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German Creek mineworkers
fight for Jobs and Families
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General President Tony Maher Reports

2016 a tough year that’s defining
our Union

T

he past year has been one
of the most challenging
and toughest for our Union
in recent times. I cannot recall
the Union engaged in so many
campaigns stretched across such a
broad spectrum of important issues
that define us as a fighting Union.
This was well illustrated in the
discussions and debates at our recent
CFMEU Mining and Energy National
Convention and was summed up in the
theme Fighting for the Future.
As we wind up 2016 and prepare
to meet the challenges before us in
the coming years, it is worth reflecting
briefly on some of the campaigns we
are waging to fight for the rights and
interests of our members.
Perhaps the most daunting has
been the shocking return of Black Lung
in Australia. A year ago, our Union was
almost a lone voice in exposing the
scandal of this insidious deadly disease
re-emerging in our coal mines. We
campaigned for immediate action to
identify the extent of the developing
crisis in Queensland’s coal mines,
support for the Victims identified and
for action to reduce the level of dust
that mineworkers are exposed to.
This campaign has been led by
Queensland District President Steve
Smyth with full national support and is
a catalyst for action to finally eradicate
the disease and win justice for its
Victims. See reports on pages 12 and
13 of this issue.

VOL 82 NO.4 SUMMER 2016

Further on the health and safety
front, our Union is now mobilising
to make mining companies finally
accountable for the deaths and injuries
they cause to workers through their
negligence. You will read more about
this on page 7 of Common Cause
reporting on Anglo American’s guilty
plea for the death of Grasstree miner
Paul McGuire and the disgraceful token
fine given to the company.
On the industrial front, we in the
front line fighting for job security and
protecting the rights and conditions of
our members throughout all Districts.
Our members who have been on the
Picket Line at Anglo American’s German
Creek mine are presently facing the
brunt of big mining’s ruthless attack
on permanent local mineworkers jobs
using every dirty trick in the book,
including scabs provided through labour
hire. See page 5.
Across our mining industry, our
Union is leading the fightback against
the casualisation of the workforce and
you will see from General Secretary
Andrew Vickers column that many
badly exploited labour hire and contract
workers have had enough and are
joining in.
In the power industry, our Union
has been leading the fight for a Fair
Go for workers, our families and
communities as coal-fired power
stations are decommissioned. That
struggle has recently erupted into
public focus in Victoria’s Latrobe Valley
with the closure of the Hazelwood
Power Station early next year. We
have been pioneering a plan for a Just
Transition for some years now and
politicians and other stakeholders in
the power industry are increasingly
taking note. Take a look at the article by
Hazelwood worker Mark Richards on
pages 8-9 to see what this means.
While in the hard hit Latrobe Valley,
our Union is also fighting an attempt
by AGL to exploit insecurity there
and undermine existing conditions
and standards at its Loy Yang Power

Station by taking a hard line in new EA
determinations.
You will also see in these pages
that Lodges and Districts continue
to play a vital role in supporting our
communities, a proud tradition that is
alive and thriving in our ranks today.
We continue to deliver for our
members like Michael Haylett who
recently won a record $1.3 million
compensation settlement when the
Union backed him in his victimisation
claim against Rio Tinto at Hail Creek.
See his letter on page 14.
All this is happening in a federal
political climate presided over by a
weak Prime Minister at the mercy of
his hard right-wing, anti-union puppet
masters. They will cut us no slack.
Finally, it is something of a back
handed compliment that those who
are the greatest haters of trade unions
have singled out our CFMEU and the
MUA for their most bitter and twisted
attacks. We can expect a lot more of
that in 2017 as our Union and the MUA
build even closer organisation ties that
will deliver better and more effective
services for our members.
For now though, thanks for all
your support in 2016. On behalf of our
Executive and National Office Staff I
wish you all a Merry Christmas and a
Happy New Year.
Common Cause is published by Tony
Maher for the Mining and Energy
Division of the Construction, Forestry,
Mining and Energy Union (CFMEU).
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General Secretary Andrew Vickers Reports

Fighting back against the
cancer of casualisation

A

s this year draws to a close
there have been two recent
developments to put mining
companies on notice that mining
workers are fighting back against the
increasing spread of casualisation
that is damaging us all and inflicting
further pain on mining communities
in our regions.
The first major signal in the growing
fightback against the unfairness of
casualisation, is the rejection of a
proposed new Enterprise Agreement
by the majority of Workpac’s labour hire
workforce. Workpac sought to further
entrench job insecurity and continue
to deny employees fairer benefits and
entitlements.
Workpac is by far the single biggest
provider of labour hire in the coal mining
industry and over 87% of its workforce
voted in the ballot. The vast majority are
classified as ‘permanent casuals’ despite
many working for five or more years for
Workpac.
Our Union put forward a claim to
allow an employee to choose – after a
certain period of time – whether they
wanted to remain as a casual employee
or convert to permanent employment.
The massive 87% ballot turnout and
the rejection of Workpac’s proposed
new EA, illustrates the depth of feeling
among its employees on the impacts of
casualisation.
The second recent development
in the labour hire fightback occurred
on 1 December in our NSW South
Western District where contractors
from the Appin coal mine, with the
support of our Union, marched through
the town protesting against ongoing
wage cuts imposed on them by labour
hire company Mastermyne. In the
past two years alone contractors have
suffered pay cuts amounting to around
40%. These contract workers are being
robbed and with the Union’s support
they are fighting back.
The Workpac and Mastermyne
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developments are a response to the
ruthless exploitation of workers by
labour hire companies. At the top of the
pyramid stand the big mining companies
who are increasingly sacking permanent
workers and replacing them with labour
hire. These casual employees are much
more vulnerable to exploitation. The big
companies squeeze the labour hire and
contract firms who then doubly squeeze
their vulnerable casual employees
who are at their mercy. The big mining
companies then seek to use them as a
battering ram against permanent local
workers.
As a Union, we stand for equal pay
for equal work. We stand for the rights
of all workers to a Fair Go. We want to
build unity based on job security and
decent standards for all workers.
We know that increased
casualisation at the expense of secure
permanent jobs is not only disastrous
for all workers in our mining industry but
also for our families, our communities
and our regional economies.

That is why we are campaigning and
fighting for a fairer and better future.
That is why we challenge our political
representatives from all parties to put the
welfare and interests of their constituents
in our regional communities first.
As part of this we want them
to stand up to the powerful mining
companies in support of secure
permanent jobs in our mines. We want
them to join us in the fight for a Fair Go
for all.
For those more vulnerable workers
who are at the mercy of contract and
labour hire companies, we want our
Federal MPs to amend The Fair Work
Act so that these workers are entitled
to receive the same pay, conditions,
and rights according to the Enterprise
Bargaining Agreement that applies
to permanent employees at their
workplaces.
It’s not rocket science. It is simple
to achieve if the will is there. And that is
what this Union will continue to fight for.
A Fair Go for all.

Fighting for the Future

The recent National Convention has charted the way ahead for our Union to
continue to develop into the organisation we need to protect and advance our
members rights, conditions and standards well into the future. It stamped
our Union as an active campaigning force in the best traditions of those
generations of mineworkers who preceded us. Check out the Resolutions from
Convention on pages 18-20 of this Common Cause.
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German Creek mineworkers and supporters on the Picket Line featuring Scabby the Rat and his cousin (picture by Kim Smyth).

Union fights for German Creek miners as
Anglo cuts local permanent jobs to keep
casual workers

A

s this issue of Common
Cause goes to press a few
weeks out from Christmas,
Anglo American has wielded the
axe against permanent workers at
its German Creek mine in Central
Queensland sacking dozens of
CFMEU members who are engaged
in protected industrial action and
keeping its substantial casual
workforce intact.
The German Creek mineworkers
have been attempting to negotiate
security of employment and better
safety provisions in their EA for over
two years now but Anglo has refused
to engage in a meaningful manner.
This led to a campaign of protected
industrial action that culminated in
the CFMEU Lodge members going on
strike in mid-August.
Queensland District President
Stephen Smyth told Common
Cause that despite the Union’s best
attempts to reach a fair settlement
Anglo refused and pursued a course
of replacing permanent local workers
with outside labour hire contractors.
“Instead of focusing on settling the
dispute, Anglo announced that it would
forcibly sack some 83 workers. There
was no offer of voluntary redundancies
and it became clear that despite its
denials Anglo was targeting permanent
Union employees”, Steve Smyth told
Common Cause.
“We called on the company
to put local workers, their families
and communities first, but Anglo
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responded with utter contempt and
more than 95% of workers so far
informed that they are to be forcibly
sacked are Union members engaged in
protected industrial action”.
Steve Smyth condemned Anglo’s
callousness in discarding hard working
permanent local workers at German
Creek who are an essential part of
the Central Queensland Middlemount
mining community.
“Mining companies have a social
responsibility to the communities they
operate in but Anglo is just thrashing
this. The dozens of German Creek local
permanent miners targeted by Anglo
are facing not only losing their jobs but
for workers with families, their homes
too. Many of these families have kids

already enrolled locally in schools for
next year. This is a brutal attack on the
well being of the local community.
Forcing locals out of jobs and their
community while retaining casual
labour hire from outside is a recipe for
social disaster in our already hard hit
mining regions.
“But our Union will not roll over
on this. We will exhaust every avenue
available to fight these sackings.
Anglo’s callous contempt makes us
even more determined to stop this
cancer of casualisation infecting our
mining workforce and helping destroy
our regional communities”, pledged
Steve Smyth. “We’ll fight for local jobs
and our regional communities and we
won’t give up”.

On the Picket Line at German Creek.
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How sustainable is the
staggering resurgence in
coal prices?
By Peter Colley, National Research Director

T

he ramp up in coal prices
that started in mid-year
has gone from strength to
strength, surprising everyone. It
just shows how little most players
in the industry actually understand
the supply and demand situation.
Ultimately it seems to boil down
to changes in direction from the
Chinese Government, which is not
a good place in which to be.
Back in September, I noted that
thermal coal spot prices had jumped
from around US$50 per tonne at the
end of April to almost US$70 per
tonne at end August. In late November
it is around US$92 after reaching as
high as US$109!
Metallurgical coal spot prices
have jumped even more spectacularly
– from around US$140 per tonne in
September to around US$310 per
tonne in late November.
These are prices that remind us
of the boom period, when met coal
reached US$330 per tonne and thermal
coal reached around US$122 per tonne
No one expects this to last for
very long. China appears to be turning
some domestic supply back on, with
coal mines that were ordered to
reduce production to 276 days per year
being allowed to produce on more
days. But that seems to be having a
slow impact.
The usual caution also applies
to these spot price figures – most
met coal is sold on longer term
contracts and so is a lot of thermal
coal but these spot prices do not
flow immediately to coal company
revenues. However, the flow through
is starting.
The benchmark thermal coal
contract price for annual contracts
beginning in October was set at
US$94.75 per tonne in negotiations
between the Tohuku power company
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in Japan and Glencore. The met coal
quarterly benchmark price for the
last three months of 2016 was set at
US$200 per tonne between Nippon
Steel and Peabody.
The big question is about what
levels the very high spot prices will fall
back to. I’ve seen some commentary
that the met coal price might fall
back to US$150 per tonne for the
medium term. Given that no one saw
the price jump coming, I don’t know
what forecasting science – rather than
wishful thinking – that estimate is
based upon.
If prices stay up over US$120 for
met coal and over US$75 for thermal
coal, it will mark a major turnaround
for the industry. The companies will
mostly be profitable and many will be
very profitable.
BHP Billiton has been boasting of
Queensland coal costs being down
to US$52 per tonne (though that
excluded rail, port and royalty costs)
so the cash margin will be large. In its
annual results presentation in August
it says that each US$1 movement in
the met coal prices was worth US$42
million in earnings (before interest,
tax and depreciation). So stand by for
a return to impressive coal profits in
BHP Billiton.
So, what does the longer term
hold? It was always my view that the
coal industry had been “oversold”
in the decline after the end of the
Resources Boom. There was always
going to be a bit of a recovery in both
prices and asset values. Some of the
move by private equity to buy into
coal mines being sold by the major
companies at bargain prices was
based on that perception. And they
will be reaping a near-term bonanza
from a recovery in asset prices.
But longer term the prospects
for thermal coal in particular remain

sombre. China and most western
nations are seeking to reduce coal use
for power generation. The Chinese
Government may be pushing rather
clumsily on its economic levers
right now, but its long term goal
is to reduce coal use and that will
not change. And the impact of that
clumsy use of the economic levers
on Australian coal just shows how
dependent we are on that major
economy; it’s not a great place to be.
Longer term there will be ongoing
demand for met coal for steel
making, but it remains hard to see
any long term spectacular booms in
steelmaking.
The better short term news is
that the cost-cutting rationale that
has driven coal companies for the
last few years is no longer based
on immediate need. And there is a
suggestion that the trend of job losses
may be reversed, with some shuttered
mines reopening and some new mine
proposals proceeding.
And the impact of Donald Trump
as President-elect of the USA on all
this? That’s another story. It makes
the future even less certain and more
volatile, but is unlikely to change the
long term trends.
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We condemn ‘get out of jail free’ card handed to
Anglo over death of mineworker Paul McGuire

Kill a Worker, Go to Jail!

F

ollowing the disgraceful paltry
fine handed down to mining
giant Anglo American after
the company pleaded guilty to
the death of Grasstree miner Paul
McGuire, our Union has pledged
to push ahead with a campaign to
bring those guilty of negligence in
the death of any worker to justice.
Our Union’s Queensland District
President Steve Smyth told Common
Cause that Anglo was given a get
out of jail free card and literally got
away with murder in the case of
Paul McGuire’s death because of the
absolute inadequacies in the present
system.
“That Anglo could plead guilty for
disregarding safety obligations that
directly resulted in the death of Paul
McGuire and be given a paltry fine of
only $137,000 is an offense to every
worker in this country”, he said.
“This decision is cheap for
murder. The fine is not even onethird of the maximum available under
these employer-friendly existing laws.
It tells every unscrupulous employer
that the life of a worker is cheap – it
certainly doesn’t even come close to
bringing justice to a grieving family or
Paul’s workmates”.
Steve Smyth also condemned
the deal offered to Anglo in Paul
McGuire’s death as “clear evidence
of the disgraceful system where
employers get away with cutting
corners at the expense of workers
safety. It’s disgraceful Anglo
was offered a dirty deal that saw
negligent culprits walk free while a
young family mourns the loss of their
father”.
Paul McGuire’s tragic death and
the fact that Anglo copped such a
tokenistic fine for it, underlines the
CFMEU’s call on the Government for
tough new laws to punish employers
found guilty of fatal negligence.
“If you kill a worker, you should
VOL 82 NO.4 SUMMER 2016

go to jail”, Steve Smyth told Common
Cause. “Workers deserve to know
their lives are not being put at risk
when they head to work – and their
families deserve to be confident that
their loved ones will return safely
home at the end of every shift.
“We need immediate action
from the Queensland Government
to strengthen punitive action against
employers who break the law. We
have seen far too many workers
killed and injured in the workplace
because of reckless and irresponsible
decisions made by management at
the mine site, yet no one has ever
been properly held to account. We
have had thousands of coal miners
killed in Australia’s mines and no
one has served a single day in jail for
those industrial murders and it’s time
this was stopped”.
At the recent Queensland ALP
State Conference, the CFMEU
announced we will launch a campaign
Kill a Worker, Go to Jail in response to
the continuing loss of life of workers
on the job, particularly in mining and
construction sites across the country.
“In situations where employers
are found guilty of negligence
resulting in a worker’s death, a
sentence with prison time must be
given”, said Steve Smyth. “We need
strong action when duty of care is
so clearly neglected and we’ll fight
to make sure that bosses are held to
account and no longer free to literally
get away with murder”.
On behalf of the Union, Steve
Smyth expressed condolences
and support to Paul’s family. “The
pain they feel will last a lifetime.
Our hearts go out to Paul’s family
and friends. We hope that they
can at least take some comfort in
knowing that our Union family is
there for them just as we have been
throughout their terrible ordeal”,
he said.

Paul McGuire at work shortly before his tragic and
avoidable death (Photo by Tony Martin/ARM).

Queensland District President Steve Smyth.
COMMON CAUSE

7

A RANK AND FILE PERSPECTIVE

Hazelwood closure means fight
begins now for Just Transition
for power workers, our families
and communities By Mark Richards

T

he following article is taken
from the contribution by
Hazelwood Power Station
Unit Controller Mark Richards to
the ACTU’s Just Transition in the
Electricity Sector national conference
held in Canberra on 10 November:
In early November, I got told that
my job was gone. Along with at least
750 work mates at the Hazelwood
Power Station. For me, 28-years of
experience in the power generation
industry gone.
I was born and bred in the Latrobe
Valley, in Morwell near the power
station. I am proud to be a good worker
and as a member of the CFMEU Mining
and Energy Division, part of the best
Union in Australia.
In the Latrobe Valley there are
some 3,000 jobs across the four
power stations situated there,
including contractors. Our industry
is an essential part of the Gippsland
region, its economy and community.
Indeed, if you look at the proportion
of well-paid jobs we represent, it is
more like one-in-three. That’s why the
small and medium sized Latrobe Valley
business community is so worried. It

is power station workers as well as the
businesses themselves that have a lot
of spending power in the region and
generate a lot of other jobs.
It’s widely expected that the loss of
power station jobs will actually cause
the loss of an even greater number of
jobs outside the gates.
We have a fair idea of the
destruction this threatens to inflict on
our community because we know what
happened in the 1990s with privatisation.
About 7,500 jobs lost, lots of contracting
out and lots of flow on jobs losses in the
region. The Latrobe Valley has struggled
to recover ever since.
The small Morwell Power Station
and briquette works shut two years
ago and nothing was done to help the
employees almost none of whom have
found work in the area.
The misery and the suffering caused
by privatisation two decades ago seems
now to be repeated.
I know, and all the Latrobe power
workers know, that the big change
is being driven by a move away from
coal to renewables and a reluctance to
replace aging base-load power stations
such as Hazelwood. We know that the

Mark Richards addressing ACTU Conference.

decline of manufacturing in Australia
is also playing a role, as well as are
increasing power prices leading to
reduced usage.
Ultimately climate policy – in
Australia, and globally – is what
is driving restructuring in power
generation. Or maybe I should call it
uncertainty over climate policy.
What is happening to me and to the
Latrobe Valley is not an act of God. It is
not the result of simple market forces.
It is not an unforeseen event.
It is the result of responses to
climate change – by governments, by
business, by investors.
From my point of view there is a
target painted on not just Hazelwood,
but every coal-fired power station in the
Latrobe Valley and across Australia.
That means a target on the back of
every worker in those power stations.
That’s thousands of workers directly
employed in regional Australia. These
are mostly skilled, well-paid jobs that

General President Tony Maher addressing the ACTU Conference. At table from left to right are: Kelly O’Shanassy, Chief Executive Officer, Australian
Conservation Foundation (ACF); Erwin Jackson, Deputy Chief Executive Officer, The Climate Institute; Cassandra Goldie, Chief Executive Officer,
Australian Council of Social Service (ACOSS); and Ged Kearney, President ACTU.
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provide a lot of demand for goods
and services in other sectors within
those regions.
It’s a target on the backs of
our wives and husbands and on
the backs of our kids. Large scale
redundancies plunge families into
hardship and too often poverty.
They plunge whole regions like the
Latrobe Valley into a ruinous shadow
of their former selves.
You know the term “collateral
damage”. It’s the euphemism for
death and injury inflicted on innocent
people who are not the actual target Pictured at the ACTU Conference from left: Mark McGrath, Northern Vice-President; Glenn Kollner from
of the main action.
Bayswater Power Station; Lionel Gleeson, Liddell; John Brand, from Vales Point; Peter Jordon, Northern
District President; John La Greca, Eraring; Dan Smith, Mount Piper; and Shane Brunker, Queensland District
In the power industry, it is
Vice-President.
the workers, our families and our
communities who are becoming
collateral damage in a changing
world.
We understand that climate
policy is supposed to be about saving
the planet. About preventing global
warming that threatens widespread
destruction of species, ecosystems
and human populations. That’s the
main goal. And I accept the need to
reduce the carbon emissions that are
causing global warming.
But I don’t accept that individual
workers, that particular communities Our Union representatives from the Latrobe Valley from left: Mark Richards; Peter Waanders,
Vice-President; Trevor Williams, President; and Geoff Dyke, Secretary.
and regions have to be sacrificed
as collateral damage for the greater
This is the 21st century. We’re being hard for a fairer deal for the people
good.
told that the technologies exist that can of the Latrobe Valley. We expect and
We know that a move to debelieve we will be supported not
transform our current economy and
carbonise will be more expensive but
society into low or zero emission. We’re just by the broader CFMEU but by
the cost must not only include more
all unions. And we will reach out and
being told that the hundreds of billions
expensive renewable energy. Rather
of dollars that will be required to do this build alliances with other groups and
it is fair to expect that the human cost
can be found if only we get the markets organisations that believe in a Fair Go.
of a Just Transition for workers, our
Thousands of power workers like
and the regulations right.
families and local communities is also
me need a future beyond a redundancy
If that can be done, I don’t see
taken into account.
package. Behind us are hundreds of
why we can’t plan a better future for
In Australia there seems to be a
thousands more people in our families,
those that right now are on the brink of
creeping convention that structural
in our regional businesses and services
becoming “collateral damage”.
adjustment means that workers cop it
Is it so beyond the skills and abilities that need a way forward that is fair
in the neck. We don’t accept that.
and just. We will not accept years of
of our political and business leaders to
When I look around at what is
happening in the Latrobe Valley, at what work out a way to a better future for the decay and poverty as we find our own
way through the fog of war that will be
planet that doesn’t also slash and burn
happened back in the 1990s during
structural adjustment through disorderly
decent working people, their families
privatisation, at what has happened in
power station closures. Disorderly
and the community around them?
much of Australian manufacturing, at
closures that could also threaten power
The CFMEU doesn’t think so. We
what has happened in a lot of forestry,
supply security.
are a Union that fights for working
I don’t see justice, I don’t see fairness.
As honest, decent hard working
people and our communities and many
I see particular people paying a heavy
Australians we demand a Just Transition
in industry and Government don’t like
price. I see people’s careers and life
plan. It is not rocket science. It can be
us for that reason. Tough. Good deals
opportunities being snuffed out. I see
done. All it requires is the political will
were never won by those who weren’t
people’s lives being destroyed.
to lead it and the involvement of the
prepared to push hard.
It shouldn’t be this way. It doesn’t
public to support it. It is the Fair thing to
I’m a CFMEU member because I
have to be this way. My community and
do. It is the right thing to do. And, it is
my Union won’t accept that it has to be need a good Union in my corner. My
the best thing to do.
workmates and I are prepared to push
this way.
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Backdoor deal
to pass ABCC
sells out one
million workers
Workers protesting against ABCC.

T

he passing of the Bill to bring
back the Australian Building
and Construction Commission
(ABCC) by the Senate just before it
finished for the year, has sold out
the civil and industrial rights of one
million Australian workers.
The revival of the Howard-era
repressive industrial laws that strip
construction workers of basic civil
rights was delivered through a backdoor
deal with One Nation, Senators Nick
Xenophon and Derryn Hinch. While
they claim some ‘wins’ on their pet
issues in stitching up the deal with
the Turnbull Government, it is at the
expense of the basic democratic rights
of construction workers today and who
knows who else tomorrow.
On the day of the shameful deal,
30 November, CFMEU National
Construction Secretary Dave Noonan
said that the rights of one million
construction workers have been sold
down the river by cross bench Senators
to horse trade with the Turnbull
Government on other issues.
“These are laws that will take
away rights, will endanger safety and
conditions for ordinary workers in the

industry. We know this because we’ve
been here before and that’s what
happened.”
“These laws destroy important
protections that all Australians are
entitled to, no matter in which industry
they work,” he said.
The ABCC bill:
s 2EMOVES THE RIGHT OF SILENCE FOR
construction workers.
s "ANS WORKERS 5NIONS AND
employers agreeing to limit
casualisation.
s 0ROHIBITS WORKERS 5NIONS AND
employers from promoting the
employment of apprentices.
s "ANS 5NIONS AND EMPLOYERS
agreeing to safe hours of work or
any limitation at all on excessive
overtime.
s 0ROHIBITS WORKERS SEEKING THE
assistance of their Union on safety
issues on building sites.
s "ANS MEASURES THAT GIVE WORKERS
job security.
Dave Noonan said that despite the
return of the WorkChoices style ABCC
laws, the Union will continue to stand
up for its members, fight for safety on
sites and bargain for better conditions

CFMEU Construction National Secretary Dave Noonan.

for workers in the industry.
“We will also continue to fight
for an end to bad and discriminatory
laws that favour the interests of big
property developers and multinational
construction companies over the
interests of ordinary working Australians.
“These are bad laws and that’s
why it has taken the Abbott/Turnbull
governments three years to pass them.”
Dave Noonan thanked Senator
Jacqui Lambie for her support in
opposing the ABCC along with former
Senators John Madigan, Ricky Muir
and Glenn Lazarus for withstanding
pressure from the Government to pass
the Bill during their time in office.
“They deserve to be congratulated
for staying true to their principles
and for voting down laws that are
essentially an ideological attack on
construction workers”, he said.

Applications open for 2017
Mineworkers Trust Scholarships

A

pplication forms for the
Mineworkers Trust Scholarships
for 2017 are now available for
download from our Union’s website
www.cfmeu.com.au.
To be eligible for one of the 20
scholarships worth $6,250 each, a
candidate must be:
s ! #&-%5 -INING OR %NERGY WORKER
10
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their family member, or dependent.
s 5NDERTAKING OR APPLYING TO
undertake courses at the Diploma
level or higher at TAFE or at a public
university in 2017.
Criteria for assessing applications
include:
s ,IKELIHOOD OF THE APPLICANT
completing the course.

s 4HE lNANCIAL SITUATION OF THE APPLICANT
s 4HE BENElTS DERIVED BY MINING
and energy workers and/or their
communities by the completion of the
course.
s 4HE ACADEMIC RECORD OF THE APPLICANT
Applications must be received by
email to execsupport@cfmeu.com.au or
by post to Mineworkers Trust Scholarship,
PO Box Q1641, NSW1230.
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North’s
School Grants
Program fosters
appreciation of
Unions in our
community

W

hile our Union has a
reputation second to none
for serving its membership’s
industrial rights and interests on the
job, our contributions to supporting
broad sections of the community is
equally impressive, as the Northern
Mining and NSW Energy District
continues to show.
A great example of this is the
District’s School Grants Program
that commenced in 2011 as a way
to encourage High School students
in years 9–12 to become aware
of the role Unions play in society
by participating in an annual essay
competition. District Secretary
Grahame Kelly told Common Cause
that fostering an appreciation of the
role of Unions in society is essential,
particularly among young people who
are approaching working age.
“In our Program, the Union
provides the added incentive for the
Schools to participate because they are
then eligible to apply for a grant of up
to $5,000 for any worthwhile project.
Since the Program commenced in
2011 there have been 28 grants made
to schools nominated by our CFMEU
Mining and Energy members and
the total donations and prizes have
exceeded $123,000”, he said.
The Program is as simple as it is
effective. Grahame Kelly told Common
Cause that members first nominate a
secondary school that is then invited
to make an application for a grant of up
to $5,000 by participating in an essay
competition.
“The essay questions is ‘What
have Unions ever done for us?’ and
when the students google it they
invariably find a copy of our Union’s
internationally awarded short film
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From left to right – Grahame Kelly presenting a $5,000 cheque to Singleton High School, which is
putting the grant towards resources for the study of aeronautics.

What have the Unions ever done
for us? as source material for the
essay. Each school must submit at
least three essays on the theme and
the schools that do are eligible to be
awarded a $5,000 grant.”
“Applications and essays are
then assessed by a Rank and File
Committee from our District’s Board
of Management with the successful
schools receiving their requests for
the $5,000 grants and the overall
individual essay competition winning
student receiving an iPad.
Grahame Kelly told Common
Cause that this year alone our Union
delivered grants to six schools – St
Mary’s Maitland, Gloucester High
School, Singleton High School,
St Joseph’s Lochinvar, Maitland
Grossman High School and
Muswellbrook High School.
The money was used for the
following:
s 2ESOURCES FOR THE STUDY OF
aeronautics;
s 4ABLE AND SEATING FOR A BREAKOUT
area for Years 11 and 12
students;
s "ARISTA FACILITIES FOR STUDENTS
studying hospitality;
s 7ORKBOOKS FOR "USINESS 3TUDIES
and Economics;
s ! 3MARTBOARD AND
s ,ANDSCAPING THE ENTRANCE TO THE
school.
”The winner of this year’s essay
competition was Kate Rowlands
from Muswellbrook High School”
Grahame Kelly told Common Cause.

“As in previous years, the standard
was very high. We believe that this
Program helps foster a much better
appreciation among young students
of the essential role that Unions play
not only in the workforce but in our
communities too. Our District believes
that we have a responsibility to help
develop an understanding of the
importance of Unions in our society
through our education system as the
young people of today are the decision
makers of the future”.
Grahame Kelly said that, as with
all projects funded by the District,
this program will be reviewed
before the next Delegates AGM in
March 2017. “The District’s Board of
Management will review the program
to confirm that we are getting value
for money for our members while also
considering other programs¯, he said.

District Vice-President Jeff Drayton presenting
Kate Rowlands, the winner of the 2016 School
Grants Program Essay What Have Unions
Ever Done For Us? with her prize. Jeff also
presented Kate’s Muswellbrook High School
with a $5,000 cheque.
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From left, giving evidence at the Senate Inquiry into Black Lung are:
Jason Hill, Queensland District Check Inspector; Andrew Vickers,
General Secretary; and Stephen Smyth, Queensland District President.

Percy Verrall, the first officially confirmed Victim of Black Lung, with his
wife Daphne at a media conference.

Our Union and Victims fight back as Black Lung
toll continues to rise – We came to work, not to die

A

s this issue of Common Cause
goes to press, our Union and
the Black Lung Victims Group
are stepping up the campaign to
fight for justice and the eradication
of deadly dust related diseases from
our workplaces.
Queensland District President
Stephen Smyth told Common Cause
that officially released figures of
workers suffering from Black Lung and
other dust related industrial diseases
“grossly underestimate the extent of
the toll on workers”.
“We know that authorities are
holding back on releasing identified
cases and choosing instead to drip
feed them hoping to downplay the
seriousness of the crisis in the public’s
mind. But that’s not going to work. Our
Union is hand in hand with the Black
Lung Victims Group and we’ll leave
nothing behind in our campaign to get
justice for all who have had this insidious
disease inflicted on them and we won’t
let up until it is finally eradicated”.
Steve Smyth said that the recent
revelation of the first confirmed case
of Black Lung in an open cut miner
underlined what the Union has been
saying from the start.
“We have at least 30 Black Lung
victims and they are only the tip of
the iceberg. It is an absolute scandal
and a disgrace. While the Union, allied
with the Victims Group, forced some
positive recent developments, the big
mining companies that are responsible
have still to be called to account and
12
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we won’t rest until they are”, he told
Common Cause.
Along with our Union,
representatives of the Black Lung
Victims Group have met with the
Queensland Premier and senior
Government Ministers as well as with
the leadership of the Queensland
Resources Council (QRC). In addition to
the earlier Sim Inquiry and the Senate
Inquiry, our Union also successfully
pushed the Queensland Government
to set up a Parliamentary Committee
Inquiry into Black Lung.
“At every stage, our Union
has pushed the industry and the
Government to tackle how and where
they went wrong in allowing deadly
dust diseases in our mining industry.
And while we are still making progress,
there is still a way to go yet in this
campaign”, he said.
Our Union’s submission to the
Queensland Parliamentary Inquiry,
along with that of the Black Lung
Victims Group, is available on our
website www.cfmeu.com.au
The Victims Group’s submission
very simply and effectively outlines their
position and demands that says in part:
“We have come forward because
we believe it is the right thing to do,
but many are too frightened to come
forward for risk of losing their job – and
everything with it – with little hope
of compensation because there is
no scheme to support them and the
workplace compensation system is
stacked against them – as it was for

asbestos sufferers before reforms
were made.
“We came to work, not to die, and
now we are seeking your personal and
urgent intervention because we need
to do more now rather than later. We
are calling for:
s ! 6ICTIMS &UND THROUGH AN INDUSTRY
levy of 10-cents per tonne on all coal
produced in Queensland to support
victims and changes to workers
compensation so that the system
protects and supports Black Lung
Victims;
s 2EDUCTIONS IN LEGAL DUST LEVELS IN
Queensland to 2.5mg per cubic
metre; and
s )NTRODUCTION OF INDEPENDENT AND
transparent dust reporting and
monitoring, including giving Check
Inspectors the right to conduct spot
checks on any mine, at any time,
without notice; and recorded dust
levels reported publicly (identified,
by mine) on a public website.
Steve Smyth paid tribute to the
Victims Groups representatives.
“They have shown great courage and
commitment in acting to make sure
that not only do their fellow Black Lung
sufferers get justice but that those in
the workforce and their families never
have to endure the pain and trauma
they are going through. For that, we all
owe them a great debt of gratitude and
for as long as our Union is here we will
walk every step of the way alongside
them on this journey”, the Queensland
District President told Common Cause.
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First open
cut Black
Lung miner’s
warning
By Paul Head,
Goonyella Riverside
CFMEU Lodge

I

’ve worked in coal mining
for 31-years at the Central
Queensland Goonyella Riverside
open cut mine in Moranbah. I’ve
been working pumping earthworks
(mine services) for the last 10-years.
I was diagnosed with Black Lung
disease in late September following
a routine chest x-ray. It shocked me –
and I’ve been in shock ever since.
I thought I was safe from
developing Black Lung disease
because I never worked underground;
I’ve worked exclusively in open cut
mines.
It is clear from my diagnosis
that every single coal mineworker in
Australia is at risk of developing this
horrific disease, and they don’t know
it. If you ask any of my fellow miners
if they think there’s a dust problem,
they’ll tell you there well and truly is a
dust problem. Everywhere you park,
after a day’s work, whatever you bring
to the area – it will be covered in dust
in no time. This can’t be good for your
health.
I hope that my coming out and
speaking about my case will let
other miners know of the risks of
inhaling coal dust. I want my mates
to be aware of the risks, I want their
families to be aware of it and I want
the Government to do something
about it.
I know plenty of workers are too
scared to get x-rays and speak out.
There are people losing their jobs left
right and centre in the mines right
now and people are afraid they’ll
be next – they don’t want to raise
concerns. But they need to speak up,
they need to get tested and they need
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Australia’s first open cut Black Lung victim Paul Head (Picture courtesy Jonathan Hair, ABC News).

to go home healthy to their families.
I’m urging all coalminers, all my
old mates, to go and get checked,
there’s a chance this could happen to
you too.
To everybody who is working in
a mine, or anyone who has a friend
or loved one working as a coalminer,
please get behind the Union’s Dust
to Dust: Make Black Lung History
campaign. We’re helping raise
awareness of this deadly disease and
hopefully bring an end to it.
I am calling on everybody
who makes decisions about the
coal mining industry – including
governments, mine operators and

workers – to come together to reduce
dust levels and ensure proper health
checks for miners. There are many
lives and families at stake if we don’t
act now.
For anyone who wants to come
forward, there is a Black Lung
Victims Group to provide support and
guidance for coalminers living with
the disease and to make sure our
voices are heard. Anyone wanting
more information can email victims@
dusttodust.org.au.
Finally I’d like to thank my loving
wife and two children for their
constant support. They’ve been a
great help during this difficult time.

Our Union marches in Brisbane to protest against Black Lung.
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Hail Creek CFMEU miner Michael Haylett pays
tribute to those who backed him in winning
record $1.3M compensation payment

T

he last issue of Common
Cause reported on how our
Union won a record $1.3
million compensation payment
for victimised Hail Creek CFMEU
member Michael Haylett. Here,
Michael expresses his thanks
for those who supported him
throughout his years of struggle for
justice:
Getting injured at work you
think is something that happens to
someone else. Without getting into
too many details this time it was me.
It started with a constant pain
in my elbow. Next thing I know I am
getting spinal surgery, talking to my
Union and spending a lot of time
talking to my lawyer, John Taylor.
Eventually I was off to Court in
Townsville to prove my injury was
caused at work. We won that one and
after some rehab I was back at work.
I was trained up on a drill and
happily continuing on with life and
work. Three years on, I was travelling
out to work on the bus when I

received a text to call my boss when
I arrived at work.
After talking to him he advised
me that I had failed my recent Coal
Board medical and was to get back
on the bus and go home. The next
day I was on the phone to our Union’s
Queensland District President Steve
Smyth who put my mind at ease and
told me the Union would back me all
the way .
This was the start of another
three-year battle involving two
Supreme Court hearings and
Supreme Court appeal. With the
backing of the Union, we won all
of them. But Rio Tinto persisted
in challenging and went up to the
Federal Court, where we again won.
However, despite our series of Court
wins, Rio kept dragging it out.
With another appeal on the
horizon and another 12-months
ahead, I finally had the phone call
I had been waiting for. Rio had
withdrawn their appeal and it was
finally over!

Those six long years from start
to finish took a huge strain on my
family and friends and myself. Putting
our lives on hold for such a long time
was very hard, but knowing the
CFMEU was with us all the way and
was never going to back down gave
me the courage and confidence to
see it through. Our family could not
have endured the stress and strain
of those long years without the
wonderful support of the Union and
our friends.
The absolutely disgraceful way
Rio Tinto performed during the whole
battle is beyond belief but it proves if
you are a member of our proud Union
and believe in what you’re doing is
right, if you are prepared to stand up
and fight to make them accountable
for their deplorable actions, you can
win.
Special thanks to John Taylor,
Steve Smyth, Juliana Virine, David
Jones, Terry Moore and my wife,
family and friends. Thanks again
everyone.

Colouring-in Winners
Congratulations to the following winners of the Spring 2016
colouring-in competition who each receive a special prize:

Bryce Pearce

11

New South Wales

Ila McGregor

9

New South Wales

Hallie Bishop

8

New South Wales

Ellie Collins

5

New South Wales

Luca Palmer

5

Queensland

Sharnee Stokes

8

Queensland

Lara Gruening

7

Queensland

Will Bidgood

2

Queensland

Ella Birkinshaw

10

Western Australia

Fletcher Mason

6

Tasmania
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Bryce Pearce

Ella Birkinshaw

Ila McGregor

Sharnee Stokes
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Pictured from left to right at the CFMEU Callide Valley Lodge Presentation to the Chaplaincy Service are: Tim Whyte, Queensland District Secretary; Luke
Wells, Lodge Vice-President; Mick Witham, Chaplaincy Treasurer and CFMEU Callide Valley Lodge member; Darren Blackwood, Lodge Secretary; Nigel
Krueger, School Chaplain; Alex List, Chaplaincy President; and Rick Hibble, Lodge President.

Callide Valley Lodge’s $30,000 donation
to Community

O

ur CFMEU members in the
Central Queensland mining
community of Biloela have
a long and proud tradition of
supporting their community, a record
well and truly reinforced by the
most recent donation of $30,000 to
the local Chaplaincy Service by the
Callide Valley Lodge.
Lodge President Rick Hibble told
Common Cause that the Chaplaincy
Service is an important part of their
community. “It does invaluable work
in supporting the people of Biloela
and our region and when our Lodge
hosted the recent Community Fun
Day at the end of October we took the
opportunity to present them with the
$30,000 our members have donated to
help them in their work”.
Lodge Secretary Darren Blackwood
told Common Cause that the CFMEU
appreciates “the support we receive
in our community and we are happy
to put something back. Our Lodge
members make a regular donation
towards the Chaplaincy Service and at
this year’s Fun Day we handed over the
proceeds from the past two years. We
know the $30,000 will be well used to
the benefit of our community and the
people in the Biloela region”, he said.
Queensland District Secretary Tim
Whyte attended the CFMEU Callide
Valley Lodge Community Fun Day
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and commended the membership on
its support of the locals. “Our Union
values its role in our communities and
I’m proud to say that we have a record
second to none when it comes

to supporting organisations that are
the lifeblood of our regional towns.
The Callide Valley Lodge are to be
congratulated on keeping up that proud
tradition”, Tim told Common Cause.

Col Markham
honoured for
outstanding
service to
Aboriginal people

Col Markham pictured with
his NAIDOC award.

O

ne of our Union’s most distinguished veterans and the last coal miner
to sit in the NSW Parliament, Col Markham, has been honoured for
his services to the Aboriginal Community with an “Outstanding
Contribution to Reconciliation“ award presented during NAIDOC Week.
Col worked at the Coalcliff underground mine for over 20 years before being
elected to the NSW Parliament in 1995 where he later served as Parliamentary
Secretary for Aboriginal Affairs.
Col’s twin passions were for a Fair Go for working people, coal mineworkers
in particular, and justice for our indigenous Australians.
His award during NAIDOC Week is a fitting recognition of his outstanding
commitment to the Aboriginal people and social justice that is still as strong as
ever today. Common Cause joins in extending our sincerest congratulations to
Col and his wife Melissa, on a lifetime of great service to our community.
COMMON CAUSE
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Queensland to outlaw 100% FIFO mines

O

ur Union has welcomed
the Queensland Labor
Government’s introduction
of legislation to ban large new
resource projects from engaging a
100% FIFO workforce and to give
locals a fair go on securing jobs.
Queensland District Senior
Vice-President Mitch Hughes told
Common Cause that the Strong and
Sustainable Resource Communities
Bill was introduced in the State
Parliament on 8 November and will
apply to large resources projects
within 100km of a regional centre and
require them to consider employing
locals.
“For the past few years, our
Union has led a strong community
campaign to fight for the rights of
local residents in mining regions
to get jobs at operations on their
doorsteps. The campaign reached a
critical point a couple of years ago
when BHP refused to employ any

local Central Queensland residents as
permanent workers at its new Daunia
and Caval Ridge mines in Moranbah.
Instead, the company opted for 100%
FIFO. We fought this discrimination
and led a community campaign to
ensure it never happens again”, said
Mitch Hughes.
With the election of a State
Labor Government in January
last year, our Union pushed for a
Parliamentary Inquiry into FIFO and
regional work practices. When it was
established, the Inquiry was headed
by former coal miner and Mirani MP
Jim Pearce. The proposed new law
banning 100% FIFO stems from the
recommendations of the Inquiry.
Queensland’s Mines Minister
Anthony Lynham said the legislation
will require a social impact
assessment (SIA) for large new
projects as part of the environmental
impact statement, while creating
a new head of power for the

State’s Coordinator to set approval
conditions.
It will amend the AntiDiscrimination Act 1991 to prohibit
discrimination against locals during
the recruitment processes for new
workers and enable FIFO workers to
move into the local community if they
choose. At present, compulsory 100%
FIFO operations prevent them from
exercising this freedom of choice.
“It is only right that local
workers get an opportunity to be
considered for these jobs and are
not discriminated against because
they are local residents”, said Mines
Minister Lynham. “They should be
allowed to live in the local community
if they so choose”.
Mitch Hughes told Common
Cause that the proposed laws will
make it an offence to advertise
positions in a way that prohibits
applications from residents of nearby
regional communities.

BOOK SALE SPECIAL

Our recent historical trilogy for $40 (includes postage)

Knowing your history gives
you a better understanding
of where you are now and
where you are going.
Correspondence to Book Sale Special, PO Box Q1641, Sydney, NSW 1230
Or phone Courtney (02) 9267 1035. Email cmasters@cfmeu.com.au

Payment options are Credit Card – Visa or MasterCard only
Name _____________________________________________________________________________________________
Address ___________________________________________________________________________________________
____________________________________________________________________ P/code ______________________
Email ____________________________________________

Phone Number ________________________________

Name on card ______________________________________________________________________________________
Card Number ______________________________________________________________________________________
Expiry _____________________________________________
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CVV number ____________________________
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How BHP’s
massive tax
evasion robs
Australia of
millions
One of our Union’s Billboards in the campaign for a fair resources industries super-profits tax during
the windfall boom years.

I

n a scathing speech to the Federal
Parliament in October, former
Federal Treasurer Wayne Swan
slammed BHP for depriving Australia
of millions of dollars through tax
evasion by using aggressive transfer
pricing to smuggle profits out of
Australia

He said the public had only learned
in April last year that the ATO had been
auditing BHP’s tax arrangements at the
time. He said BHP had failed to mention
those audits when the mining tax
debate was in full swing.
“Some of us in this place remember
2010 and the mining tax debate,” he told
the Federal Parliament. “I remember it
The former Labor Treasurer Wayne
pretty well.
Swan says BHP “gamed the system”
“Two things really stand out in
and evaded taxes for more than 10 years.
He also accused BHP and other big my mind. One was BHP and Rio Tinto
mining companies of lying to the former frothing with outrage at the very
suggestion they were paying too little
Federal Labor Government during the
tax during a period when Australia’s
height of the mining tax debate, when
mineral resources (owned by the
Wayne Swan as Treasurer pushed for a
Australian public, not by them) were
super profits tax on mining companies
enjoying record high prices.
at the height of the boom.
“The other was the claim that the
It was a move welcomed by our
Government’s proposed Resource Rent
Union as a means through which big
Tax would destroy their operations,
mining companies making massive
close projects and kill jobs.
windfall profits from Australia’s biggest
“One of the central arguments BHP
resources boom could put something
used at the time was that they paid very
back into our communities and the
high rates of corporate tax, and this
nation.
somehow excused paying a historically
It was a move bitterly opposed by
low share of tax on the supernormal
the wealthy mining interests who, in a
campaign headed by BHP and Rio Tinto, resource rents they were earning.
“Well, now we know the truth.
mounted a massive misinformation
Between 2005 and 2014, BHP sold
public onslaught that succeeded in
Australian minerals to its Singapore
scuttling the super-profits tax and
marketing hub to avoid paying taxes
robbing the people of Australia of
on profits of $5.7billion. While BHP
billions of dollars.
paid $1billion in top-up taxes, these
Wayne Swan pointed to recent
damning evidence from Senate inquiries taxes only applied to 58% of the profit
generated through the Singapore
and the Australian Tax Office (ATO)
marketing hub.
that showed BHP had ramped up its
“A full 42% of the profit was
Singapore marketing hub between
2005 and 2014 to avoid paying taxes on untaxed in Australia. Nor was it taxed
by the Government in the UK, where
profits of $5.7billion.
BHP is co-owned. The Directors of BHP
He said at the height of the mining
tax debate in 2010, BHP had deliberately Australia and BHP UK are the same
people.”
lied about the impact of the Minerals
Resource Rent Tax on its operations
Former Treasurer Swan said the
while funnelling its profits through
tax paid by BHP represented only
foreign tax havens.
10% to 12% of its total profits, made
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almost exclusively by selling Australian
resources.
He said the mining giant’s Singapore
operation was “clearly an artifice”.
“While BHP maintains that its
Singapore operations are at arm’s-length
from its Australian branch, I make the
simple point again that the Directors of
both the UK and the Australian entities
that control the Singapore hub are the
same people,” he said. “This situation
is clearly an artifice.
“At the height of the mining tax
debate BHP were inflating the impact of
the Minerals Resource Rent Tax on their
operations while funnelling their profits
through foreign tax havens.
“As the Government negotiated
with mining companies in good faith
on critical tax issues, the mining
companies were expanding their tax
avoidance regimes.”
Former Treasurer Swan went on
to attack the Business Council of
Australia, saying its failure to speak
out about aggressive transfer pricing
had compromised its “standing and
credibility”.
“Tax avoidance is a huge part of the
trashing of public faith in democratic
legitimacy around the world,” he said.
“Everyday workers have the sense the
economy is an inside/outside game, in
which the wealthy play by different rules
and everyone else is denied opportunity.
“They’re not wrong. And at
least in part, this is what is driving
the popularity of modern political
demagogues from Donald Trump to
Marine Le Pen.
“And the activities of companies like
BHP in Australia, who are constantly
making pious calls for bipartisanship
and quality reform, are leading to
further polarisation and less faith in our
democratic institutions”, he said.
COMMON CAUSE
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FIGHTING FOR
District Presidents from left: Stephen Smyth, Queensland; Andy Honeysett, NSW South West; and Peter Jordan, Northern Mining and NSW Energy District.

Resolutions from National Convention

T

he following are the Resolutions endorsed by our CFMEU Mining and Energy Division recent National
Convention and adopted by Central Council. At present, they are being voted on by the rank and file
throughout Australia. The National Convention was held in Queensland from 18-20 October.

Resolution 1

FUTURE DIRECTIONS
Convention notes the content and suggested direction for
the Mining and Energy Division and the broader CFMEU,
as contained in the Central Executive Report. In particular
we note that in summary, and broadly speaking, that
direction is to:
s ENSURE THAT THE 5NION IS lNANCIALLY SECURE ENOUGH
to deal with the challenging future that is ahead of
us and not just manage the decline in membership
WITH THE RESOURCES WE CURRENTLY HAVE AND NOT SACRIlCE
or diminish the services and support our members
reasonably expect of membership of the Union;
s SUPPORT THE PROPOSITION THAT THE #&-%5 NEEDS TO
become the predominant “blue collar” union in
Australia, and that future mergers will need to be
actively pursued;
s AGREE THAT THE -INING AND %NERGY $IVISION NEEDS
to seek to expand its lawful industrial coverage to
become a true national mining and energy union and
not be restricted to our historical industrial base;
s WORK RESOLUTELY TO ENSURE THAT THERE IS A hJUST
transition” for our members, their families and their
COMMUNITIES WHEN COAL lRED POWER GENERATION AND
coal mining face an inevitable decline; and
s CONTINUE THE $IVISIONS COMMITMENT TO INTERNATIONAL
work, while not neglecting our domestic responsibilities.
While we note that to achieve these broad goals,
18
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the leadership of the Union will need to develop and
implement comprehensive policies and strategies and,
as appropriate, to seek the endorsement and support of
the membership as those are developed, we accept the
DIRECTION OUTLINED AND UNDERTAKE TO SUPPORT SPECIlC POLICIES
and strategies that are consistent with this direction.

Resolution 2

CASUALISATION
Convention notes with concern the ever-increasing drift
towards the use of casual employment in the industries
in which our members work. We know that the preference
by employers for this form of insecure work is yet another
blatant attack on working people and on those who
choose to be members of and represented by unions and
any claims to the contrary by employers are laughable.
Examples of “casual” employees, including labour hire
workers who are engaged to work the same hours and
rosters and perform the identical tasks to permanent
employees are rampant in our industries and expose the
sham for what it is.
Convention notes with concern the ever-increasing
drift towards the use of casual employment in the
industries in which our members work. We know that the
preference by employers for this form of insecure work
is yet another blatant attack on working people and on
those who choose to be members of and represented by
unions and any claims to the contrary by employers are
laughable. Examples of “casual” employees, including
labour hire workers who are engaged to work the same
VOL 82 NO.4 SUMMER 2016

THE FUTURE
Michele O’Neill, National Secretary of the Textile
Clothing and Footwear Union of Australia (TCFUA).

Michael O’Connor, National Secretary CFMEU.

hours and rosters and perform the identical tasks to
permanent employees are rampant in our industries and
expose the sham for what it is.
Convention acknowledges the progress made to
date with the lobbying of the Labor Party to redress the
inadequacies of legislation but renews our call for Federal
Labor to develop comprehensive policies and commit to
enacting legislation, as soon as practicable, including but
not limited to::
s A PROPER DElNITION OF CASUAL EMPLOYMENT TO STEM THE
abuses of its usage;
s ENABLE SITE BASED ENTERPRISE AGREEMENTS PROVIDING FOR
minimum rates of pay and conditions irrespective of
the employer of labour;
s PREVENTING THE DISPLACEMENT OF PERMANENT DIRECT
employees by labour hire;
s REMOVING THE DEFENCE OF SO CALLED hOPERATIONAL
reasons” to justify replacing permanent direct
employment with labour hire workers on reduced
terms and conditions of employment; and
s STRENGTHENING ADVERSE ACTION LAWS TO PROVIDE BETTER
and more comprehensive protections for delegates
and other union activists.

Resolution 3

BLACK LUNG
Convention expresses its complete disgust at the
revelations now becoming public that not only has
Coal Workers Pneumoconiosis re-emerged in the
Industry, but that in Queensland at least there has
been an apparent systemic cover up by the employers
and Government agencies for years. Additionally, it is
apparent that the regulator and the employers have
failed to properly apply the statutory health scheme and
permitted, if not encouraged, the abuse of that scheme
by employers, doctors and radiologists.
Convention condemns those responsible for the
failure to protect mineworkers from this insidious
disease and permitting the industry to tumble back into
the depths of despicable history.
Convention congratulates the Queensland District,
in particular District President Stephen Smyth, for their
VOL 82 NO.4 SUMMER 2016

Ged Kearney ACTU President.

tenacious efforts on behalf of members blighted with
this disease, to highlight the failures in the system and
seek to ensure that the cause of the disease, excessive
dust in our mines, is eradicated once and for all, and
that workers who have contracted the disease, are not
only adequately compensated, but that they receive
ongoing medical support and assistance.

Resolution 4

ANGLO – German Creek
This Convention deplores the industrial stance being
taken by Anglo American at its German Creek operations,
in refusing to make an acceptable offer to our members
who are doing no more than to seek to ensure that the
Company offers mineworkers reasonable prospects of
job security, preference of employment in permanent
roles over labour hire and contractors, and recognition
of basic rights to a safe workplace. We note that this is
not a dispute about excessive wage demands or onerous
conditions of employment as is being promoted by
Anglo, and we demand that Anglo return immediately
to the bargaining table with a realistic approach, not the
dogmatic and anti-worker approach displayed to date.
Convention calls on the Central Executive, to utilise our
5NIONS INTERNATIONAL AFlLIATIONS TO SEEK TO FORCE A CHANGE
of heart and approach from Anglo as a matter of urgency.

Resolution 5

LONG SERVICE LEAVE ACCRUALS
Convention expresses its disgust at the news that some
delegates attending this meeting, and members generally
on unpaid absences from work, will not be accruing
Long Service Leave because of that unpaid absence. This
miserly stance from some Coal Companies should be and
is seen for what it is. It is not compliance with legislation.
It is not a serious and important cost saving measure.
It is yet another blatant attack on union activists and an
attempt to further dissuade delegates from playing an
active role in the Union.
We call on the Central Executive to urgently seek
to remedy this appalling situation by either having
the legislation amended to outlaw this blatant
discrimination, or to develop a policy by which
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delegates are compensated by the
Union for the loss of LSL entitlements
suffered when they are absent from
work attending to Union business.

those reserves into the future.
The closure of mines without
proper planning to preserve the
remaining reserves of coal is a
disgrace and a total disregard for
the protection and preservation
Resolution 6
OF THIS #OUNTRYS ASSETS FOR FUTURE
MUA
generations of Australians to
Convention welcomes the reports of
BENElT FROM #ONVENTION CALLS ON
the progress of the proposed future
State Governments to urgently
Will Tracey, MUA Assistant National Secretary.
merger of the Maritime Union of
convene tripartite summits, at
Australia with the CFMEU. The creation
which this Union must be represented, to address
of the Maritime Division of the CFMEU with such a
this issue and to seek to develop positive policies to
merger is warmly welcomed by this Division and we
ENSURE THAT OUR #OUNTRYS VALUABLE COAL ASSETS ARE
look forward to formalising the merger and continuing
NOT DESTROYED BY THE SHORT TERM AND SELlSH ECONOMIC
and growing our strong close relationship with the MUA
programmes of mining companies. These policies
and its members.
should include:
s -INING COMPANIES BEING LEVIED ON EACH TONNE OF
Resolution 7
coal produced and these funds held in trust by
NATIONAL ASSISTANCE FUND
respective State Governments and only being
refunded when operations cease because of the
That Convention welcome and endorse the Central
depletion of reserves; and
%XECUTIVE RECOMMENDATION TO SET THE -ORTALITY "ENElT
s 4HE SURRENDER OF LEASES BACK TO THE RELEVANT 3TATE
payable in accordance with the established guidelines
Government when operations cease before reserve
for the National Assistance Fund at $200,000 for the
depletion.
next four years and that the amount be reviewed at the
2020 National Convention.

Resolution 10

Resolution 8

REMOTE OPERATIONS
Convention notes with concern the increasing trend
by mining companies to develop and implement
technologies that permit the remote operation of parts of
the mining process. Remote operations of trucks, drills,
trains and now Coal Preparation Plants, being developed
by the likes of Rio Tinto and BHP are just steps in seeking
TO MAXIMISE PROlTS FROM THE EXPLOITATION OF lNITE NATURAL
resources, without any thought for maximising the return
to the country from that exploitation.
Convention endorses the steps being taken to seek to
establish our right to seek to maintain coverage of such
work; to ensure that safe work practices at mines are
not compromised in the process; and to seek to protect
workers who would be displaced by such introduction.
Further, we reiterate our call for the abolition of
the generous diesel fuel rebate available to mining
companies, the stupidity of which is exacerbated by the
reality that this tax concession is being applied to fuel
powering items of equipment that are not being directly
operated by tax paying workers.

Resolution 9

RESOURCE STERILISATION
This Convention expresses its disappointment that
we again have to condemn the employers and State
Governments for the wanton disrespect displayed for
THE PROTECTION OF THE .ATIONS lNITE NATURAL RESOURCES
when coal reserves are potentially being sterilised by
decisions to prematurely close existing mines without
any apparent thought to the lost capacity to recover
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TCFUA

Convention acknowledges the impending merger of
the Textile Clothing and Footwear Union of Australia
(TCFUA) with the FFPD Division of the CFMEU
and warmly welcomes it. The merger can and will,
only strengthen the CFMEU, and provide improved
protections for TCFUA members.
We commend the foresight of the leadership of both
the TCFUA and our FFPD Division for this decision and
look forward to the formal completion of the merger
process.

Resolution 11

WESTERN MINEWORKERS
ALLIANCE
Convention acknowledges the success of the initiative
with the AWU to create an alliance with our Division
and the progress being made to improve Union density
in the iron ore industry in the Pilbara region of Western
Australia. The effort to recruit some 500 members to
date in an industry and area that has been the focus
of strident union busting by major employers is a
tribute to the tenacity of the organisers involved and
CONlRMATION OF THE CORRECTNESS OF THE DECISION TO PUT
aside historical differences between our two unions
and work constructively towards providing trade
union protection for the thousands of workers in the
iron ore industry.
We support the continuation of and, if and when
considered appropriate by the respective leadership of
both Unions, the expansion of the Alliance project, to
help to rebuild union density in the industry.
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Digger Murphy at the Moura washplant in May 1979 with four of the first women
coal mineworkers. From left: Raylee Airey, Pattie Ryan, Digger, Laurel Seymour-Smith
and Julie Patterson. In February the same year, Lyndal Hunt and Annette Sparkes
became the first female members of our Union at Blackwater in February 1979.

Tribute to Digger Murphy,
proud Union pioneer
By Paddy Gorman

T

he passing of 97-year old
Charles (Digger) Murphy on
23 September represents the
end of an era for Queensland and
Australian coal mineworkers. Digger,
as he was known to his family and
friends, was a former President
of the Queensland District of the
Miners Federation and the pioneer
for women’s participation in the coal
industry’s production workforce.
Born in Ipswich on 13 July 1919,
his father Ernie Murphy was a coal
miner as was his maternal grandfather
Charles Kirkpatrick, who became
the first full-time President of the
Queensland Colliery Employees Union
(QCEU). Charles, after whom Digger
was named, led the Queensland
miners delegation to the founding
conference of the Miners Federation
as a national union in 1915 and the
QCEU became the Queensland branch
of the Miners Federation.
As a young child living in Ipswich
and seeing hundreds of WW1
returned soldiers, the first word he
spoke was Digger and from that
time on this became the name that
everybody used.
When Digger’s Dad, Ernie, was
retrenched in the early 1920s the
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Digger Murphy (on right) with his Mum and siblings outside the
family’s bag humpy home shortly after they arrived in Collinsville
in the early 1920s.

family made the long trek to the new
coal mining town of Collinsville in
North Queensland. They lived in a
bag humpy and Digger started school
there. Ernie came back to the Ipswich
coalfield at Moggill and when that
mine flooded at the height of the
Great Depression in 1931, he was on
the dole for about five years.
The Murphy family lived in a
very modest house not far from
grandfather Charles Kirkpatrick, who
became a great influence on the
young Digger.
Digger was particularly proud of
his grandfather Charles’s commitment
to principles and values. As
Queensland miners union President
Charles had been appointed to the
State Parliament’s Legislative Council.
He was a member of what became
known as ‘the Suicide Squad’. The
Legislative Council, or Upper House,
was dominated by members of
wealthy families who continually
blocked Labor’s progressive reforms
in the Parliament. Charles and other
Labor Party leaders were pledged to
abolish the State’s Legislative Council
and on the day Labor had the numbers
in the Upper House for the first time,
it moved the Bill to abolish it on 23

March 1923. They became the only
politicians in Australia’s history to vote
themselves out of office!
On the Monday that 15-year old
Digger started work at the New Ebbw
Vale (Woodend) Colliery at Ipswich
in 1935, he came home to the news
that his grandfather Charles had died.
He was still President of the Union in
Queensland.
Digger recalls visiting his
grandfather in hospital the day before
and Charles asking the other family
members who were with him to leave
the room because he wanted a quiet
chat with young Digger. He gave the
boy who was about to go into the
mines the next day some valuable
advice and as he bid him farewell he
said “well, it’s up to you now young
Charles to carry on the work”.
And carry on Digger did. He
was cut from the same cloth as his
grandfather. As a 17-year old on the
tough coalfields of Ipswich in 1937,
Digger was elected Branch chairman
of his Miners Lodge.
It was to be the start of a lifetime
of distinguished service to the working
class. Digger cut his teeth on helping
rebuild the miners Union from the ashes
of the Great Depression. He was proud
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Digger (centre) with two of his workmates at Ipswich in the 1930s. He was only 17-years of age
when he was first elected as his Miners Federation Lodge Chairman.

to have supported the first national
Communist leaders in an Australian
trade union with the election of
Charles Nelson and Billy Orr as General
President and General Secretary of the
Miners Federation in 1934.
Digger himself joined the
Communist Party and played a very
active role in the 1949 National Coal
Strike. Although he was a great
supporter of the United Front he never
forgave the Chifley Labor Government
for jailing Union leaders and sending
troops in to mine coal during the 1949
strike.
Digger rose through the Union
ranks and was elected to his first fulltime position in 1957 as District Check
Inspector (full time safety official
elected by rank and file miners).
Mine safety was a passion for Digger,

following in the footsteps of his
pioneering grandfather Charles who
had become Queensland’s first fulltime Check Inspector back in 1915.
Digger’s election as Queensland
Check Inspector was just three years
after the Collinsville mine disaster
of 1954 when seven miners were
killed in a gas outburst. Before the
disaster, the Union had been locked in
dispute with management over safety
concerns. The Union was ignored
and the State Government backed
management, a fact that contributed
to the Collinsville disaster. The plight
of miners in his boyhood town greatly
increased Digger’s determination
never to give an inch on safety and
health matters.
His role as Check Inspector
brought Digger into wider contact

Digger with General Secretary Andrew Vickers pictured at the launch of the Queensland miner’s
history documentary Blood on the Coal in Ipswich 2015.
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with the rank and file mineworkers
throughout the State and in 1964 he
was elected as Queensland District
President. It was a time when the
Bowen Basin in Central Queensland
was opening up and Australia’s coal
export market was developing.
As President, Digger led the
campaigns for decent housing,
accommodation and conditions
in Central Queensland. During
his Presidency from 1964 till his
retirement in June 1979, Digger
was at the centre of some of the
most challenging industrial disputes
in Australia’s history as big global
business moved for a stake in
Australia’s lucrative coal industry,
particularly in the wake of OPEC Oil
Crisis in the early 1970s.
But Digger never shirked from
even the toughest fights, whether
they were on the predominately
underground coalfields of Ipswich and
North Queensland or the burgeoning
open cut operations of Central
Queensland.
Among the many challenges
Digger faced, the toughest times were
undoubtedly the two major coal mine
disasters he dealt with as President.
The first was in his home town
of Ipswich on 31 July 1972 when
a massive explosion at the nearby
Box Flat Colliery took the lives of
17 miners in an underground gas
explosion. Of those killed, 14 men
were in the vicinity of the explosion
underground and three miners were
working on a belt adjacent to the mine
entrance. A mine warden who was
sent to investigate the explosion died
later as a result of his injuries and
some workers at the surface were
also injured in the explosion.
In a moving recollection featured in
the 2015 international award winning
documentary Blood on the Coal,
Digger recounts the damage and
trauma inflicted on the entire Ipswich
community. Decades after the Box
Flat Disaster, the wounds are still raw
and memories of grieving families still
haunt.
Digger sat on the Inquiry into the
Box Flat Disaster. His grandfather
Charles had sat as a member of the
Royal Commission into Queensland’s
greatest mine disaster at Mount
Mulligan in 1921 when 75 miners
perished in a massive underground
explosion.
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General President Tony Maher shares a joke with three of our Union legends at the Centenary celebrations
last year. From left: Fred Moore, Digger Murphy, Tony Maher, Betty Chapman and Bill Chapman.

Just over three years on from Box
Flat, Central Queensland experienced
its first big coal mine disaster when
the Kianga underground coal mine
near Moura blew up on 20 September
1975 taking the lives of 13 miners.
Digger knew every one of the Box
Flat and Kianga miners personally. It
was a heavy load to bear. Indeed, on
whatever scale loss of miners lives
occurred, Digger was always there for
the families, work mates and friends.
On the industrial battlefront Digger
led his members with great courage
and foresight from lengthy strikes, to
stay-downs and lock-outs and never
faltering.
Digger not only made an enormous
contribution to Queensland miners.
He played a key role on the Union’s
Central Council, the national governing
body his grandfather Charles had
been a founder of. Digger represented
the Union at ACTU Congresses and
internationally as well. Right to the
end a staunch Communist, one of
Digger’s greatest experiences was his
visit to the then Soviet Union.
Out of the many wider
contributions Digger made there are
two that merit particular recognition.
The first was in 1975 when the
Nymboida coal miners in northern
NSW took over their colliery and
refused to be sacked. Digger played a
key role in making sure the Nymboida
miners could occupy and work the
mine in the critical early days of
the take-over, including personally
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smuggling a car full of explosives and
detonators over the border for the
miners. Throughout the four-and-ahalf years of the successful miners
takeover of Nymboida, Digger was a
welcome and honoured guest.
The second was Digger’s
pioneering role in getting women
into the coal mine workforce as
production workers. Under his
leadership, Queensland became the
first place where women started at
the Blackwater and Moura mines in
Central Queensland. And true to form,
Digger and the Union insisted that the
first mining women were paid exactly
the same as the men and received
every condition and entitlement
equally. To Digger all workers,
regardless of gender, religion, race
or colour, were all equal.
For all his great achievements,
Digger was always adamant that he
was only half of a team throughout
his working life. His wife Joyce was
not only his life partner but his rock.
Joyce was a very respected leader
of the Miners Women’s Auxiliary, the
backbone to many of the industrial
disputes the miners were involved in
and the great supporters of families
and communities who endured the
pain of lost ones in the mines. Long
after the headlines had faded and
public attention had moved on, women
like Joyce were there at the side of
those who needed a helping hand or
a kind word for as long as it took.
Digger and Joyce shared more

Digger Murphy pictured at last year’s Centenary of
our Union celebrations in Sydney.

than 70-years together as a married
couple. They lived their whole married
lives in Ipswich and brought up three
wonderful daughters in Judy, Cheryl
and Beth. Joyce passed away in March
2014 and although Digger remained
staunchly independent living in their
home until his passing, he missed
Joyce every day of his life.
Our Union today owes much to
Digger and his Comrades past and
present. To this writer and many others
he was also a kind and generous
mentor. We will all miss him but none
more so than his loving family, those
wonderful three daughters who have
inherited their parents passion for
justice and commitment to a Fair Go.
Also his four grandchildren and six
great grandchildren
Vale Digger Murphy, you have left a
great legacy and one that grandfather
Charles would be proud of.
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We have a
proud history
In 1941 the retirement outcomes of many were enhanced
by the establishment of a coal mining pension scheme.
We’re proud to be part of such an important legacy supporting
miners, their families and the wider communities through
delivery of exceptional products and services.
As we look to the next 75 years, we’re expanding our horizons
to provide retirement solutions for all Australians.
We look forward to a bright future, with you by our side.

Mine Wealth + Wellbeing | 13 MINE (13 64 63) | mine.com.au
AUSCOAL Superannuation Pty Ltd ABN 70 003 566 989 AFSL 246864
Trustee for the Mine Wealth and Wellbeing Superannuation Fund ABN 16 457 520 308.
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The legal experts

CFMEU
members can trust
Lawyers helping Mineworkers and their
families since 1893
Benefits for CFMEU Mining and Energy Members:
+ Initial obligation-free consultation with a lawyer
+ A Free Standard Will for member and their partner*
+ 10% off Family Law Fixed Fees*
+ All other services at a discounted rate

Our services include:
+ Fixed Fees for Family Law
+ Employment Claims
+ Insurance Claims
+ Compensation Claims
+ Criminal Law
+ Superannuation Claims
+ Medical Law
+ Wills and Estates
+ Commercial Litigation
*Conditions apply. Standard Wills may not be suitable for
all estate types. Fixed Fees excludes disbursements which
are charged at cost. See slatergordon.com.au for details.

GET IN TOUCH
For a referral to Slater and Gordon
please us on 1800 991 394
slatergordon.com.au
Slater and Gordon office locations:
Albury, Ashfield, Broken Hill, Campbelltown, Coffs Harbour, Dubbo, Gosford, Lismore,
Liverpool, Newcastle, Nowra, Parramatta, Sydney, Tamworth, Tweed Heads, Wagga Wagga,
Wollongong
Visiting Services to: Batemans Bay, Cessnock, Goulburn, Gunnedah, Lithgow, Merimbula,
Mudgee, Muswellbrook, Narrabri, Singleton, Ulladulla
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