number of applications received.
granted to a nicer or more deserving
The independent assessor, Dr Peter Sheldon, Associate Professor at the
person”.
University of New South Wales, also commented on the high quality of
“Susan has demonstrated
applications received.
leadership abilities from Year 1 – she is
The Mineworkers Trust expressed its gratitude to Dr Greg Patmore
well organised, professional and caring,”
from Sydney University for his years of commitment in assessing previous
Associate Professor Short says.
applications.
“She will be a real asset to any
The following 25 successful applicants each receive $5,000 towards
dental team when she graduates as
their
tertiary education. The Trustees wish them all well.
an oral health therapist at the end of
this year.”
Alan Bechaz
Nicole Dunn
Danni Reid
For her part Susan said that
Katelyn Benn
Courtney Gauci
Eliza Sawyer
the grant will be a great benefit to
her in pursuing her professional
Zac Borface
Rebecca Gordon
Jordon Solly
dream. “Brendan and I relocated to
Thomas Bray
Hannah Haines
Katelyn Somerville
Rockhampton so I could finish my
degree but this means that he must
Kristen Cadman
Mitchell Jones
Tahnee Trembath
travel over four-hours to begin his roster
Susan Clark
Belle Keen
Matthew Walk
shifts and the same time back again.
Mark Collett
William Lake
Erin Williams
When I finish my degree we hope to
relocate back to Mackay/Moranbah to
Ben Conway
Lachlan MacPherson
reduce the hours spent on the road and
Kate Radford
Sarah Cowie
to use my skills to serve in the mining
communities”, she said.

Mineworkers Trust 2015
Scholarship winners

T
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A section of the parade on the march in Moranbah.

Queensland’s May Day
celebrations survive LNP’s
attempt to kill them

D

espite the Newman NLP
Government’s attempt
to kill off May Day as a
celebration of international workers
solidarity by removing it as a public
holiday, our members throughout
Queensland turned out in force this
year to also celebrate the demise of
the conservative State government.
Queensland District President
Stephen Smyth told Common Cause
that one of the first actions the newlyelected Palaszczuk Labor Government
was to return the public holiday in
May next year.
“Our members and their families
turned out in impressive numbers
throughout our mining communities.
We marched for a fair go for workers
and in solidarity with others in our
society fighting injustice and abuses.
“We were delighted that so many
18
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Some members of our Goonyella Riverside Lodge with their families.

of the recently elected Labor MPs
took the time to march with us and
there was a particularly enthusiastic
reception for former coal miner and
CFMEU member Jim Pearce, who
spoke at the Moranbah May Day
celebrations. This is Jim’s second stint
in State Parliament after he took the
Central Queensland seat of Mirani
from the LNP for the first time since
1947.
“Our members and our
communities stood up to the
Newman State Government in
the past few years and we were
instrumental in its demise. Now, we
continue to stand up for Australian
jobs, rights and conditions in the
face of the combined onslaught of
the Abbott Government and its rich
and powerful mining bosses”, said
Stephen Smyth.

State Labor MP and former coal miner Jim
Pearce speaking at Moranbah.
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CFMEU members and supporters on the march in Queensland’s Gladstone in support of local jobs.

Public reject Abbott Government’s betrayal on
China Free Trade Agreement

T

he extent of the Abbott
Government’s sell-out of
Australia’s national interest in
the recent Free Trade Agreement with
China is now dawning on Australian
voters as the previously secret terms
of the rotten deal emerge.
Research conducted in seven
marginal electorates in NSW,
Queensland, Victoria and South
Australia has found that the
overwhelming majority of voters do
not support the China Australia Free
Trade Agreement when they become
aware of three elements of the deal.
The Agreement, which was signed
on 17 June, allows:
• Chinese companies to bring in their
own workers on projects worth
more than $150 million, without
first advertising for local qualified
workers.
• Chinese companies to export goods
to Australia without having to meet
the same standards for protecting
workers and the environment as
Australian companies
• Chinese companies to sue future
Australian governments if they pass
laws that the company believes will
VOL 81 NO.3 JUNE/JULY 2015

have a negative impact on them.
The independent research found
that the number of voters who
opposed the Agreement jumped
drastically from 26% before they knew
anything about it, to between 85%
and 92% once they were aware of the
above details.
“The Abbott Government kept the
details of the Agreement from voters
for most of the last year, and now we
know why – voters absolutely hate it,”
CFMEU National Secretary, Michael
O’Connor said.
“Tony Abbott seems to have a plan
for jobs – it’s just that they are not
Australian jobs.
“These features of the Free
Trade Agreement with China will
threaten Australian jobs at a time of
high unemployment, put Australian
manufacturers at a competitive
disadvantage, and see even more
unsafe products flood our market at a
time when more regulation, not less,
is needed.
“This research shows how
dramatically out of step the Abbott
Government is with voters on this
issue.”

In the absence of any detailed
knowledge of the Agreement 32%
support it; 26% oppose it; and 42%
are undecided.
However once they are aware of
the detail things changed dramatically:
• 92% of voters oppose allowing
Chinese companies who are
investing more than $150 million
in projects in Australia to bring in
their own workers without having to
advertise for Australian staff.
• 87% of voters are against allowing
Chinese companies to export goods
to Australia without having to meet
the same standards for protecting
workers and the environment as
Australian companies.
• 85% of voters oppose allowing
Chinese companies to sue future
Australian governments if they pass
laws that the company believes will
have a negative effect on them.
The independent polling was
conducted in May 2015 by UMR
Strategic Research in the electorates
of Macquarie, Gilmore, Flynn,
Capricornia, Hindmarsh, Corangamite
and Dunkley and was commissioned
by our national CFMEU.
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Merv Mahon
signs off
after 17 years
editing and
producing
RMA News

A

fter 17-years editing and
producing the exceptional
retired mineworkers newsletter
RMA News, Merv Mahon has signed
off. General Secretary Andrew Vickers
described Merv’s contribution over
that time as “outstanding”.
“Merv produced a top quality
newsletter that not only kept retired
mineworkers throughout Australia well
informed but highly entertained as well
and that is a rare blend that made the
RMA News essential reading”.
Andrew has known the Mahon
family since he was a young boy when
Merv’s Dad, Bill Mahon, was General
Secretary of the Miners Federation and
used to stay at Andrew’s family home
at the time his father Cyril Vickers was
Queensland District Secretary of our
Union, when Bill visited Queensland
on Federation business.
“Bill was a great Union leader
who unfortunately died in office
and in retirement Merv followed in
his footsteps to make a wonderful
contribution to our mining communities.
In this, Merv was well supported by his
lovely wife Kathleen, who sadly passed
away a few years ago. Merv moves
on from editing the RMA News with
our deep gratitude and best wishes”,
Andrew Vickers told Common Cause.

From Merv Mahon
Sad to say that after 17 years the
newsletter of the Retired Mineworkers
Association, RMA News, has come to
an end. Age catches up and one cannot
do the things that were so easy in
younger days.
Our newsletter was circulated to all
20
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Merv Mahon pictured with the final edition of the RMA News, April 2015.

known groups of retired mineworkers
in Australia but now, as decided by the
NSW State Council of RMA, we have
decided to supply a news bulletin to
NSW branches only. Let’s hope the
other States will produce a newsletter
of their own.
Reducing the number of copies
printed and distributed will be a
tremendous relief for me and will ease
the burden so much.
As with most things, there was
more work required to produce our
paper than anyone could ever imagine.
But I must say it did have its lurks and
perks such as delaying some lawn
mowing duties and avoiding some
gardening sessions entirely.
I would have to pay tribute here to
the Union and the Mineworkers Trust
for their valuable help and guidance
in getting the paper started and also
with ongoing assistance over those
17 years, and tributes too to Common
Cause Editor Paddy Gorman, who
was always on hand when advice was
required.
I joined the RMA in 1997 and
in 1998 I was asked to produce a
newsletter for the Association.
On the sad passing of NSW State
President Coogan Frame in 2007, I
was elected to fill his position and I

still hold the State President’s position
today.
Very early in my membership I was
astounded at the genuinely helpful
attitude that the National Office had
towards the retired members and I
was even more astounded when I
found that this attitude was embedded
in the whole of the Mining and Energy
Districts in Australia, many of whom I
have met over the past 17 years.
Mineworkers should never forget
just what the Union has done and can
do for its members. I would like to say
here, that in my opinion, judging from
the National Officials and the District
Officials that I have met, I have no
hesitation in stating that the Union is
in very good hands with an amazing
array of new talent coming through the
pipeline to serve the mineworkers of
Australia well into the future.
The Australian Mining and Energy
Union is the greatest of them all and
the envy of many world-wide.
If any retired mineworker does not
have an RMA branch near them then
they should form one. There are no
affiliation fees to pay and we will give
you all the help we can to get up and
running, it’s that easy.
Stand by our Union and stand by
the RMA.
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Tia van der
Meulen
awarded
National
Emergency
Medal for role
in fire fighting

F

ormer CFMEU Victoria Mining
and Energy delegate Tia van der
Meulen has recently received
the National Emergency Medal
along with a select few volunteer
and paid fire fighting members of
the CFA (Country Fire Authority)
in Victoria for their role in fighting
deadly fires.
Tia’s award recognises her role
during Australia’s most devastating
bushfires before and after the Black
Saturday disaster that took the lives
of 173 people while injuring another
414 and causing the massive loss of
homes.
The certificate presented with the
National Emergency Medal cited Tia as
rendering “sustained and significant
service” during the lengthy fire fighting
efforts at the height of the crisis.
Members of the Moe fire brigade
that Tia volunteered in put her name
forward and also noted that she played
a pivotal and critical role at the brigade
during that time. Only seven members
from Moe have received this award.
Tia’s proud father is Luke van
der Meulen, President of our Victoria
CFMEU Mining and Energy District,
and her Mum is Jenny Jackeulen, who
played a leading role in organising the
families and community in support of
the Yallourn 75 union power workers
who won a magnificent victory after a
100-day lockout in 2013.
Jenny told Common Cause that like
her Dad, Tia had been “not only a keen
member of the Country Fire Authority
in the Latrobe Valley but also a very
enthusiastic CFMEU activist. She was
VOL 81 NO.3 JUNE/JULY 2015

A very proud Tia van der Meulen with her National Emergency Medal.

a Union delegate when she worked at
Hazelwood and Yallourn”.
Tia told Common Cause that
throughout her life “I have been
actively involved in the Union
Movement. Workers rights and social
justice is something that I am very
passionate about”.
Tia said that having “grown up
in the Latrobe Valley, establishing
a career in the power industry and
becoming a delegate of the CFMEU,
I have developed a keen awareness
that job security, workers rights and
social justice are paramount.
“When employed by Diamond
Protection at Hazelwood Power
Station, I was a delegate in the
Diamond Protection 134-day strike,
returning to work after winning all the
conditions we were fighting for.
“While working at Yallourn Power
Station with ISS/Estate Services as

a Control Room Coordinator, I was
again a Union and OH&S delegate. I
lost this job when the entire unionised
workforce was retrenched and
replaced with a non-union workforce.
Leading up to this retrenchment I
was involved in negotiations with
the CFMEU for a new EBA, working
tirelessly to maintain and improve
working conditions”.
Tia told Common Cause that she
returned to the Latrobe Valley “to
assist the ‘Yallourn 75’ achieve their
successful campaign in winning back
their jobs with a decent EBA after
their 100 day lock-out. It was great to
be there at the end and to celebrate
this historic victory with the families
and our community. I’m enormously
proud of the community I come from
and the CFMEU that supports it and
am honoured to put something back”,
Tia told Common Cause.
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Pictured from left to right are Carborough Downs Lodge Treasurer Tim Chivers, Lodge Secretary Mitch McGirr, Warren Wright and Queensland District
President Stephen Smyth.

Queensland honours Warren’s 40 years of service
with the Union

O

ur Queensland District has
honoured Carborough Downs
mineworker Warren Wright’s
40 years of service as a Union
member. District President Stephen
Smyth told Common Cause that it
is stalwarts like Warren that have
made the Union what it is today.
“Our Union has been well
served by rank and file members like
Warren who are the backbone of our
organisation. They have been there
through thick and thin and never
faltered. Members like Warren provide
the backbone of our Union and give
it its strength and character. We are
fortunate and proud to have them
in our ranks”, Stephen Smyth told
Common Cause.
Carborough Downs Lodge
Secretary Mitch McGirr told Common
Cause that Warren had been at the
mine for almost nine years now.
“Since he came to us Warren has
shared his rich experience and his
knowledge with his fellow workers and
this has made us a better and stronger
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Lodge. We are delighted to recognise
his 40 years of service”.
Warren Wright told Common
Cause that he started in the mining
industry as “a 15-year old kitchen hand
at Sirius Creek when it was owned by
Clutha. I was there for two-months
when the No. 2 mine explosion
closed the mine. Most workers got
transferred to South Blackwater. I
started as an office/crib room cleaner
then when I turned 16, I was trained in
the wash plant as an operator.
“I left the industry in 1975 and
returned in 1976 in the underground
at South Blackwater. I was there for
seven- years before I was transferred
to Newlands coal in 1983 in the open
cut. I worked there for 14-years before
I transferred to the underground in
1997 where I spent the next nine-years
before moving to Carborough Downs
where I’ve been since 2007”.
Warren Wright told Common
Cause that he has always been a proud
unionist. “I have always believed that
we are at our best when we stick

Queensland District President Stephen
Smyth and Warren sharing a joke as they
have their picture taken.

together. It’s one for all and all for one.
The Union is there to look after us all
and can only ever be as good as the
members who are part of it. I’ve been
lucky to have had such good work
mates as fellow unionists throughout
my 40-years in the industry and I am
greatly honoured to have received this
recognition of my service”.
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We’re here for Aussie miners

OR

J1510

10% off Diamond Cover
One Month Free*

on a great range of health cover options to suit your needs

Now with Protected Industrial Action Benefit^
Protected Industrial Action Benefit^
allows you to keep your health cover but
don’t have to worry about paying premiums
if you are on strike, for up to 6 months once
you qualify
Premium Pause† means if you’re made
redundant, we’ll waive your health cover
premiums for up to 6 months
One Month Free* Receive great value
health cover when you join

We’re here to help, join today

Westfund Health has been helping Australian
miners for over 80 years. We began as a
co-operative, taking contributions to pay for
doctors and ambulance officers at mining sites.
We’re still a not-for-profit fund that supports
regional communities across Australia.
†

^ Protected Industrial Action Benefit and Premium Pause is available after 3 years continuous
membership with Westfund Health and excludes Westfund’s Ambulance Only cover. A member’s
partner or spouse must not be in receipt of more than the National Minimum Wage + 30% gross
wages per week. The maximum term of the waiver of Premiums is 6 consecutive calendar months.
Premiums may be waived by Westfund only if the Primary Member has been unemployed for
more than 7 consecutive days.
* For new members on new policies. New members must pay by direct debit and pay for the first
month when joining to get the second month free. Excludes Ambulance and Overseas cover.

1300 937 838
www.westfund.com.au/cfmeu
Westfund Limited ABN 55 002 080 864. A registered private health
insurer under the Private Health Insurance Act. A not for profit
health fund.
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We’re here for you
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Rich List shows insatiable appetite
for wealth by the most powerful
By Jackie Woods*

B

RW magazine’s annual guide
to the richest Australians
confirms a disturbing trend:
the rich are getting richer. As our
political leaders bemoan a broken
Budget and declare we must
tighten our belts, our wealthiest
0.00001% are letting theirs out a lot
of notches.
This year’s richest 200 reveals
a record number of billionaires – 49
compared to 39 a year ago. Their total
wealth is up to $193.6 billion, $16.8
billion more than a year ago.
Sliding commodity prices have hit
the hip pockets of some of our home
grown mining magnates, but they’re
still well represented in the top 10 with
Gina Rinehart in first place, Glencore’s
Ivan Glasenberg is in sixth place and
Twiggy Forrest at number nine. That
they can lose a few billion and still rank
supreme speaks volumes about the
obscene wealth they raked in during
the peak of the mining boom.
But it doesn’t seem to matter how
wealthy our rich and powerful are, it
is never enough. The following brief
examples of how the elite are faring
illustrates their insatiable appetite for
more:

Gina
Rinehart
2015 is being
recorded as a
bad year for Gina
Rinehart, but
perspective is in
order. Even with
her wealth down $6 billion she’s still
the richest person in Australia.
Rinehart is famous for advocating
a northern-Australia tax-free zone
and cheap foreign labour, reminding
Australian workers of how lucky we
are because some workers in the
poorest countries in the world earn
just $2 a day.
She has also been through a much
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publicised and bitter dispute with
some of her own children over control
of a Family Trust.

Ivan
Glasenberg
As chief executive
of giant mining
multinational
Glencore Xstrata,
Glasenberg
oversees a
company infamous for abuses
against workers and the environment
worldwide.
In a recent act of local bastardry,
Glencore sacked the entire local
workforce of a coalmine in Central
Queensland’s Collinsville and later
re-opened the mine with a non-union,
non-local workforce. The action was a
serious blow to the tight-knit historic
mining community, but Glasenberg
ignored the pleas of locals to the
damage that his company was
inflicting on their community.

Gerry
Harvey
The man behind
Harvey Norman
retail juggernaut,
Gerry Harvey,
climbed a rung up
the Rich List ladder
this year and after a federal Budget
likely to fill his cash registers further,
look out for a higher entry in 2016.
Things are going swimmingly for
Harvey, but he does like to moan. As
former Treasurer Wayne Swan noted:
“I can’t remember a Christmas where
Gerry Harvey wasn’t whingeing.”
Online shopping is a favourite
bugbear, as are workers penalty rates.
“It’s very, very difficult to make money
when you’re paying unskilled people
$42 an hour,” Harvey whined back in
2013.

Leaving aside the fact he
significantly overstated the Sunday
rate for retailers, getting ahead really
doesn’t seem to be a problem for
Gerry Harvey.

The Grollo family
Bruno Grollo owns Melbourne
construction giant Grocon, which is
run by his son Daniel. Grocon has
made headlines through clashes with
the CFMEU Construction Division,
aggressively trying to deunionise the
company’s workforce.
After many years of dismissing
union concerns about safety on
Grocon sites, with Daniel insisting
there are ‘no genuine safety issues’
on its sites, the company again made
headlines after a tragic wall collapse
on Melbourne’s Swanston Street
killing three bystanders. Grocon was
fined $250,000 over the wall collapse
after it was found to have breached
safety laws by failing to perform key
safety checks.
The CFMEU, whose officials were
first on the scene after the collapse,
complained the fine was nothing but
a ‘slap on the wrist’ for the company
in the face of tragic loss of life.
Compared to a bank balance like the
Grollo family’s, it certainly looks like
small change.
* This article originally appeared in the
ACTU’s weekly online publication
Working Life and is published
courtesy of them. Why not add
Working Life to your favourites.
Check it out by going to workinglife.
org.au
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From each according to their ability;
to each according to their needs
By Dr John Falzon, CEO, St Vincent de Paul
Society National Council

I

t is life that teaches us that an
injury to one is an injury to all.

We are injured when
government, on behalf of the rich,
steals from the poor. For this is what
it means to rip $1Billion out of social
services while refusing to make the
mega corporations and high wealth
individuals pay their share. We are
injured when unemployment and
underemployment are blamed on
the individual instead of fixed by the
government.
At a time when the federal
government still pursues its vicious
measure to force young unemployed
people to live on fresh air and sunshine
we will keep on shouting from the
rooftops that you don’t reduce youth
unemployment by increasing youth
incarceration.
The change from six months to
one month is a clear admission of the
cruelty of this measure
without actually abandoning it.
And we are supposed to be grateful!
This is like thanking someone for
“only” cutting your fingers off after
threatening to cut off your arm.
We are injured when instead of a
Jobs Plan we’re served up a puttingthe-boot-into-the-unemployed-plan and
a ripping-up-the-minimum-wage-andpenalty-rates-plan. In other words a
Family Pain Plan.
We are injured when universal
healthcare is hammered, when public
education is attacked, when TAFE is
undermined, when universities are
deregulated. We are injured when
the public sector is dismembered
and the common good is wrecked,
when people are forced into poverty,
compelled to rely on charity when all
they long for is justice. We are injured
when the maximisation of profits takes
priority over the rights of workers.
Budget 2015 might be dull but it
doesn’t dull the pain for people who
struggle to make ends meet when a
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government presides over a growth
in unemployment and inequality. It
can find the money to fund childcare
and nannies for the rich but only at
the expense of the poor. It refuses to
lift the abysmally low unemployment
benefit, resorting to income
management Instead of income
adequacy.
It doesn’t dull the pain because
it refuses to reinstate and increase
funding for social services, social
housing, public health and public
education slashed in last year’s Budget.
Because it persists in putting the
boot into the unemployed and young
people and sole parents and people
with a disability; blaming them for
their own exclusion, forcing them to
live in poverty. Because it recycles a
tired work-for-the-dole plan instead
of boldly building a nation through a
Jobs Plan, an economic development
plan, especially in areas of high youth
unemployment.
Ideology dressed up as rationality
doesn’t dull the pain, let alone
address the causes of the pain for
the Forgotten People: the low paid,
the unpaid, the underemployed and
the unemployed. But it does dull this
nation’s vision of itself.
Tackling inequality means investing
in high quality social and economic
infrastructure for the benefit of all.
In 2004, Tom Calma, then Aboriginal
and Torres Strait Islander Social
Justice Commissioner, explained
the difference between formal and
substantive equality: “If there are
two people stuck down two different
wells, one of them is 5m deep and
the other is 10m deep, throwing them
both 5m of rope would only accord
formal equality. Clearly, formal equality
does not achieve fairness. The concept
of substantive equality recognises
that each person requires a different
amount of rope to put them both on a
level playing field”.

Tackling inequality means giving
everyone enough rope. In other words:
From each according to their ability;
to each according to their needs. As
things stand we give extra rope to
those who stand above the wells while
leaving those who are stuck down the
wells with nothing but the view from
below and the dream of sunlight.
Social spending, including public
expenditure on job creation, regardless
of the screams of blue murder from
those who have more than enough
rope, helps build greater equality. This
isn’t just good for the people stuck
down the wells. It’s good for everyone
since the higher the level of inequality
the higher the rates of crime, mortality
and physical and mental illness.
Inequality is literally bad for our health.
Or as the World Health Organisation
explained in their 2008 report on the
social determinants of health, social
injustice is killing people on a grand
scale.
Building equality is not just about a
redistribution of wealth and resources.
It must also be about a redistribution of
hope, a redistribution of power. And it
is an injustice to all of us when people,
especially children and young people,
are denied the resources to be able to
actually give free expression to their
abilities and talents.
But this is exactly the logic of the
market, the glorification of inequality,
exemplified monumentally in the
bizarre notion that health or education
are commodities for sale; that your
educational opportunities or your health
should correlate with your class, which
is exactly what we know to be the
all too sad reality we are living in and
struggling to transform.
We have only one enemy. It is
called inequality. And no matter how
long it takes, we will win against this
enemy. Because even though our
struggle is enormous, so too is
our hope.
COMMON CAUSE

25

Courageous role of women
inspired British miners in
their epic 1984-85 strike

W

hen almost 200,000
British coal mineworkers
engaged in their epic yearlong strike against the Thatcher
Government’s plan to destroy their
industry and communities, it was
the key role of women that inspired
the miners resistence.
The Women Against Pit Closures
were everywhere in support – in the
homes and communities, on the
Picket Lines and in the front lines as
waves of police and security forces
charged and attacked them, often with
brutal force. Anne Scargill and Betty
Cooke were founders of Women
Against Pit Closures and they are still
active in their communities today.
When former Miners Federation
General Secretary Barry Swan and
former General Vice-President of our
Union Bob Graham caught up with

them on a recent visit to Britain they
found both Anne and Betty to be
as forthright and passionate in their
commitment to social justice as they
were back in the epic struggles of the
1980s.
“It was a treat to see Anne and
Betty again and we are so proud that
they still fight for the principles and
values that have characterised their
lives as working class stalwarts”, Bob
Graham told Common Cause.
“Anne and Betty still vividly
remember and value the support
Australian mineworkers gave our
British counterparts during the 198485 national strike”, Barry Swan told
Common Cause. “These are the
bonds that unite us across the globe
in international solidarity. And for as
long as these bonds remain, we will
never walk alone”.

Anne Scargill (left) and Betty Cooke pictured in front
of a banner dedicated to the legendary US women’s
mineworkers and working class pioneer, Mother Jones.
Note the slogan by Mother Jones – “Pray for the dead
and fight like hell for the living”.

July 2015 Colouring-in Winners
Congratulations to the following winners of the April-May 2015
colouring-in competition who each receive a special prize:

Alfie Gall

4

Queensland

Niamh Micallef

14

Queensland

Avril Micallef

12

Queensland

Belkey Podmore

4

Victoria

Noah Ling

5

New South Wales

Deanna Smede

7

New South Wales

Marcelle Pearce

7

New South Wales

Corey Allen

8

New South Wales

Imogen Mitchell

8

New South Wales

Lincoln Judge

9

New South Wales
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Corey Allen

Belkey Podmore

Niamh Micallef

Lincoln Judge
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CFMEU Mining & Energy
Division members are entitled
to a free, no obligation, initial
consultation & discounted
rates for services from
Slater & Gordon.
Compensation & negligence claims
& Motor vehicle claims
& Denied insurance claims
& Wage loss claims
& Family law
& Wills & deceased estates
& Conveyancing

Offices at:
Albury
Ashfield
Broken Hill
Campbelltown
Cessnock
Coffs Harbour

Visiting Services to:
Dubbo
Gosford
Liverpool
Morwell
Newcastle
Nowra

Parramatta
Sydney
Tamworth
Tweed Heads
Wagga Wagga
Wollongong

Goulburn
Lithgow

Lawyers helping Mineworkers & their families since 1893

1800 991 394
slatergordon.com.au

4710SG_AD_CC_FEB14

Free Initial Consultation

