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Industrial deafness is

Preventable
Noise-induced hearing loss
(industrial deafness) is permanent.
Be aware of
noise sources in
your workplace

Report damaged
equipment or
noise controls

Use correct
working
procedures to
reduce noise

Participate in
job rotation to
reduce exposure
Wear
appropriate
hearing PPE
correctly
Attend your
regular medical
assessments
for hearing
tests and
PPE fit testing

Download the Managing noise in the coal industry
to protect hearing booklet from our website.
Contact www.coalservices.com.au for more information.

General President Tony Maher Reports

Who’s best to deliver Australia
a Prosperous and Fair future?

W

hile the stakes for our
community are high in
every federal election,
there are few throughout Australia’s
history that will shape our future
as definitively as the 2016 Double
Dissolution ballot on 2 July.
At stake are the beating heart of
our economy and the character of
the nation we are deciding upon. The
choice between Liberal and Labor has
rarely been starker. Which party offers
the best options for our future?
For our Union, our vision is clear.
We want a prosperous future for all
Australians that is built on fairness. And
that is the measure by which we judge
our political options.
The Turnbull Government is staking
our future on a $50 Billion tax cut
to corporate Australia. They say that
massive tax cuts to business will lead
to a “jobs and growth” economy. This
is the classic “trickle down theory” that
has led to the impoverishment of the
middle class in the US and all the other
countries that have adopted it.
It is based on the ‘belief’’ that if we
pour more and more money into the
Top End of Town, it will trickle down to
the rest of the economy. The problem
is that this has never worked anywhere
in the world. The rich simply get richer
by pocketing the money and many of
them stash it away in tax havens at the
expense of local economies.
The “trickle down theory” has only
produced greater inequality wherever
it has been introduced. Yet, it is the
foundation on which the Turnbull
Government wants to build Australia’s
future.
In contrast, Labor rejects this path.
Its policies are designed to encourage
innovation and boost the disposable
incomes of workers and the less welloff so that their additional spending
does indeed create more “jobs and
growth” in the economy. This is not
rocket science. In fact it is how Labor
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led Australia, almost alone among other
nations of the world, to get through the
Global Financial Crisis.
We are urging our members to
carefully consider the record of the
Abbott-Turnbull governments over
the past three years. We have seen
shocking economic mismanagement
that has destroyed our car
manufacturing industry and damaged
many other local sectors.
They have presided over the lowest
wages growth in decades. On their
watch in the past few years, the rich
have never been richer. The exploitation
of vulnerable workers has never been
sharper and more widespread. Unions
protecting your rights at work have
been ruthlessly attacked while banks
and big business corruption has been
ignored. Funding for our schools and
hospitals has been slashed by tens of
billions. They have savagely cut funds
from the poor, the sick and pensioners.
The Turnbull Government is
committed to building on the Abbott
legacy. It will pursue the “trickle down”
economic policies that will only deliver
for the Big End of Town at our expense.
We ask our members to compare
the records and legacies of Labor and
the Liberals.
Labor is the party of Medicare,

our universal health system that for
years the Liberals were pledged to
abolish but settle instead for continually
undermining it.
Labor introduced Superannuation
for all workers. The Abbott-Turnbull
governments have frozen the modest
0.25% annual guaranteed rise on the
basic level, costing workers more than
$10 billion.
The Liberals gave us WorkChoices
and still have it in their bag of tricks.
Labor gave us the Fair Work Act.
Labor wants a fairer tax system
in which everyone who can afford to
contributes. The Liberals gave us the
GST and only recently Turnbull had
to postpone plans to increase it. In
addition, the Liberals want to continue
to give a free ride to the Big End of
Town at our expense and to send
billions more their way.
Labor is committed to the Gonski
education plan that will deliver massive
economic and social benefits through
greater opportunities for all Australians.
The Liberals are opposed to it.
So, at this election Australia will
decide on the future it wants and who
it trusts to lead us there. We are asking
our members to secure our future and
vote for a prosperous and fair Australia.
Put the Liberals last.
COMMON CAUSE
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General Secretary Andrew Vickers Reports

Senate Inquiry on Black Lung
backs our Union call for action

A

s the toll of Black Lung victims
in Queensland continues
to mount with two more
confirmed cases in recent weeks,
our Union has put the Queensland
Government on notice that the time
for talking is over and it needs to act
now to fix the problems plaguing
the industry.
The Queensland Government
and Minister Lynham have failed to
treat this crisis with the urgency it
requires. This led to a march by our
members on Parliament House where
we were magnificently supported
by construction workers to drive the
message home to all MPs that the
time to act is now.
While we welcomed the State
Government’s establishment of the
Sims Review into the processes that
failed mineworkers on Black Lung,
they have been too slow to act on
addressing the problems that have
been well identified.
Our Union pushed for the State
review and we were also successful in
initiating a Senate Inquiry that has been
much quicker and more forthright in its
recommendations (see pages 20-21).
Both the Senate Inquiry and the
Sims Review have provided dozens
of recommendations to government,
many of which can be acted on
right now to tackle Black Lung,
known formally as Coal Workers
Pneumoconiosis (CWP).
In particular, the Senate Inquiry
exposed the regulatory failure, the
indifference and incompetence
of the mining companies and
successive State governments and
the Departmental regulators that have
allowed poor coal dust control and
patchy monitoring of mineworkers
health. These are the main factors that
have resulted in the re-emergence of
Black Lung.
The Senate Committee in its report
said: “The sum of all these failing
parts has left Australian coal workers
vulnerable to CWP (Coal Workers’
Pneumoconiosis) and therefore
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vulnerable to early death”.
I want to commend the outstanding
leadership of our Queensland District
in exposing the Black Lung scandal led
by President Stephen Smyth with the
support of District Check Inspectors
Jason Hill and Stephen Woods. They
have been absolutely tireless in their
efforts to ensure that this disease
is finally eradicated from our coal
industry.
I would also like to join the Senate
Committee in commending Black Lung
victims Percy Verrall and Keith Stoddart
and their families for what the Senators
described as “their courage and
advocacy” and their “commitment to
telling their story and raising awareness
of these important issues, in order to
prevent others from becoming victims
of CWP”.

You can’t trust the Liberals
with your Super
The Liberal Government’s proposed
Superannuation changes are an
important issue at this federal election.
If Turnbull wins his Government will
push for changes and they will not be
to the benefit of our members and
other workers.
As a key senior Minister in Abbott’s
Cabinet, Turnbull has form in attacking
workers Super. He supported the
freeze on the Super Guaranteed Levy
(SGL) in 2014. Set at 9% for years,
the last Federal Labor Government
legislated an annual 0.25% increase
in the SGL until it reaches 12%. By
the time the Abbott and Turnbull took
to it two years ago, the SGL had risen
to 9.5%. With the support of the
discredited Palmer United Party, the
Liberal Government froze any further
Super increases. The then Treasurer
Hockey boasted it would ‘save’ the
Liberal Government $10 billion. That’s
billions of dollars that should have gone
to workers Super.
In addition, Turnbull wants to
deliver the most successful Super
Funds in Australia to his Big End of

Black Lung victim Keith Stoddart.

Town supporters in the banks and
financial institutions. The best funds are
industry funds and they have always
outperformed the banks and financial
retail Super funds by billions of dollars
each year. The banks see our industry
Super funds as a nest of golden eggs
that they want to get their greedy
hands on.
Make no mistake about it – the
Turnbull agenda on Super is all about
delivering for big business at our
expense. Don’t ever forget, it was a
Federal Labor Government with the
support of the Unions that delivered
Superannuation for all Australians. You
can’t trust the Liberals with your Super.
Common Cause is published by
Tony Maher for the Mining and
Energy Division of the Construction,
Forestry, Mining and Energy Union
(CFMEU). Our thanks to WA CFMEU
Construction for many of the photos
in this issue, including the cover.

Editor: Paddy Gorman
Phone: (02) 9267 1035
Web: www.cfmeu.com.au
Designed & Printed by Breakout
www.breakout.net.au
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Australian
mineworkers
deserve
Steady Jobs
Support candidates
who support you

T

he loss of tens of thousands
of coal mining jobs over
the past 4-years – coupled
with many more also gone in
industries that service mining –
has had a devastating effect on
workers, families and our mining
communities.
Steady Jobs that provide security
for families and our regions have
never been more important yet
mining companies are undermining
our communities by continuing to
replace permanent workers with
lower paid and insecure casual
workers.
Our Union believes that all our
workers – permanents and casuals –
and our communities, deserve better.
We believe that big powerful mining
companies have a moral and social
obligation to Put Something Back
into the workforces and the regions
from which they derive their massive
wealth and profits.
We believe in a Fair Go. And a Fair
Go means Steady Jobs.
In this federal election there are
numerous candidates in regional
electorates where many of our
members live looking for your
support. They want you to put them
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first. We say that to earn this support,
candidates must show that they are
committed to putting you first.
There is no more important issue
for our families and our regions than
a Steady Job to underpin our security
and prosperity.
That is why we are asking
members to challenge sitting Federal
MPs and their rival candidates in this
election to commit to action in the
next Parliament in support of Steady
Jobs for Australians. We need them
to reverse the damaging trend that is
increasingly casualizing our workforce,
hurting our families and undermining
our communities.
We need to put sitting and
aspiring MPs and Senators to the
new Parliament on notice that we
demand their commitment to support
amendments to the Fair Work Act
that will provide for Steady Jobs
recognising that:
s /UR COMMUNITIES NEED PERMANENT
jobs. Labour hire and contract
services should only be used
for legitimate temporary and
supplementary work.
s All contract and labour hire employees
should receive the same pay, conditions
and rights that apply to permanent
employees at their workplace. Labour
hire and contract providers should not
be allowed to drive down wages or
undermine conditions by exploiting
vulnerable workers.

s 4HERE IS NO SUCH THING AS A
permanent casual employee. A
worker is either permanent or casual
– employers cannot have it both
ways.
s 4HE USE OF LABOUR HIRE AND CONTRACT
labour should be limited to a fixed
period of service for which they are
employed as supplementary labour.
s !T THE CONCLUSION OF THEIR TEMPORARY
employment, contractors and labour
hire employees should be given a
fair go and have the right to transfer
to a permanent position when a
vacancy occurs in the workforce.
s ,ABOUR HIRE AND CONTRACT PROVIDERS
should be excluded from engaging
people on any form of temporary
work visas.
Although the heady days of the
mining boom are over, coal remains
an essential resource and a vital part
of our regional and indeed national
economy. The people and communities
that host mining operations in our
regions deserve no less than a Fair Go
and Steady Jobs.
Make your vote count in this
election for the future you deserve.
Support the candidates who
respect your right to a secure and fair
future and who will act to end the
uncertainty hanging over permanent
employees and the greedy exploitation
of vulnerable contract and labour hire
workers.
COMMON CAUSE
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Public supports
Unions call
to tackle
corporate tax
avoidance

O

ne of the most defining
differences between the
Shorten and Turnbull
platforms in this election is the
issue of urgent action to tackle
tax avoidance by big companies
and corruption in the banking and
finance sectors.
While Shorten’s Labor is committed
to act on tax avoidance and corporate
corruption, Turnbull’s LNP staunchly
defends its big business backers from
the Top End of Town, many of whom are
big donors to the Liberal Party.
Meanwhile the public is fed up
with carrying the can and have lost
confidence in the tax system. New
research released by the ACTU before
the election was called shows that only
9% of Australians feel the tax system is
working.
Most Australians were shocked to
learn that 36% of corporate entities
paid no tax in 2013/14 financial year.
That’s right, the data released by the
Australian Tax Office (ATO) showed that
of Australia’s 1,858 biggest companies a
whopping 676 paid no tax, even though
these companies combined earned
almost $423 billion in income!
Nine in ten Australians also polled
supported the establishment of a
national corruption watchdog – an
Independent Commission Against
Corruption – with the power to
investigate cases of corporate tax
avoidance.
The CFMEU believes that the
inequality and corruption in our current
system needs to be fixed. We need
a national corruption watchdog and a
Royal Commission into the banking and
finance sectors.
6
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We need to shine a light on the
huge number of big companies that are
exploiting loopholes in the tax system
and the very real effects it is having on
our under-funded health and education
systems. Every dollar corporates fail
to pay in tax is a dollar less for kids,
schools, hospitals and other vital
services and infrastructure that we
all need.
Frankly, we are sick of Australians

being told we must live within our
means and accept cuts to services
while our Government allows big
business to skirt their responsibilities.
Our Union is joining with others to
run an aggressive campaign to make
sure Australians realise the truth about
corporate tax because it’s robbing us all
blind and the Turnbull Government will
do nothing about it.

Turnbull Government ‘timid’
on corporate bribes

A

former NSW Supreme Court
Judge says Australia needs
tougher laws to fight whitecollar crime describing the present
overall legal framework as “timid”.
The world’s leading governance
advocate, Transparency International,
has called on the Turnbull Government
to tighten Australia’s anti-bribery
laws, arguing the Coalition’s planned
reforms are not bold enough.
Although a string of local
companies, including AWB, Thiess

and the Reserve Bank’s note printing
arm, have been caught trying to bribe
foreign governments in the past
decade, Australian law enforcement
agencies have not yet secured a single
conviction.
Former NSW Supreme Court
Judge Anthony Whealy, QC, wants the
Government to take a tougher stand
against bribery, insisting that current
laws are failing to deter companies
from dishing out payola to win foreign
contracts.
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Turnbull Govt’s
$48 billion tax
gift to corporate
Australia just
the beginning

J

ust after its Budget was
delivered in Parliament, PM
Turnbull and his Federal
Treasurer Morrison dodged putting
a figure on the cost of its incredible
tax hand-out to corporate Australia.
They had good reason to conceal
their generosity to their Big End of
Town mates for as long as they could.
When cat was out of the bag before
the week was out, it was finally
revealed by Treasury Secretary John
Fraser that the Turnbull Government’s
corporate tax handout will cost
Australian taxpayers at least $48.2
billion over 10 years.

But the Turnbull Government’s
hand out to their rich and powerful
supporters could be even more
generous.
The Treasury Secretary warned
a Senate Estimates hearing that
the $48.2 billion “have considerable
uncertainty attached to them.”
Labor Senate leader Penny Wong
said the Turnbull Government had
{finally been dragged kicking and
screaming to fess up”.
It also emerged that the $48.2
billion calculation does not include
the 10-year cost of lifting the upper
threshold of the 32.5% bracket to

$87,000 from $80,000. That was
estimated to cost $4 billion over the
four-year forward estimates.
Senator Wong said it was clear
the cost of the government’s entire
tax plan was “obviously going to be
significantly more than the $48.2
billion”.
In addition to this, The Australia
Institute reports that among the
biggest beneficiaries of Turnbull’s
tax cut are the banks who will reap
an estimated $7 billion in the space
of just three years. It pays to have
‘friends’ in high places.

Australian richest never richer while Turnbull
commits to delivering more to them

A

s the Turnbull Government
commits to delivering billions
more for their Top End of Town
corporate mates, there are more
billionaires in Australia than ever
before and their combined wealth
has soared to a new record level.
According to the latest Business
Review Weekly’s Annual Rich List,
there is a record 53 billionaires, 19 of
whom are new. Combined their wealth
has risen to a record $195.9 billion.
And, according to a global report by
the prestigious aid organisation Oxfam
International, published just before
the latest Rich List was released,
the yawning wealth inequality gap is
widening in Australia with the richest
VOL 82 NO.2 WINTER 2016

1% having as much as the poorest
60% of all Australians.
Australia’s growing economic
inequality is part of a disturbing global
trend with the gap between the rich
and the poor continuing to soar. Oxfam
reports that in the past year the richest
62 individuals in the world have the
same wealth as 3.6 billion people. As
recently as 2010, it was 388 individuals
with the same wealth as those 3.6
billion people who make up the poorer
half of humanity.
This concentration of wealth
and power in the hands of so few is
not only grossly unfair and obscene, it
robs millions of people of a fairer go and
indeed the poorest people are hardest

hit with little or no support to improve
their lives.
Oxfam points out that “growing
inequality is bad for us all. It
undermines economic growth and
leads to more social conflict”.
In addressing the shocking
inequality between the rich and poor,
Oxfam says: “It boils down to economic
policies and practices that favour those
who hold the wealth and help them to
hold and grow that wealth.
“These policies and practices
have often been driven by the very
multinational companies and mega rich
individuals who most benefit, due to
the influence their wealth and power
allows them to have over politics”.
COMMON CAUSE
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Mixed news as our coal industry grinds along
By Peter Colley, National Research Director

F

or those keen on good news
for the coal industry there is
always something to be found.
One could say that the recent falls
in the inflation rate to record lows
(just 1.3% per annum) is feeding into
lower interest rates and ultimately a
lower Australian dollar. This in turn
means more Australian dollars for
each tonne of coal that is normally
sold in US$. Alternatively – for the
large companies that report in
US$ like BHP Billiton, Rio Tinto and
Glencore – the fall in the A$ means
their Australian operating costs are
falling. Either way, it eases the pain
of continuing low US$ prices for
coal.
Exports to some south-east Asian
nations are increasing. Thailand and
Vietnam are increasing their imports of
Australian coal. But it is off a very small
base.
Some mines that were closed
are projected to re-open under new
owners who got the mines at a bargainbasement price. That means it is easier
for them to make a profit as they have
a lower asset base.
While Anglo American has put up
all its coal assets for sale, it is likely
that the new Grosvenor mine and
Moranbah North mine will be sold to
another major company for a billion
dollar price.

The spot price for thermal coal from
Newcastle port has edged up a couple
of dollars in recent weeks to around
US$52/tonne.
Glencore has just won a case
before the Australian Competition
Tribunal that will see the privatised port
of Newcastle have its fees regulated.
The new owners had steeply increased
user fees to the detriment of coal
exporters.
In casting about for good news one
could even say that the major costcutting by Australian and others coal
producers means a higher proportion
of business are either making a profit
or are at least cash-positive (cash
revenue covering cash operating costs)
at current prices. A lot of workers have
lost their jobs in the process, and more
have seen jobs shifting from permanent
employment to contractors and wage
cuts, again more for contractors.
The overall reality is much the
same as the last column I wrote for the
Autumn issue. The industry is grinding
along the bottom with low prices
and sluggish demand likely to persist
well into 2017 and 2018. Australian
exports are likely to grow, but only at
a quite slow rate. Elsewhere in the
world – Europe, the USA, China –
coal production is falling and jobs are
declining a lot.
It is unlikely we’ll seeing any major

new mines for some time. Existing
mines may be tweaked or redeveloped
to increase production and, as stated
above, some closed mines may be reopened under new operators.
The coal industry is coming to grips
with a new reality. Action on climate
change globally (ie beyond anything
happening within Australia) combined
with a substantial improvement in
the economics of renewable energy
and cheaper gas means that seeing
prospects for growth in thermal coal
for power generation is much more
difficult. Coal for steel-making (around
half of Australian production) will be
required for a very long time, but the
world steel market is flat as all the
major economies of the world struggle
with slow growth.
Australian coal, with its higher
energy content and low sulphur, and
produced under good environmental
management, will be around for a
long time. But under the dynamics of
capitalism, if you’re not growing you
are stagnating. We can take a look at
Australian manufacturing – while it has
been in overall decline for decades, it is
still a large industry (employing almost
900,000 people) and has some sectors
doing OK while others (like car-making)
are disappearing. But there are no
booms in prospect and every gain – in
investment and in jobs – is hard won.

Tahmoor closure a massive kick in the guts

G

lencore’s decision to close
the Tahmoor coal mine by
early 2019 will affect around
350 workers, their families and have
a devastating impact on the local
community and economy.
Our Union’s South Western District
Vice-President Bob Timbs said the
company now needed to work with
the Union and the Government on a
viable transition plan for those workers
affected.
“The company has an obligation
8
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to its workforce and we hope to
work with them on redeployment
opportunities elsewhere in the
company, as well as retraining and
other support.
“Clearly Glencore has made huge
profits from this coal mine and now
it is time to give back to the workers
who underpinned those profits. It is
disappointing the company could not
repay that loyalty by keeping the mine
going longer, but at the very least
there needs to be a comprehensive

plan for worker transition and we will
work with the company on what that
looks like.
“Given we are faced with forced
redundancies, we will ensure that all
entitlements owing are paid”.
Bob Timbs said the Union and
wider community would pull together
to support mineworkers affected by
the decision. “As always, the Union will
be there to support the hundreds of
miners and their families affected by
this disastrous decision”.
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Andrew Vickers

Tony Maher

Strong vote of confidence as national leaders
re-elected unopposed

I

n a strong endorsement of our
Union’s national leadership by the
rank and file, General President
Tony Maher and General Secretary
Andrew Vickers have been re-elected
unopposed for the next four years.
When nominations closed on 9 May,
National Returning Officer Greg Betts
declared General President Tony Maher
and General Secretary Andrew Vickers
re-elected unopposed.
Rank and file support for the Union’s
leadership in all Districts in which the
Union was responsible for conducting
the elections, was also strong with all
full-time officials in the NSW Northern
and South Western Districts as well as
Western Australia and Tasmania, reelected unopposed.
The Victorian Mining and Energy

District ballot was conducted by the
Australian Electoral Commission (AEC).
With outgoing District President Luke
Van Der Meulen retiring, Trevor Williams
won a contested ballot to succeed him.
Geoff Dyke was re-elected as District
Secretary unopposed while Peter
Waanders won the ballot for District
Vice-President.
The Queensland District elections
are also being run by the AEC as
Common Cause goes to press. The
results are to be declared on 28 June
and Common Cause will report the
outcome of the ballots in the next issue.
Tony Maher told Common Cause
that he was “proud and humbled” by
the rank and file’s support. “It is a great
honour and responsibility to serve our
Union as a full-time official. I’m proud

that the rank and file have expressed
such confidence in the national officials
who serve them.
“We will need all the unity and
support we can give each other in the
years ahead to build on the proud legacy
that previous generations have given us”,
he said.
General Secretary Andrew Vickers
also thanked the rank and file for their
support and confidence in the national
leadership.
“We need to continue to earn
that support. There is no room for
complacency in our Union. Each and
every full-time official owes it to the
rank and file to continue to deliver for
our members, our families and our
communities”, Andrew Vickers told
Common Cause.

Mine Workers Trust 2016 Scholarship winners

T

he Mineworkers Trust would like to
acknowledge and congratulate the
successful applicants of the most recent
Mineworkers Trust Scholarships.
The Trustees were impressed by the number of
applications received. The independent assessor,
Dr Greg Patmore from Sydney University, also
commented on the high quality of applications.
“The standard of applicants has always been high
and this year is no exception. I have no doubt that
the successful applicants all merit the support of
the Mineworkers Trust and will benefit greatly from
these scholarships”, he told Common Cause.
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The following 23 successful applicants each
receive $5,000 towards their tertiary education.
The Trustees wish them all well.

Erin Allport
NSW
Adam Beasley
VIC
Caitlyn Bernays
NSW
Riley Capra
QLD
Jaiden Michael Capra VIC
Brooke Eager
NSW
Jack Findlay
VIC
Anna Flint
QLD

Duane Gillespie
VIC
Elyse Gillespie
VIC
Brayden Haney
VIC
Georgia Hudson NSW
Scott King
NSW
Sean Lewis
NSW
Daniel MacDonald QLD
Jack MacDonald QLD

Aleisha Peles NSW
Taylor Robinson NSW
Max Skellern
QLD
Jayme-Lee Smith WA
Olivia Tate
WA
Hayden Thorpe WA
Jennifer Walton NSW

COMMON CAUSE

9

Protecting Top
End of Town
behind Turnbull
refusal to act
on national
corruption
watchdog
CFMEU National Secretary Michael O’Connor speaking at a rally in support of workers rights.

W

hy is the Turnbull
Government so stubbornly
refusing to establish a
national corruption watchdog
despite widespread public support
for it? Recent independent polling
shows 65% of voters support a
national corruption body.
So, what’s behind Turnbull’s
refusal?
In short, the answer is that the
Liberal’s don’t want to shine a light on
their own Big End of Town supporters.
They are running protection for them
even as big business corruption has
been exposed on a massive scale with
Australian links to global networks.
Indeed, an independent national
anti-corruption watchdog might want
to investigate the recent $4.4 million

political donations scandal involving the
Liberal Party in Turnbull’s home State
of NSW.
CFMEU National Secretary Michael
O’Connor has renewed calls for a
broad-ranging national corruption body
that looks into all industries, including
all areas of business and Government.
“While the Government has
been focused on chasing unions and
smashing workers rights we have seen
allegations arise in Australian business
and political circles that indicate very
clearly that dishonest behaviour occurs
in all industries”, he said.
“We have seen scandal after
scandal come out of the Liberal Party,
Australia’s big banks, the ASX, and
many other dodgy practices. Australian
companies that have been caught up in

Construction workers with
fewer rights than drug dealers

I

t is a sign of worrying times
in Australia when a Federal
Government with a comfortable
majority in Parliament calls a rare
Double Dissolution election because
it wants to more fiercely attack
workers rights in the construction
industry.
It is even more troubling when the
existing laws are so repressive that a

10
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construction worker has fewer rights
than a drug dealer. Still the Turnbull
Government wants to restore the
Australian Building and Construction
Commission (ABCC) with even greater
powers to attack workers.
Turnbull says that the ABCC is
necessary to improve the construction
industry. It’s a lie. The construction
industry is booming. Four of the top

corruption allegations include Leighton
Holdings, Australian Water Holdings,
the Australian Wheat Board, BHP
Billiton and Lend Lease. And yet the
Turnbull Government sits on its hands
to protect its big business mates.
“We have seen corrupt practices
where businesses exploit and underpay
their workers at 7-Eleven and in the
hospitality sector.
“But what does Malcolm Turnbull
do? Continues to hound unions and
Australian workers to distract the public
from what’s really going on.”
Michael O’Connor said it was
time the Government came clean
on corruption in its own backyard
rather than use unions as a scapegoat
and distraction for its own unethical
behaviour.

10 richest billionaires in Australia are
developers. The ABCC is simply about
taking away workers rights in order to
benefit the hip pocket of developers
and large multinational construction
companies.
Make no mistake about it. The
repressive ABCC is a ruthless force
that would not be confined to the
construction industry. It is a template for
repressing workers in other industries.
The Turnbull Government is using the
construction industry as a battleground
for an ideological war on workers rights.
If it’s building workers today, then who
tomorrow?
VOL 82 NO.2 WINTER 2016

Unions welcome Labor
pledge to establish
Banking Royal Commission

U

nions have welcomed
Labor’s pledge to establish a
Royal Commission into the
Australian banking and financial
services industry and called on the
Prime Minister to restore faith in
this critically important sector.
“The Australian banking and
financial sector has lurched from
scandal to scandal, eroding public
confidence in what should be the
foundation of all economic activity in
this country”, said ACTU Secretary Dave
Oliver.
“There is mounting evidence of
systemic corruption, poor governance
and a lack of accountability in the
banking and financial services industry
and a Royal Commission would get to
the bottom of those issues and renew
trust in this vital sector”.
He said that the banking sector
touches the lives of all Australians, and
should be above reproach. “Recently
it has failed to live up to this standard
and the Federal Government must
step in to restore trust and end the
misconduct.
“Prime Minster Turnbull should
establish this Royal Commission to
demonstrate that he understands

the needs of ordinary
Australians and is not
beholden to the banking
sector”, he said.
Our Union’s General
President Tony Maher
said that “every Australian
should be able to rely
on financial institutions whether they are trusting
banks with their personal
savings or dealing with
them as a small business,
trust in this sector is critical
across the economy.
“We should remember
that the banks were
supported by taxpayers
through the Global
Financial Crisis and it
is reasonable for the
Australian public to not be
subject to rip offs, scandals
and left with a deficit of
trust.
“While we would
welcome the Turnbull Government
committing to a Banking Royal
Commission, we can’t see it
happening. The PM is a very wealthy
former banker who has shown no

appetite for anything other than
delivering for wealthy backers in the
banking and financial industry. That’s
why our Union is urging members and
their families to put the Liberals last in
this election”, said Tony Maher.

Wage growth hits a record low

A

ustralian workers wages
continue to be hit hard in
the Turnbull/Abbott era with
a particularly rough start to 2016
recording the slowest rate of wage
growth in at least two decades.
Wages for January to March grew
by a mere 0.4%, the Australian Bureau
of Statistics (ABS) reported – the
slowest rate of growth since the index
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was introduced in 1997. So much for the
Liberals claim that they are the better
economic managers.
“The new record low wages growth
comes on the back of a litany of failures,
such as record falls in living standards
and record underemployment”, says
Shadow Treasurer Chris Bowen.
“Whichever way you cut it, this is
a Government that has no plan for

Australia and has simply failed on the
economy”.
Private sector workers are suffering
most. Wages grew just 1.9% between
March 2015 and March 2016 (or 0.4%
since last quarter). Government
employees fared only slightly better.
Public sector wages grew 2.5% over
the year to date, and by 0.5% when
compared to October-December 2015.
COMMON CAUSE
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Some of those on the march in Moranbah’s May Day parade.

Queensland celebrates return of May Day
as public holiday

O

ne of the first spiteful moves
by the thoroughly discredited
anti-union NLP Newman
Government when it came to office
in Queensland, was to abolish May
Day as a traditional long weekend
public holiday to celebrate workers
solidarity.
With the Newman Government
confined to the dustbin of history in
the biggest ever election defeat in
Australia. May Day returned as strong
as ever in Queensland and particularly
in our mining community.
This year’s march In Moranbah was
followed by a series of social events
that brought the community together.
While our Union was the mainstay of
the workers contingent in the march
and parade, there was a great turnout
by members of other Unions proudly
displaying their colours and banners.
The festivities included all sorts of
games, competitions and novelty rides
to keep everyone entertained.
Our Queensland District President
Stephen Smyth was among the
prominent leaders who took part.
He told Common Cause that the
impressive turnout of workers, families
and the community proved the
correctness of the Palaszczuk Labor
Government’s decision to return May
Day to the people.
12
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“There was a great spirit as the
entire community joined in celebrating
this traditional day of international
working class solidarity. People took
to the streets in support of a Fair Go
for all and demonstrated the power of
unity. It was also a fitting festival

of celebration”, Steve told Common
Cause.Indeed, May Day was marked
throughout Australia with the biggest
turnout in a decade as workers rallied
in support of rights in the face of
the attacks by big business and their
conservative political sycophants.

John O’LearyAllen with his
daughters Isabella
and Matilda in a
pram talking with
his stepson Cody
Nielsen.
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Libs Big End of Town mates push return to
Work Choices-style contracts

O

ne of the Liberal Party’s
most influential backers,
the Australian Chamber of
Commerce and Industry (ACCI),
has released its business plan
for the 2016 election, outlining
its commitment to bringing back
WorkChoices-style individual
contracts that would explicitly
exclude unions negotiating and
bargaining for better wages.
The self-serving business plan
also attacked penalty rates and gave a
disturbing economic blueprint for the
Turnbull Government that drastically
shifts the balance in employers favour

over working Australians.
Speaking in support of workers
rights at work ACTU President Ged
Kearney said: “The idea of bringing
back individual work contracts and
stripping workers of their right to Union
protection is an abomination.
“The Fair Work Act currently
allows employers to offer their
employees pay and conditions above
the Award minimum, so ACCI’s call
for a form of individual contracts is
just a re-run of WorkChoices, that
imposed 70% reduced pay and
conditions for workers.
“ACCI’s agenda is to cut Unions out

of the bargaining process so workers
can be paid less for the benefit of
business. ACCI has also used its plan
to call for the end of penalty rates,
stating that the Government needs to
“minimise inflexible requirements”
for business and remove weekend
penalties. There is no way to spin this
argument. Penalty rates are an integral
right for workers doing weekend and
unsociable hours work”, said the ACTU
President.
Prime Minister Malcolm Turnbull
failed to respond to Unions call to
publically reject the ACCI plan to return
WorkChoices-syle individual contracts.

Boss cops paltry fine for death of a worker
while CFMEU punished for defending rights

I

t says much of the state of
industrial laws in Australia today
that a major employer found to
have been negligent in the death of a
construction worker is fined a paltry
$170,000 while a few weeks later
our CFMEU construction members
in WA were fined over $20,000 for
taking action to recover hundreds of
thousands of dollars in unpaid wages
to workers robbed of them.
CFMEU National Construction
Secretary Dave Noonan labelled the
recent fine imposed on John Holland
by the Federal Court in Brisbane over
the death of Samuel Beveridge at the
Airport Link Tunnel site as “obscene
and tokenistic”.
“Is the community supposed to
accept that a life is worth $170,000?
We have a situation where John
Holland admitted to failing in their
legal obligations to provide a safe
system of work and a finding by the
Federal Court that they breached
Commonwealth health and safety
laws.
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“Despite the finding and an
admission of guilt, they did a backroom
deal with the regulator Comcare,
resulting in a paltry fine – not an
effective deterrent for their negligent
practices which cost a worker’s life”,
said Dave Noonan.
Meanwhile in WA, the CFMEU
copped fines against them totalling
$21,225 in the Federal Court for taking
action over hundreds of thousands of
dollars in unpaid wages.
WA CFMEU Construction
Secretary Mick Buchan said this action
was a “disgrace” that characterises
the absolute bias of the Fair Work
Building Commission (FWBC). “They
came after our Union for helping
workers get the wages that were
owed to them for work they had done.
We are being punished for doing our
job”, he said.
This was despite the fact that in
handing down his decision Justice
Siopis implied that the Union had just
cause. And so they did.
“At least 40 workers had gone

weeks, some months without pay.
Relationships had broken down at
home, cars were being repossessed
and we were hearing stories of
workers contemplating suicide”, said
Mick Buchan.
Over $380,000 in unpaid wages
and entitlements were found to
be owed. Workers were having
no superannuation payments paid
into their account, even though the
employer was taking out the money.
Mick Buchan lashed out at the
FWBC for doing nothing to address the
non-payment of wages, while focusing
their energies on punishing the
union. “This is what happens under
the draconian laws of the Federal
Liberal Government. Unscrupulous
employers and their schemes to avoid
paying decent hardworking workers
are placed ahead of working people
receiving any fair representation or
justice, and it will get worse under
stronger laws being proposed with
reintroduction of the ABCC by the
Turnbull government”, said Mick
Buchan.
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7-Eleven wage rip-off scandal – what happens
when you don’t have a Union

W

hen the widespread
exploitation of workers at
7-Eleven stores broke late
last year the public were horrified to
discover that some staff were paid
as little as 47 cents an hour.
The 7-Eleven chain is non-Union with
a reputation for employing vulnerable
workers on temporary work visas.
Unions say there’s evidence up to
20,000 workers were underpaid over
the past decade with some back-pay
claims of up to $400,000.
In a move to quell growing public
anger and protect the company
from a backlash against its stores,
7-Eleven established a panel headed
by Professor Allan Fels, the former
Australian Competition and Consumer
Commission chairman (ABCC) and
economist Professor David Cousins.
It was agreed that the panel
14
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would be autonomous and 7-Eleven
management would not interfere with
its assessments.
The appointment of the eminent
independent panel shifted the public
gaze away from 7-Eleven. It was
reported that hundreds of employees
have been reimbursed about $12 million.
All seemed to be going smoothly
as Professor Fels and his panel set
about processing at least a further
2,000. Then suddenly, in mid-May,
7-Eleven axed the independent
compensation panel. The company
announced it was moving its review
in-house. Talk about putting Dracula in
charge of the Blood Bank!
7-Eleven issued a statement
saying it had decided “to transition
the claims process for past underpayment of wages by franchisees to an
independent unit within 7-Eleven”.

But Professor Fels is a distinguished
and experienced public figure with a
strong reputation for fair play. He wasn’t
going silently into the night. He denied
7-Eleven’s public statement that the
axing of the independent panel was an
amicable agreement to allow matters to
be handled in-house.
He launched an unusual scathing
public attack accusing the company of
inflicting retaliation, intimidation and
threats against underpaid workers.
“We have heard from employees
that franchisees have conducted a
campaign to frighten employees from
making claims including, in some cases,
with threats of physical intimidation
but more often with dire threats of
retaliation against them and their
families of numerous kinds”, he said.
Professor Fels revealed that
7-Eleven had “applied great pressure”
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to the panel to keep the extent of the
claims secret. He said removing the
panel was “very bad news” for the
compensation process.
“Everything I heard from 7-Eleven
for months was aimed at cutting the
cost to them of the process, by setting
really high standards and making it
difficult to get claims through. I’ve no
reason to believe they have departed
from that”.
Labor Senator Sue Lines was the
head of an Inquiry into the exploitation
of temporary work visa holders. That
Inquiry report, released earlier this
year, found the amount of money
owed to 7-Eleven staff exceeded initial
expectations.
“It is disgraceful that 7-Eleven got
away with underpaying workers for
such a long time. And justice needs to
be done. I don’t have any confidence
in this process because, obviously,
7-Eleven have got a very strong
interest to try and reduce payouts.
There’s been very, very, very significant

underpayments at 7-Eleven. People
need to be paid”.
Labor also wants to increase fines
against companies that exploit workers
and boost the Fair Work Ombudsman’s
powers.
ACTU Secretary Dave Oliver warns
7-Eleven is not alone. Exploitation
within other high profile companies
including Myer and Pizza Hut highlight
the systemic underpayment of staff
and exploitation of workers.
“The high profile cases we have
seen in recent months are only the tip
of the iceberg. At any point in time,
Unions are engaged in dozens of legal
fights with unscrupulous employers
who have underpaid staff or tried to
avoid honouring workers entitlements.
“We welcome Labor’s plan to
increase penalties for employers, ramp
up worker protections from sham
contracting, increasing the powers
the of the Fair Work Ombudsman and
better protect vulnerable overseas
workers”, he said.

7-Eleven owner
doubles fortune
to become a
new Billionaire

T

he owner of the 7-Eleven chain
of convenience stores, Russell
Withers, is one of the new 19
Billionaires in Australia in the past
year, according to the Business Review
Weekly’s (BRW) Annual Rich List.
His fortune has doubled in the
past year to $1.34 billion, up from
$747 million last year.
No doubt this is a source of great
comfort to the thousands of 7-Eleven
employees identified as ripped-off,
bullied and intimidated!

$4-an-hour short term internship Turnbull’s
‘solution’ to young unemployment

T

he Turnbull Government’s $4-anhour-internship plan’ for the
young unemployed outlined in
the recent federal Budget not only
poses a serious risk for young people
and inexperienced workers, but could
also undermine Australia’s entire
wage system.
Instead of employing a worker on
the minimum wage, businesses would
be able to access a pool of free labour
as part of a taxpayer-funded young
worker exploitation scheme.
Given the recent history of massive
exploitation of young vulnerable workers,
the Turnbull PaTH internship program
is ripe for abuse, creating a perverse
incentive for business opportunists to
churn through disadvantaged young job
seekers every 12-weeks.
After two years of cuts totaling
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$2.5 billion, including a $1 billion cut to
apprentices and apprenticeship support,
the Liberals have axed another $247
million from skills and training and failed
to introduce any new initiatives to help
people access quality jobs and longterm careers.
Instead, the Turnbull Government’s
PaTH scheme gives employers a handout
to take young unemployed people on for
12-weeks and effectively pay them $4-anhour for 25-hours a week.
Indeed, PaTH participants
would receive $68.45 per week
below the existing minimum wage
as well as missing out on other
important conditions like sick leave,
superannuation and penalty rates.
On behalf of unions throughout
Australia, the ACTU has pointed out:
“This internship program is a path

to nowhere – it’s replacing existing
entry-level jobs with a churn and burn
scheme that gives business access to
free, exploitable workers”, says ACTU
Secretary Dave Oliver.
“Why would a business employ a
minimum wage or lower paid worker
when the Government is ready to
supply them with free labour and a
$1,000 handout?”
Instead, the ACTU says, any
Government needs a proper plan to
create, real lasting jobs. “They should
be investing in TAFE, higher education
and apprenticeships - but these have
all been cut. Instead they’re giving us
a US-style internship program which
amounts to a taxpayer funded youth
exploitation scheme that will undermine
the wages and conditions of workers in
existing jobs”, warns the ACTU.
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Delegates at the recent IndustriALL Rio Tinto Global Union Network meeting in Brisbane.

Unions challenge Rio Tinto to deliver on
secure jobs

T

he Rio Tinto Global Union
Network met in Brisbane in
May, bringing together nearly
50 Union leaders and Delegates
from the multinational’s operations
in 11 countries to discuss recent
developments and update the
Network’s program of action.
Unions from all countries reported
an excessive use of contract and casual
labour at Rio Tinto worksites. Defending
the company’s position outgoing CEO
Sam Walsh said: “Contractors have a
legitimate role to play in our business,
not only peaks and troughs but they
also assist with maintenance and
provide specialist skills, but the core
work is done by our people – we retain
the core skills in our business”.
However, while welcoming Rio’s
recent change of attitude to start
re-engaging with Unions, IndustriALL
Assistant General Secretary Kemal
Özkan told the AGM of growing
concern about the continued use of
contract and casual employees at the
expense of permanent workers.
Addressing the AGM on behalf
of 50 million members throughout
the world, he said that the Unions
recognise there is a place for the
16
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legitimate use of contractors in Rio’s
global workforce but “in our view
this is being abused by the company.
Every Union from every country
cite examples of a ratio of 60:40
direct employees to contract/labour
hire workers, up to a report from
Madagascar of 600 direct employees
to 1,200 contractors”, Kemal Özkan
pointed out.
The IndustriALL Assistant General
Secretary’s statement was reinforced
by a number of our Union’s Delegates
from Rio’s operations throughout
Australia who told the AGM of the
damaging impact Rio’s employment
practices were inflicting on workers,
their families and regional Australian
mining communities.
“Australian Delegates hammered
home to the Board of Directors and
shareholders the reality that insecure
employment is not fair to contract and
casual employees who are paid far

less than permanent employees and
with fewer benefits and protections.
These employees are not only being
cynically exploited but are also used to
undermine the permanent workforce
and far too often used to replace them”,
our Union’s General Secretary Andrew
Vickers told Common Cause.
Andrew, who is also Chairman of
the Rio Tinto Global Unions Network,
said that these practices are causing
massive insecurity in families and in
communities that deserve better for
their hard work and commitment in
delivering for mining companies like
Rio Tinto.
“We are all stakeholders in the
mining industry. When times are tough
we pull our weight and share the pain
but the companies need to respect
that and work with Unions to ensure
that we all get a Fair Go, the workers
and their families as well as the mining
companies. And we will continue to
VOL 82 NO.2 WINTER 2016

Defiant MUA members on the CSL Melbourne.

fight for that”, Andrew Vickers told
Common Cause.
But it is not only in mining
operations that Rio’s employment
practices were challenged. A
delegation of MUA members led by
Assistant National Secretary Warren
Smith also confronted the Rio AGM
to reverse its decision to replace
Australian seafarers with exploited
foreign workers earning as little as
$2-an-hour.
This is what Warren Smith had to
say: “Rio Tinto has a Memorandum
of Understanding (MOU) with the
Maritime Union of Australia regarding
Australian content in its Queensland
intra-State shipping task servicing the
Gladstone-Weipa run. It stipulates
Australian content should sit around
70-80% of Rio Tinto’s coastal shipping
task. Currently, and for many years,
the percentage of Australian content is
40%. The MUA is happy to implement
productivity measures and remain
productive and efficient in performing
our jobs. Why does Rio Tinto not
honour this document when it is
clearly possible to implement?”.
Warren Smith also challenged
Rio on its recent restructuring of its
Newcastle-Gladstone Alumina run
“to exclude Australian seafarers who
were replaced by highly exploited
international crews with workers being
paid as little as $2-per-hour. Australian
crews were removed by armed police
and the Australian crewed vessel CSL
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Pictured outside Federal Parliament in Solidarity with the MUA fighting for Australian jobs are our
Union’s South Western District Secretary Lee Webb (4th from left) and District Vice-President Bob
Timbs (8th from left).

Melbourne was removed from the
coast.
“The shipping task has not reduced
with around one million tonnes of
alumina still coming into Newcastle.
Why is Rio Tinto replacing Australian
seafarers with highly exploited foreign
labour to the complete disregard of
local jobs?”, said Warren Smith.
However, the MUA challenge
was dismissed by Rio who accused
the Union of not “delivering on cost
savings”, begging the question of how
any Australian worker could compete
with such low level wages paid to
foreign crews.
There were many other issues

raised at the Rio AGM that show the
company still has a long way to go
in living up to its feel good corporate
values charter.
However, the fact that it finally
re-engaged with Union representatives
at this year’s AGM is a start that
Rio workers and their families hope
will see the company on a journey
to reverse its hostile and damaging
practices globally.
But at best it will be a marathon
rather than a sprint and as IndustriALL
and its affiliates in the Global Network
have pointed out – the Unions are not
going away and are as determined as
ever to fight for a Fair Go.
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ABC Fact Check
shows Aussie
coal is the
cleanest in
the world

W

hile anti-coal activists
continue to target the
existence of our coal mines
and the expansion of the industry,
Australian coal has been confirmed
as being the cleanest coal in the
world, according to an independent
fact check by ABC Television.
The ABC Fact Check refutes
continued claims from anti-coal
activists that Australian coal should
remain in the ground and no new
Australian mines developed.
Much of the anti-coal hysteria
generated by the Greens Party and
its associated supporters is based
on simple denial of the realities. The
leave-it-in-the-ground rationale ignores
the fact that replacing Australian coal
with lower quality volumes from other
countries, would actually increase CO2
emissions rather than lessen them.

Higher quality Australian coal helps
reduce emissions from coal-fired
power stations because less of it is
required to generate the same unit of
energy compared to other countries. In
India, for example, 1.5-tonnes of local
coal is needed to generate the energy
of 1-tonne of Australian coal.
The leave-coal-in-the-ground
supporters also ignore the enormous
cost this would inflict on our entire
nation. Coal is Australia’s second

largest export earner, valued at $40
billion and employs over 40,000 people
directly and a total of 150,000 related
jobs. Destroying this industry would be
devastating to Australia and be of no
benefit to the world.
Much as the anti-coal brigade will
hate it, the ABC Fact Check has it right.
Australian coal is a superior product to
that produced in other countries and
that is better for all of us.

Coal vital to NSW economy

A

n Economic Impact Assessment report by the
University of Wollongong underlines the
continuing importance of the coal industry to
the economy of NSW.
Commissioned by the NSW Minerals Council, the report
was based on the involvement of 23 mining companies in the
State. These companies directly injected $11.3 billion into the
NSW economy in 2014/15, including $2.7 billion on wages
and salaries to 21,265 full-time employees, and $7.3 billion
on purchases of goods and services with 7,694 local NSW
businesses.
The Hunter remains the mainstay of the State’s mining
sector, accounting for $4.8 billion, or 42% of this direct
expenditure by mining in NSW.
Interestingly, the report’s research found that the total
direct mining spend in the broader Sydney region was $2.8
billion in 2015 financial year, accounting for 25% of the State’s
total mining spend.
This, according to the Minerals Council, “shows that 6%
of jobs in the Sydney Local Government Area are supported in
some way by mining activity in other parts of NSW.”
18
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Moranbah’s John
Allen Golf Day
raises $30,000
for community

T

his year’s John Allen
Memorial Golf Day was
another outstanding
success raising more than
$30,000, which is to be donated
to the local ambulance service.

Our Union’s Moranbah
office manager Anne O’Leary
told Common Cause that since
organisation of the event was
taken on by the local Moranbah
Community Workers Club, “it has
raised more than $100,000 for vital
services in the local community,
thanks to the great support of our
CFMEU Lodges” .
Held on a 40-degree Summer
day in Central Queensland (20
February), it featured lots of novelty
events with those involving water
the most popular and welcome.
The Memorial Day is named in
honour of the late John Allen, one
of our Union’s most respected and
popular rank and file leaders and
great community activist.
Queensland Central Councillor

VOL 82 NO.2 WINTER 2016

Volunteers Anne O’Leary and Bronwyn Schubert brave the heat to support the
John Allen Golf Day.

Frank Baker knew John Allen
well, having gone through the
bitter 21-month Gordonstone
dispute with him when John was
the Lodge President. “It is fitting
that the event honouring John’s

memory contributes so much
to our local community because
that’s what he was all about – his
workmates, his family and our
community”, Frank told Common
Cause.
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Recommendations of the
Senate Inquiry into Black Lung
National Coal Dust
Monitoring Group
Recommendation 1
4.12 The committee recommends
that the Commonwealth
Government establish a
National Coal Dust Monitoring
Group comprised of
representatives from mining
companies, state governments,
technical experts and industry
stakeholders such as mining
unions, and that it urgently
undertake an analysis as
to the cause of the serious
and widespread breaches of
dust mitigation measures in
the industry. Following the
analysis, the National Coal
Dust Monitoring Group should
develop and implement a work
program for effective coal dust
mitigation measures aimed
at the immediate reduction of
coal mine workers’ exposure
to harmful levels of coal dust.
4.13 The committee recommends
that Safe Work Australia
reviews current coal dust
exposure levels and the
current Australian and
international academic and
industry literature on the
safest possible workable
threshold for exposure to
coal dust, with a view to
developing a best practice
national maximum exposure
level. Safe Work Australia
should report its findings
to the National Coal Dust
Monitoring Group, including
whether the exposure level
should be measured as a dust
load of milligrams per tonne
of coal cut, as distinct from
time weighted averages for
exposure.
4.14 The committee recommends
that all Australian States
and Territories adopt the
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national standard for coal
dust exposure. The standard
would then be subject to
regular review by the National
Coal Dust Monitoring Group,
with the review being based
on dust reading and disease
data provided by the mine
regulators in Australian
jurisdictions.
4.15 The committee also
recommends that in the shortterm, coal mining companies
adopt the lowest Australian
level (2.5 mg/m3) for coal
dust exposure until a national
standard has been agreed
upon and implemented with
a more rigorous, independent
testing regime instigated
as soon as practical in
Queensland.
4.16 The committee recommends
that until the national standard
has been developed and
adopted, state governments
advise mining companies
that coal workers should
be withdrawn from areas
subject to unsafe dust levels
without penalty. In addition,
the Queensland government
and the Department of Natural
Resources and Mines should
instigate a process of formal
warnings followed by naming
in a public register for noncompliant companies, along
with additional sanctions for
non-compliance.
4.17 The committee recommends
that mining companies
operating in Queensland,
in consultation with the
Queensland Government,
technical experts and industry
stakeholders, urgently
employ more effective coal
dust mitigation measures to
immediately reduce coal mine
workers’ current exposure to
coal dust.

Coal dust monitoring in
Queensland
Recommendation 2
4.31 In light of emerging problems
identified in the mining
industry the committee
is concerned that safety
standards in all jurisdictions
may not be providing a safe
working environment for
mine workers. The committee
therefore recommends that
the state governments identify
best practice dust monitoring
devices or similar best practice
technology to be used in all
Australian coal mines. The
Queensland government
should review the protections
provided under the Coal
Services New South Wales
model and identify which
aspects should be applied to
any new legislative regime in
Queensland.
4.32 The committee also
recommends that the state
governments require that dust
monitoring be undertaken in
a consistent and methodical
way, which monitors dust
levels in all relevant parts
of the mine during both
maintenance and production
times.
4.33 The committee also
recommends that state
governments increase
public transparency and
accountability around dust
monitoring. Dust monitoring
data should be made publically
available as a means of
increasing accountability and
restoring coal mine workers’
confidence in the regulatory
system.
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Database of coal dust
suppression techniques
Recommendation 3
4.34 The committee recommends
that the proposed National
Coal Dust Monitoring Group
in consultation with mining
companies, state governments,
technical experts and industry
stakeholders, and with
the support of Safe Work
Australia, create and manage
a database of best practice
dust suppression techniques
and management of dust
sampling data. This would
enable coal mining companies
to continuously improve
their safe work practices and
provide increased protection
for coal miners.
4.35 The committee recommends
that the establishment of the
database, and its day to day
running costs, be funded by
the state government and the
coal mining industry.
4.36 The committee recommends
legislation requiring mining
companies’ input on, and
compliance with the database
must be instigated at both
federal and state government
levels.
4.37 The committee recommends
that the National Coal Dust
Monitoring Group, and state
based bodies, also facilitate
cross-jurisdiction information
sharing about coal dust
mitigation measures.

Best practice dust control
forum
Recommendation 4
4.40 The committee recommends
that, in addition to the National
Coal Dust Monitoring Group,
the Queensland Government,
in consultation with mining
companies, technical
experts, unions, and industry
stakeholders, form a standing
dust committee or similar
forum, in the near to medium
term, to achieve best practice
dust control in Queensland
coal mines and to address
the concerns raised about
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the current mitigation and
monitoring issues.

Fund for former coal mine
workers
Recommendation 5
4.54 The committee recommends
that the mining industry,
through its representative
bodies, must create an
industry-wide fund to provide
compensation for coal mine
workers who contract CWP.
The fund’s aims should
include identification of,
and communications with
former mine workers who
may require CWP screening
and compensation for travel,
medical, and other costs
associated with undergoing
CWP screening and
diagnosis. Workers’ access to
compensation from this fund
should not be time-limited in
any way.
4.55 The committee also
recommends that state
governments provide a
means for former and current
miners to seek assistance
which is independent of their
employers and Nominated
Medical Advisors such as a
hotline or helpdesk, to be
funded by the industry and
independently administered
by an organisation such as the
Lung Foundation Australia.

Queensland Government’s
review of regulations
Recommendation 6
4.68 The committee recommends
that the Queensland
Government gives the
highest priority to its review
of coal dust regulations as
part of its five point action
plan. To achieve this the
committee recommends that
the Queensland Government
take note of the concerns

expressed by the committee in
relation to the mine Directives,
particularly the enforcement
of these Directives and the
need for the information
contained within the Directives
and rates of compliance to
be able to be audited and
reported on. Directives
issued by government
departments should use
standardised language and
have a rigorous process for
auditing, compliance, and data
collection.

Regulatory capture
Recommendation 7
4.72 The committee recommends
that the Queensland
Government direct relevant
officials to undertake
independent, high level,
training on avoiding regulatory
capture.
4.73 The committee recommends
that in developing this training
the Queensland Government
have regard to the Better
Practice Guides developed by
the Australian National Audit
Office in relation to regulatory
capture.

Nominated Medical Advisors
Recommendation 8
4.78 The committee recommends
that in the short term the
Queensland Government
mitigate the risk of regulatory
capture of the Nominated
Medical Advisors by making
the role an independent
statutory position, selected
through a rigorous process
conducted by Queensland
Health in consultation with
the Department of Natural
Resources and Mines and
specialists groups such as the
Thoracic Society and the Lung
Foundation.
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We’re there when
you need us

Supporting miners and the wider
community is at the core of what we
do. We’re proud of our long history
of helping members with their super
for the best retirement outcomes.
Our doors are always open, and we
can help you grow through life.
Give us a call to have a chat about
super, book an appointment with
Mine Wealth + Wellbeing Financial
Advice or ask us about the other ways
we can help like lending or insurance.
13 MINE (13 64 63) | mine.com.au

Mine Wealth + Wellbeing | 13 MINE (13 64 63) | mine.com.au
AUSCOAL Superannuation Pty Ltd ABN 70 003 566 989 AFSL 246864 Trustee for the Mine Wealth and Wellbeing
Superannuation Fund ABN 16 457 520 308. Advice is provided by Mine Wealth and Wellbeing Services Pty Ltd
ABN 49 051 315 014 a Corporate Authorised Representative of Adviser Network Pty Ltd ABN 25 056 310 699 AFSL 232729.

South African miners given go-ahead to sue mining
companies for millions over deadly diseases

T

housands of South African
miners and their families
can pursue a multi-milliondollar class action against mining
companies over fatal respiratory
diseases contracted at work, a High
Court Judge has ruled.
The decision opens the way for
the current and former gold miners
to sue about 30 companies for
damages, after suffering silicosis
and tuberculosis from dangerous
underground working conditions
dating back decades.
Many miners caught silicosis,
which has no known cure, from
inhaling silica dust while drilling rock.
The dust lodges in the lungs and
causes permanent scars. Symptoms
include persistent coughing and

shortness of breath, and the disease
often leads to tuberculosis and death.
“We hold the view that in the
context of this case, class action
is the only realistic option”, Judge
Phineas Mojapelo told the High Court
in Johannesburg. He said workers
who had died of the diseases could
be included in the suits, with any
damages paid to family members, and
that each mining company should be
held liable separately for any damages
In their heyday in the 1980s, South
Africa’s gold mines employed 500,000
men, and some medical research
suggests as many as one in two
former gold miners has silicosis.
Analysts have said the suits could
cost the gold industry hundreds of
millions of dollars.

Colouring-in Winners
Congratulations to the following winners of the Autumn 2016
colouring-in competition who each receive a special prize:

Seth Tregea

7

Queensland

Bryce Bolton

9

Queensland

Tori Stocks

11

Queensland

Riley Walker

7

Victoria

Katie Briggs

10

New South Wales

Miley Smith

7

New South Wales

Brodie Wind

9

New South Wales

Lily Booth

11

New South Wales

Gabrielle Eveleigh

7

New South Wales

Samantha Rachubinski

10

New South Wales
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Seth Tregea

Tori Stocks

Bryce Bolton
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100 yea s
of the mine s
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• Premium quality pewter
• Australian designed
& manufactured

Mark this moment in Aussie mining history…
Order your unique collector’s buckle TODAY
1-5

6 - 50

51 - 100

100+

500+

1,000+

$25.00

$22.50

$21.50

$17.50

$15.50

$14.50

+ GST and freight

to o de ple se cont ct
sales@pacificmerchandising.com.au or call
Level 1/ 117 Capel St, North Melbourne. VIC 3051
sales@pacificmerchandising.com.au

Get covered and save!

J1510

The Medicare Levy Surcharge means you could
pay an extra 1% to 1.5% in tax if you don’t have
appropriate hospital cover.

Ask us about our most
popular cover, Gold
Protected Industrial Action Benefit^
allows you to keep your health cover but
don’t have to worry about paying premiums
if you are on strike, for up to 6 months once
you qualify.
Forced Retrenchment Benefit†
means if you’re made redundant, we’ll
waive your health cover premiums for
up to 6 months.
One Month Free* receive great value
health cover when you join.

Westfund Health Insurance has been helping
Australian miners since 1881. We began as a
co-operative, taking contributions to pay for
doctors and ambulance officers at mining sites.
We’re still a not-for-profit fund that supports
regional communities across Australia.
†^ Protected Industrial Action Benefit and Forced Retrenchment Benefit are available after 3 years
continuous membership with Westfund Health Insurance and excludes Westfund’s Ambulance
covers and Overseas covers. For further Terms and Conditions of these benefits please refer to
the product policy summary on our website.
* For new members on new policies. New members must pay by direct debit and pay for the first
month when joining to get the second month free. Excludes Ambulance and Overseas cover.
One Month Free not available in conjunction with any other offer.

We’re here to help, join today

1300 937 838
Westfund Limited ABN 55 002 080 864. A registered private health
insurer under the Private Health Insurance Act. A not for profit
health fund.
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We’ve got
your back
Lawyers helping Mineworkers
and their families since 1893

Benefits for CFMEU Mining and Energy Members:
+ Initial obligation-free consultation with a lawyer
+ A Free Standard Will for member and their partner*
+ 25% off Fixed Fee Conveyancing when buying or selling
a property*
+ 10% off Family Law Fixed Fees*
+ All other services at a discounted rate

Our services include:
+ Fixed Fees for Family Law
+ Employment Claims
+ Insurance Claims
+ Compensation Claims
+ Criminal Law
+ Superannuation Claims
+ Fixed Fees for Conveyancing
+ Medical Law
+ Wills and Estates
+ Commercial Litigation
*Conditions apply. Standard Wills may not be suitable for
all estate types. Fixed Fees excludes disbursements which
are charged at cost. See slatergordon.com.au for details.

GET IN TOUCH
For a referral to Slater and Gordon freecall
our Newcastle office on 1800 991 394
slatergordon.com.au
Slater and Gordon office locations:
Albury, Ashfield, Broken Hill, Campbelltown, Cessnock, Coffs Harbour, Dubbo, Gosford,
Liverpool, Newcastle, Nowra, Parramatta, Sydney, Tamworth, Tweed Heads, Wagga Wagga,
Wollongong
Visiting Services to: Goulburn, Lithgow, Mudgee, Singleton, Muswellbrook

100

Years

